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** NB: Ensure that you read the conditions and requirements of the post BEFORE you apply.
Failure to comply with the instructions below, will result in your application to be disqualified.

By applying, it is understood that you agree to the conditions and requirements of the post.

Applicants are hereby invited from suitably qualified candidates for vacant posts in the Department of
Health.

Applications should include a fully completed new Z83 form obtainable from any government
institution or at www.dpsa.gov.za and must be accompanied by a comprehensive Curriculum Vitae

[CV].
Completion of Z83 Application Form:

The new Z83 form must be fully completed and signed by the applicant. The following must be
considered in relation to the completion of the Z83 by applicants: All the fields in Part A, Part C and
Part D must be completed. In Part B, all fields should be completed in full except the following: South
African applicants need not provide passport numbers. If an applicant responded “No” to the question
“‘Are you conducting business with the State or are you a Director of a Public or Private company
conducting business with the State? then it is acceptable for an applicant to indicate ‘not applicable’
or leave blank to the question. If yes (provide detail),

‘In the event that you are employed in the Public Service, will you immediately relinquish such
business interest?”. Applicants may leave the following question blank if they are not in possession
of such: “If your profession or occupation requires official registration, provide date and particulars of
registration”.

Noting there is limited space provided for Part E, F & G, applicants often indicate “refer to Curriculum
Vitae (CV)" or “see attached”, this is acceptable as long as the CV has been attached and provides
the required information. If the information is not provided in the CV, the applicant may be disqualified.
It must be noted that a CV is an extension of the application for employment Z83, and applicants are
accountable for the information that is provided therein.

The questions related to conditions that prevent reappointment under Part F must be answered. The
questions related to the conditions that prevent re-appointment under Part F must be answered
however applicants currently employed by the public service do not need to complete the section as
it is intended for those seeking re-employment.

Applicants with foreign qualifications remain responsible for ensuring that their qualifications are
evaluated by the South African Qualifications Authority (SAQA) and to provide proof of such
evaluation.
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Fidel Castro Ruz House, 18 College Street, Polokwane 0700. Tel: 015-293 6000/12. Fax: 015 293 6211.

Website: http/www.limpopo.gov.za

The heartland of Southern Africa— Development is about people!


http://www.dpsa.gov.za/
http://www.limpopo.gov.za/

10.

11,

12,

13.

14.
15.
16.

Shortlisted candidates will be required to come for an interview, at which time, certified copies of all
relevant qualifications, current registration with the relevant statutory body and copy of ID must be
submitted.

All shortlisted candidates shall undertake two pre-entry assessments. One shall be a practical
exercise and the other shall be an Integrity [Ethical Conduct], an Assessment as per Directive on
Human Resource Management and Development for Public Service Professionalization effective from
01 April 2024.

Shortlisted candidates for the SMS post will be required to submit SMS pre-entry certificate obtainable
from National School of Government [https://thensg.gov.za/training-course/sms-pre-
entryprogramme/.] on the date of interview.

The successful candidate will be subjected to Personnel Suitability Checks as per the Directive on
Human Resource Management and Development for Public Service Professionalization effective from
01 April 2024. Furthermore, any person who resumes duty as a designated employee on or after 1
April in a year shall disclose financial interests within 30 days after assumption of duty in respect of
the period from 1 April to the period of disclosure’

The Department of Health is an equal opportunity Employment Equity and Affirmative Action
Employer. Females are encouraged to apply for posts at Senior Management in order to
address the Employment Equity targets within the Department.

People with disabilities and Women are encouraged to apply and correspondence will be
entered into with shortlisted candidates only. Correspondence will be limited to short-listed candidates
only due to the large number of applications we envisage to receive and if you have not heard from us
within ninety (90) days of the closing date, please accept that your application has been unsuccessful.
However, should there be any dissatisfaction, applicants are hereby advised to, within 90 days, request
reasons from the Department for any administrative action which has adversely affected them in
terms of section 5(1)(2) of the Promotion of Administrative Justice Act 3 of 2000.

NB: Applicants responding to this circular should quote on the Z83 form, the Circular Number
[ Circular No.22.of 2026] or the Reference of the application link [LDH/] as reference number
and NOT S4/1/1 as this is for internal correspondence ONLY.

Kindly note that NO payment of any kind is required when applying for posts advertised in this circular.
The Department reserves the right not to fill any advertised posts.

The closing date for applications is 29 May 2026
NB 1: Note: The circular of advertised vacant posts will be posted on the following websites:

www.ldoh.gov.za, www.dpsa.gov.za and Provincial Department social media

General enquiries about the advertised posts should be directed to Ms Mompei MM at 015 293 6126 /
Ms Sebake RL at 015 293 6426, Ms Sebola MF at 015 293 6002 and Ms Mothiba JT at 015 293 666
during office hours.

NXTaSe 22/04/2026

HEAD OF DEPARTMENT: HEALTH DATE
DR NDWAMATO NN
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POST 1: DIRECTOR: INFORMATION AND COMMUNICATIONS TECHNOLOGY [LEVEL 13] =1
POST

Salary Package: R1 266 714.00 p.a. [All Inclusive remuneration package]

CENTRE: Head Office: Polokwane

(A) INHERENT REQUIREMENTS

Qualification and Experience

= Senior Certificate [Grade 12] plus NQF level 7 qualification in Information Technology, Computer
Science, or equivalent qualification as recognised by SAQA.

= A minimum of five (5) years’ experience at middle/senior managerial level.

= Proven extensive experience in Information and Communications Technology (ICT).

= Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

= SMS Pre Entry [Nyukela] Certificate upon appointment.

= A valid driver's license, except for people with disabilities.

(B) KNOWLEDGE AND SKILLS

= Sound and in — depth knowledge and understanding of;

o ICT Governance & Public Sector Regulations.

o Strategic ICT Management

o Cybersecurity & Information Security

o ICT Infrastructure & Operations

o Project & Programme Management

= Strategic Capability and Leadership, People Management and Empowerment, , Financial and
Contract Management, Technical and Digital Competence, Communication and Stakeholder
Engagement, Change Management, Knowledge Management, Service Delivery Innovation,

Problem Solving and Analysis, Client Orientation and Customer Focus, and report writing skills.

(C) PERSONAL ATTRIBUTES

= |Integrity and professionalism.

= Attention to detail and accuracy.

= Accountability and reliability.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.
= Respectful and diplomatic with stakeholders.

= Team player and supportive leader.

N L.
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KEY PERFORMANCE AREAS:

Strategic ICT Leadership and Governance

o Provide strategic leadership in the development, implementation and monitoring of the
departmental ICT Strategy aligned to the DPSA Corporate Governance of ICT Policy
Framework (CGICTPF) and national digital government priorities.

o Ensure compliance with ICT governance frameworks, ICT standards, ICT policies, and relevant
legislative requirements (PFMA, Treasury Regulations, POPIA, MISS, efc.).

o Oversee ICT planning, ICT risk management, ICT audits, and governance reporting.

ICT Infrastructure, Systems and Service Management

o Manage the design, implementation, maintenance, and optimisation of ICT infrastructure,
networks, applications, databases and digital platforms.

o Ensure availability, reliability, security and performance of the department’s ICT systems.

o Oversee ICT service delivery, ICT operations, ICT helpdesk, and ICT service level agreements
in line with ITIL best practices.

= Cybersecurity, Information Security and Data Management
o Implement and monitor cybersecurity measures in accordance with national cybersecurity
standards.
o Ensure ICT security governance, including information security policies, access controls, threat
monitoring and incident response.
o Oversee data governance, records management systems, information management practices,
POPIA compliance and secure handling of sensitive information.

Digital Transformation and Innovation

o Lead digital transformation initiatives to modernise departmental operations and improve public
service efficiency.

o Champion innovation in e-government services, automation, cloud adoption, business process
optimisation and digital platforms.

o lIdentify and implement innovative technologies that support service delivery improvement.

ICT Programme, Project and Contract Management
o Oversee the planning, execution and monitoring of ICT programmes and projects to ensure
delivery within scope, budget and timelines.

o Provide oversight on ICT procurement, contract management and vendor performance.
o Ensure that ICT investments are cost-effective, sustainable and aligned with strategic priorities.

= Financial Management and Resource Allocation

o Manage the ICT budget, ensuring effective financial planning, expenditure control and
compliance with PFMA principles.

o Oversee resource allocation, cost optimisation, and financial reporting for all ICT activities.
o Ensure value for money in ICT acquisitions and operational expenses.

= Human Resources and Capacity Development

o Provide leadership and management of ICT staff through performance management, skills
development and professional empowerment.

o Build ICT capability through reskilling, mentoring, and capacity-building initiatives aligned to
digital skills frameworks.

o Ensure a conducive, high-performance culture within the ICT unit.
Stakeholder Management and Collaboration

N WL,
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o Engageinternal and external stakeholders, including DPSA, SITA, National Treasury, AGSA,
SOCs and other government departments on ICT matters.

o Foster partnerships to support interoperability, integration and alignment with the national
digital ecosystem.

o Represent the department in ICT governance structures, forums and intergovernmental

committees.
CENTRE APPLICATION LINK
Head Office CLICK HERE TO APPLY

POST 2: DEPUTY DIRECTOR: BRANCH COORDINATOR [LEVEL 11] = 2 POSTS

> CORPORATE SERVICES = 1 POST
> TERTIARY, SPECIALISED AND HEALTH CARE SUPPORT SERVICES = 1 POST

Salary Package: R932 292.00 p.a. [All-inclusive remuneration package]

CENTRE: Head Office: Polokwane

(A) INHERENT REQUIREMENTS:
Qualification and Experience

= Senior Certificate [Grade 12] plus NQF level 6 qualification in Office Management / Public
Administration / Public Management or equivalent qualification as recognised by SAQA.

= A minimum of five [5] years’ experience of which three [3] years should be at junior
management/ASD level within Administration / Office Management.

= Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

= A valid driver's license except for people with disabilities

(B) KNOWLEDGE AND SKILLS

= Sound and in - depth knowledge of relevant prescripts, as well as understanding of the legislative framework goveming
the Public Service.

= Strategic alignment and leadership, Planning and Organizing, Programme and Project Coordination,
Governance and Compliance, Financial Management, Change Management, People Management, Problem
Solving and decision making, Communication and Stakeholder Management, Conflict resolution, Diversity
Management, Report writing and presentation skills.

= Ability to work in a highly pressured environment.

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

WL,
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= Attention fo detail and accuracy.

= Accountabilty and reliabilty.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Respectful and diplomatic with stakeholders.

= Team player and supportive leader.

= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

Manage and Coordinate reports within the Office of Deputy Director- General
v Coordinate the compilation and submission of branch compliance reports, budget and
plans
v Coordinate compliance reporting and other related activities in the branch, etc.
Ensure proper management of documents
v" Develop and maintain systems that will contribute towards improving efficiency in the
office
v" Quality assure all submissions/memos prior to approval by the DDG
v’ Establish, implement and maintain effective processes/procedures for information and
documents flow to and from the office, etc.
Management of queries and correspondence within the Office
Provide support to the office with regard to meetings and engagements
Manage Resources (Physical, Human and Finance)

CENTRE APPLICATION LINK

Head Office [Corporate Services] CLICK HERE TO APPLY

Head Office [Tertiary, Specialized and Health Care | CLICK HERE TO APPLY
Support Services]

POST 3: ASSISTANT DIRECTOR: NUCLEAR MEDICINE RADIOGRAPHER = 1 POST
CENTRE: Pietersburg Hospital

Salary Notch: R664 410.00 p.a.

(A) INHERENT REQUIREMENTS:

Qualification and Experience

= An appropriate qualification that allows for the required registration with the Health Professions
Council of South Africa (HPCSA) in Nuclear Medicine Radiography.

= Registration with the HPCSA in Nuclear Medicine Radiography (Independent practice).

= Experience: A minimum of three (3) years Nuclear Medicine radiography experience after registration

with the HPCSA as a Nuclear Medicine Radiographer.
= Valid driver's license except for people with disabilities.

N WL,
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(B) KNOWLEDGE AND SKILLS

= Sound knowledge of radiation protection, quality assurance and equipment safety pertaining to
nuclear medicine.

= Computer literacy with ability to use all Microsoft programmes, excellent time management skills,
written and verbal communication skills and report writing.

= Knowledge of patient archiving and communication systems with good administrative, supervisory
and managerial skills.

= Knowledge of Public Service legislation, policies and procedures.

= Ability to work as a member of a multi-disciplinary team.

= Basic knowledge of budget planning as well as Public finance Management Act.

= Must have good understanding of public hospital operational system.

= Demonstrate effective interpersonal, strategic planning organizational supervisory skills and
leadership qualities.

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Aftention to detail and accuracy.

= Accountabilty and reliabiliy.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Team player.

= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

= Strategic plan, organize, lead & direct provision of clinical and radiographic nuclear services.

= Render and supervise the performance of diagnostic and therapeutic nuclear medicine procedures
that use high radiation levels in type B Hot Lab with due regard for radiation protection, health and
safety of self, patients, staff and public.

= Be responsible for the control, supervision, delegation, and co-ordination of activities in the
department and the delivery of a professional service to patients.

= Produce diagnostic images of high quality and be responsible for staff in your area.

= Manage the ordering of radiopharmaceuticals, radioisotopes, and general consumables.

= Ensure quality assurance, maintenance of equipment and the purchase, use and care of suitable
radiation protection equipment.

= Participate in middle management and delegated management tasks, including statistic collation and
provide support to the Head of department.

= Adhere to provincial, hospital and departmental policies, procedures, guidelines and regulation.

= Participate in research projects of the department.

= Participate in quality assurance methods and CPD activities. Communicate effectively with all stake
holders. Participate in developing nuclear medicine SOP and protocols.

= Comply with performance management system and development system (contracting, quarterly
reviews and final assessment).

= NB: Applicants should be prepared to undergo medical surveillance as an inherent job requirement.

N WL,

ADVERTISEMENT FOR VACANT POSTS IN THE LIMPOPO DEPARTMENT OF HEALTH APRIL 2026 7 | 32



CENTRE APPLICATION LINK

Pietersburg Hospital CLICK HERE TO APPLY

POST 4: RADIATION ONCOLOGY RADIOGRAPHER [GRADE 1 - 3] = 1 POST

CENTRE: Pietersburg Hospital

Salary Notch: Grade 1: R518 568.00 p.a., Grade 2: R609 555.00 p.a., Grade 3: R714 339.00 p.a.
(A) INHERENT REQUIREMENTS:

Qualification and Experience

= Appropriate qualification that allows for registration with the health professions council of South
Africa (HPCSA) in Radiation Oncology Radiography.

= Registration with the HPCSA in Radiation Oncology Radiography.

= Experience: Grade 1: None after registration with the HPCSA in Radiation Oncology Radiography:

= Grade 2: A minimum of 10 years appropriate experience after registration with the HPCSA in
Radiation Oncology Radiography.

= Grade 3: A minimum of 20 years appropriate experience after registration with the HPCSA in
Radiation Oncology Radiography.

(B) KNOWLEDGE AND SKILLS

= Knowledge of Radiation Oncology Radiography standard techniques, dose protocols, equipment
and accessories associated with relevant techniques and including specialised techniques.

= Knowledge of basic quality assurance in Radiation Oncology Radiography, Radiation effects &
Radiation protection of patients.

= Knowledge of Anatomy vs. tumour treatment vs. effects on physiology care patterns for patients.

» Taking and evaluating of portal images, CT scans and MRI scans for treatment planning purposes.

» Knowledge of Radiation therapy Planning.

= Good interpersonal skills and basic supervisory skills.

= Must have the ability to perform effectively in a team.

= Knowledge of basic patient care.

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Attention to detail and accuracy.

= Accountabilty and reliabilty.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Respectful and diplomatic with stakeholders.

= Team player and supportive leader.

= Committed to continuous leaming and Batho Pele principles

N wR.
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KEY PERFORMANCE AREAS:

= Undertake all basic Radiation Oncology Radiography planning and treatment preparation including
the tumor localisation, graphic planning, radiation dose calculation and the necessary data
preparation needed for treatment accessory construction.

= Undertake Brachytherapy Planning and treatment procedure

= Liaise with the Physicist, Oncologist, Oncology nurses, relatives and the patient.

= Safely operate, care and construct accessories and immobilization devices used in the planning and
treatment of the patient.

= Dosimetry checks done before delivery of treatment.

= Ensure accurate records kept of the course of Radiotherapy treatment delivered.

» Serve as Health and Safety Representative.

» Provide after-hours duties

CENTRE APPLICATION LINK

Pietersburg Hospital CLICK HERE TO APPLY

POST 5: PROFESSIONAL NURSE SPECIALITY [PN-B1] GRADE 1 - 2 =5 POSTS

Salary Notch: Grade 1= R495 423.00 p.a. - R581 931.00 p.a. Grade 2= R607 350.00 p.a. - R752 913.00
Per Annum plus 8% of basic salary PSCBC Nodes rural allowance

CENTRES: Evuxakeni Hospitals [1], Mankweng Hospital [3]
Salary Notch: Grade 1= R495 423.00 p.a. —R581931.00 p.a. Grade 2= R607 350.00 p.a. — R752 913.00 per annum
CENTRE: Pietersburg Hospital [1]

Specialties: Operational Theatre, Critical Care (ICU), Trauma (ICU), Advanced Midwifery and
Neonatal Nursing Science, Ophthalmology, Neonatal ICU, Orthopaedic, Advanced Psychiatry, Renal

(A) INHERENT REQUIREMENTS:
Qualification and Experience

= Basic R425 qualification i.e., diploma/degree in nursing or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a professional nurse.

= A post-basic nursing qualification in one of the above specialty nursing areas with duration of at least 1
year, accredited with the SANC in one of the specialties referred to, except for Neonatal ICU nursing.

= Current registration with the South African Nursing Council as a Professional Nurse in the appropriate
speciality except for Neonatal ICU.

= Grade 1. A minimum of 4 years appropriate / recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing.

= Grade 2: A minimum of 14 years appropriate / recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing, 10 years of which should be appropriate experience
in the specific specialty after obtaining the 1-year post-basic qualification in the relevant specialty.

= Willingness to work in a flexi and or shift system

N WL,
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(B) Knowledge and Skills

Knowledge and skill in nursing care processes and procedures in the relevant specialty areas.
Good communication, Report writing, Facilitation, Liaison, Networking and Problem-solving skills.
Information management.

KEY PERFORMANCE AREAS:

Provide direction and supervision for the implementation of the Nursing plan (clinical practise/quality patient
care).

Practice nursing and health care in accordance with the standards, quality indicators and the laws and
regulations relevant to nursing and health care.

Work with the multi-disciplinary clinical team, in all aspects of clinical care.

Utilize human, material, and physical resources efficiently and effectively.

CENTRE APPLICATION LINK

Evuxakeni Hospital CLICK HERE TO APPLY
Mankweng Hospital CLICK HERE TO APPLY
Pietersburg Hospital CLICK HERE TO APPLY

POST 6: ASSISTANT DIRECTOR: CORPORATE SERVICES [LEVEL 09] = 2 POSTS

Salary Notch: R487 197.00 p.a.

CENTRES: Kgapane Hospital [1], Van Velden Hospital [1]

(A)

INHERENT REQUIREMENTS:

Qualification and Experience

Senior Certificate [Grade 12] plus appropriate National Diploma or equivalent qualification at NQF
level 6 in HRM/D / Public Management / Administration as recognised by SAQA.

A minimum of three [3] years’ experience at supervisory level within Corporate Services.
Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

A valid driver's license except for people with disabilities

KNOWLEDGE AND SKILLS

Sound and in - depth knowledge of relevant prescripts, as well as understanding of the legislative framework goveming
the Public Service.

Strategic alignment and leadership, Planning and Organizing, Programme and Project Coordination,
Governance and Compliance, Financial Management, Change Management, People Management, Problem
Solving and decision making, Communication and Stakeholder Management, Conflict resolution, Diversity
Management, Report writing and presentation skills

N WL,
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(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Attention to detail and accuracy.

= Accountabilty and reliabiliy.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Respectful and diplomatic with stakeholders.

= Team player and supportive leader.

= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

= Develop and ensure the implementation of policies, guidelines and procedures.
= Manage Human Resource Services.

= Manage Human Resource Development.

= Facilitate and co-ordinate operation services.

= Manage security services.

= Manage records management.

= Manage resources [Physical and Human]

CENTRE APPLICATION LINK
Kgapane Hospital CLICK HERE TO APPLY
Van Velden Hospital CLICK HERE TO APPLY

POST 7: ASSISTANT DIRECTOR: HUMAN RESOURCE PRACTICE AND ADMINISTRATION
[LEVEL 9] = 2 POSTS

Salary Notch: R487 197.00 p.a.
CENTRES: Mokopane Hospital [1], Tshilidzini Hospital [1]

(A) INHERENT REQUIREMENTS
Qualification and Experience

= Senior Certificate [Grade 12] plus NQF level 6 qualification in Human Resource Management/ Public
Administration / Public Management or equivalent qualification at NQF Level 6 as recognized by
SAQA.

= A minimum of three [3] years relevant experience at supervisory level within Human Resource.

= Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

= PERSAL Training certificate / Results.

= Avalid driver's license except for people with disabilities

N WL
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B) KNOWLEDGE AND SKILLS

= Sound and in - depth knowledge of relevant prescripts, as well as understanding of the legislative framework goveming

the Public Service.

= Strategic alignment and leadership, Planning and Organizing, Programme and Project Coordination, Governance
and Compliance, Financial Management, Change Management, People Management, Problem Solving and decision
making, Communication and Stakeholder Management, Conflict resolution, Diversity Management, Report writing and

presentation skills.

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Attention to detail and accuracy.

= Accountabilty and reliabiliy.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Respectful and diplomatic with stakeholders.

= Team player and supportive leader.

= Committed to continuous leaming and Batho Pele principles

KEY PERFOMANCE AREAS:

= |mplement the business plan in line with strategic objectives.

= Manage appointments, terminations, transfers and secondments.

= Manage leave of absence and employee benefits [Allowance, overtime, Housing].
= Provide Human Resource Administration Support and compliance.

= Manage employee relations.
= Manage resources [Physical and Human]

CENTRE

APPLICATION LINK

Kgapane Hospital

CLICK HERE TO APPLY

Van Velden Hospital

CLICK HERE TO APPLY
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POST 8: SENIOR PERSONNEL PRACTITIONER: HUMAN RESOURCE MANAGEMENT [LEVEL 8] =
1 POST

Salary Notch: R413 001.00 p.a.
CENTRE: Thabazimbi Hospital
(A) INHERENT REQUIREMENTS

Qualification and Experience

= Senior Certificate [Grade 12] plus NQF level 6 qualification in Human Resource Management/ Public
Administration / Public Management or equivalent qualification at NQF Level 6 as recognized by
SAQA.

= Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

= PERSAL Training certificate / Results.

= Avalid driver's license except for people with disabilities.

(B) Knowledge and Skills

= Sound and in - depth knowledge of relevant prescripts, as well as understanding of the legislative framework goveming
the Public Service.

= Planning and Organizing, Compliance and Govemance, Technical Functional Competency, Operational Supervision
and Work allocation, Financial and numerical accuracy, People management and discipline, Communication and
Interpersonal skills.

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Aftention to detail and accuracy.

= Accountabilty and reliabiliy.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Team player.

= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

= Oversee the rendering of Conditions of Services [Leave Management, Termination of services,
Medical Aid, Housing subsidies, Injury on duty, leave gratuities and pension benefits

= QOversee the Human Resource Provisioning Services [Appointment, resettlement, transfer,
secondment, etc]

= Provide Human Resource Information Services [Report on Staff Establishment, Develop and
Maintain datasets from existing systems, provide information on vacancy rate].

= Monitor the implementation of Performance Management Systems

= Supervise and train subordinates.

N wR.
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CENTRE APPLICATION LINK

Thabazimbi Hospital CLICK HERE TO APPLY

POST 9: SPEECH THERAPIST AND AUDIOLOGIST: GRADE 1 -2 [SHIFTS] = 4 POSTS

Salary Notch: Grade 1 = R413 121.00 p.a., Grade 2 = R 482 499.00 p.a. plus 12% of basic salary PSCBC rural
allowance.

CENTRE: Mankweng Hospital [1], Maphutha Malatji Hospital [1], George Masebe Hospital [1]
Salary Notch: Grade 1 = R413121.00 p.a., Grade 2 = R 482 499.00 p.a
CENTRE: Pietersburg Hospital [1]

(A) INHERENT REQUIREMENTS:

Qualification and Experience

= Appropriate qualifications that allow registration with the Health Professions Council of South Africa [HPCSA] as
Speech Language Therapy & Audiologist.

= Current registration with the Health Professions Council of South Africa [HPCSA] as Speech Therapist and
Audiologist.

= Experience for Grade 1: None after registration as Speech Therapist and Audiologist with the HPCSA.

= Experience for Grade 2: A minimum of 10 years appropriate / recognisable experience after registration with the
HPCSA as Speech Therapist and Audiologist.

= Willingness to do after-hour work and be on call including shift work.

= Computer literacy including MS Outiook, Word, Excel and PowerPoint, Virtual meeting platforms literacy

(B) KNOWLEDGE AND SKILLS

Training in Ethics.

Knowledge of STA quidelines and protocols.

Ability to use health information for planning.

Ability to work under pressure.

Knowledge of the application of clinical STA theory, practice and ethics.

Knowledge of the application of clinical STA theory, practice and ethics.

Knowledge of current health & public service legislation. regulations and policies.

Appropriate assessments and treatment procedures for specific conditions.

Good communication, report writing, facilitation, liaison, coordination, networking and decision - making skills.
Project management skills and analytical thinking.

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.
= Attention to detail and accuracy.
= Accountabilty and reliabiliy.
= Proactive and results orientated.
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= Calm under pressure and adaptable to change.
= Team player.
= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

= Render speech language and audiology therapeutic, diagnostic and treatment procedures.
= |mplement sectional quality assurance as indicated in sectional guidelines Continuous Professional Development as

required.
= Promote and participate in the multidisciplinary approach.
= Give health education and promote speech, language and audiology services

CENTRE APPLICATION LINK

Mankweng Hospital CLICK HERE TO APPLY
Maphutha L Malatji Hospital CLICK HERE TO APPLY
George Masebe Hospital CLICK HERE TO APPLY
Pietersburg Hospital CLICK HERE TO APPLY

POST 10: SENIOR INFORMATION TECHNOLOGY OFFICER [LEVEL 8] = 1 POST
CENTRE: Pietersburg Hospital

Salary Notch: R413 001.00 p.a.

(A) INHERENT REQUIREMENTS:
Qualification and Experience

» Grade 12 certificate plus NQF level 6 qualification in Computer Sciences or Information Technology
or equivalent qualification at NQF 6 as recognised by SAQA

» A minimum of 3 years’ experience in managing PACS systems.

= Experience in Digital imaging; PACS/RIS systems.

= Valid driver's license except for people with disabilties.

(B) KNOWLEDGE AND SKILLS

» Understanding of Information Technology and its management including Picture Archiving and
Communications Systems (PACS)

= Ability to conduct IT troubleshooting.

= Sound and in-depth knowledge of the relevant prescripts,

= Understanding of the relevant legislative framework governing the Public Service Regulations and
acts e.g. PAIA, POPI and SITA acts.

= Understanding of digitalization and Data management including storage.

»  Project Planning and Management
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(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Attention to detail and accuracy.

= Accountabilty and reliabiliy.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Team player.

= Committed to continuous leaming and Batho Pele principles

KEY PERFOMANCE AREAS:

= PACS maintenance and troubleshooting.

= Digital images storage management.

= Ensuring continuous connectivity of PACS System with all the other PACS stations in the province.

= Ensuring Radiology IT equipment maintenance and systems testing, upgrading, and installing.

= Prepare the required reports and submit to the relevant personnel.

= Acts as liaison between radiology and other departments related to medical imaging initiatives and
procedures and assisting with existing or new medical imaging endeavors.

= Coordinates operational planning for medical imaging initiatives as well as identifying present and
future needs for equipment installation.

CENTRE APPLICATION LINK

Pietersburg Hospital CLICK HERE TO APPLY

POST 11: PERSONNEL PRACTITIONER: HUMAN RESOURCE MANAGEMENT [LEVEL 7] = 2
POSTS

Salary Notch: R338 106.00 p.a.

CENTRES: Thohoyandou Nursing Campus [1], Mopani District Office [1]
(A) INHERENT REQUIREMENTS:
Qualification and Experience

= Senior Certificate [Grade 12] plus NQF level 6 in Human Resource Management/ Public
Administration / Public Management or equivalent qualification at NQF Level 6 as recognized by
SAQA.

= Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

= PERSAL Training certificate / Results.

= Avalid driver's license except for people with disabilities.

(B) Knowledge and Skills

= Sound and in - depth knowledge of relevant prescripts, as well as understanding of the legislative framework goveming
the Public Service.

N R
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= Planning and Organizing, Compliance and Govemance, Technical Functional Competency, Operational Supervision
and Work allocation, Financial and numerical accuracy, People management and discipline, Communication and
Interpersonal skills.

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Attention to detail and accuracy.

= Accountability and reliabilty.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Team player.

= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

= Coordinate Conditions of Services [Leave Management, Termination of services, Medical Aid,
Housing subsidies, Injury on duty, leave gratuities and pension benefits, etc]

= Control Human Resource Provisioning Services [Appointment, resettlement, transfer, performance
management, etc]

= Supervise and train subordinates.

CENTRE APPLICATION LINK
Thohoyandou Campus CLICK HERE TO APPLY
Mopani District Office CLICK HERE TO APPLY

POST 12: PROFESSIONAL NURSE [WITH MIDWIFERY] [PN -A2]: GRADE 1 - 2 [SHIFTS] = 86
POSTS

Salary Notch: Grade 1: R337 359.00 p. a, Grade 2: R411 978.00 p. a, plus 8 % of basic salary
PSCBC rural allowance or 12% of basic salary ISRDS Nodes rural allowance.

CENTRES: HOSPITALS: Dilokong Hospital [3], Donald Frazer Hospital [4], Dr CN Phatudi Hospital [2],
Elim Hospital [2], Ellisras Hospital [2], FH Odendaal MDR Hospital Complex [3], George Masebe Hospital
[3], Helen Franz Hospital [3], Jane Furse Hospital [4], Kgapane Hospital [4], Lebowakgomo Hospital [4],
Letaba Hospital [2], Malamulele Hospital [2], Mankweng Hospital [2], Maphutha L Malatji [2], Matlala
Hospital [2], Mecklenburg Hospital [2], Messina Hospital [2], Mokopane Hospital [2], Nkhensani Hospital
[2], Philadelphia Hospital [2], Pietersburg Hospital [2], Sekororo Hospital [2], Seshego Hospital [3], Siloam
Hospital [2], St Ritas Hospital [2], Thabazimbi Hospital [2], Tshilidzini Hospital [2], Van Velden Hospital
[2], Voortrekker Hospital [2], Warmbaths Hospital [2], WF Knobel Hospital [2]

PRIMARY HEALTH CARE: Mankuwe Clinic [1], Segole Clinic [1], Swartklip Clinic [ 1], Shotong Clinic
[1], Sekgopo Clinic [1], Nkomo Clinic [1], Giyani CHC [1], Eensaam Clinic [1], Mahubehube Clinic [1]

N w2
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(A) INHERENT REQUIREMENTS:
Qualification and Experience

= Basic R425 Qualification (Diploma or Degree in nursing) or equivalent qualification that allows
registration with the South African Nursing Council as a Professional Nurse.

= Current registration with the South African Nursing Council (SANC) as a Professional Nurse.

= Grade 1: none appropriate / recognisable experience in nursing after registration as Professional
Nurse with the SANC in General Nursing.

= Grade 2: a minimum of 10 years appropriate / recognisable experience in nursing after registration
as Professional Nurse with the SANC as General Nurse

= South African Citizen or permanent resident

= Willingness to do after hours work and be on call including shift work.

(B) Knowledge and Skills

= Knowledge of nursing care processes, procedures and legal frameworks
Good clinical skills.

Ability to work under pressure and apply stringent infection control principles
Good communication skills.

Computer literacy.

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Attention fo detail and accuracy.

= Accountability and reliabiliy.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Team player.

= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

= Practice nursing and health care in accordance with the laws and regulations relevant to nursing and
health care.

= Maintain constructive working relationship with all members of the team.

= Utilize human, material and physical resources efficiently and effectively

CENTRE APPLICATION LINK
HOSPITALS

Dilokong Hospital CLICK HERE TO APPLY
Donald Frazer Hospital CLICK HERE TO APPLY
Dr CN Phatudi Hospital CLICK HERE TO APPLY
Elim Hospital CLICK HERE TO APPLY
Ellisras Hospital CLICK HERE TO APPLY

N L.

ADVERTISEMENT FOR VACANT POSTS IN THE LIMPOPO DEPARTMENT OF HEALTH APRIL 2026 18 | 32


https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/03/21&position=Professional%20Nurse%20With%20Midwifery
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/03/22&position=Professional%20Nurse%20With%20Midwifery
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/03/23&position=Professional%20Nurse%20With%20Midwifery
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/03/24&position=Professional%20Nurse%20With%20Midwifery
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/03/25&position=Professional%20Nurse%20With%20Midwifery

CENTRE

APPLICATION LINK

FH Odendaal Hospital

CLICK HERE TO APPLY

George Masebe Hospital CLICK HERE TO APPLY
Helen Franz Hospital CLICK HERE TO APPLY
Jane Furse Hospital CLICK HERE TO APPLY
Kgapane Hospital CLICK HERE TO APPLY
Lebowakgomo Hospital CLICK HERE TO APPLY
Letaba Hospital CLICK HERE TO APPLY

Malamulele Hospital

CLICK HERE TO APPLY

Mankweng Hospital

CLICK HERE TO APPLY

Maphutha L Malatji Hospital

CLICK HERE TO APPLY

Matlala Hospital CLICK HERE TO APPLY
Mecklenburg Hospital CLICK HERE TO APPLY
Messina Hospital CLICK HERE TO APPLY
Mokopane Hospital CLICK HERE TO APPLY
Nkhensani Hospital CLICK HERE TO APPLY
Philadelphia Hospital CLICK HERE TO APPLY
Pietersburg Hospital CLICK HERE TO APPLY
Sekororo Hospital CLICK HERE TO APPLY
Seshego Hospital CLICK HERE TO APPLY
Siloam Hospital CLICK HERE TO APPLY
St Ritas Hospital CLICK HERE TO APPLY
Thabazimbi Hospital CLICK HERE TO APPLY
Tshilidzini Hospital CLICK HERE TO APPLY

Van Velden Hospital

CLICK HERE TO APPLY

Voortrekker Hospital

CLICK HERE TO APPLY

Warmbaths Hospital

CLICK HERE TO APPLY

WF Knobel Hospital

CLICK HERE TO APPLY

PRIMARY HEALTH CARE [PHC]

Mankuwe Clinic

CLICK HERE TO APPLY

Segole Clinic

CLICK HERE TO APPLY

Swartklip Clinic

CLICK HERE TO APPLY

Shotong Clinic

CLICK HERE TO APPLY

Sekgopo Clinic

CLICK HERE TO APPLY

Nkomo Clinic

CLICK HERE TO APPLY

Giyani Clinic

CLICK HERE TO APPLY

Eensaam Clinic

CLICK HERE TO APPLY

Mahubehube Clinic

CLICK HERE TO APPLY
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POST 13; PHARMACIST ASSISTANT [POST BASIC): GRADE 1 -3 [SHIFTS] = 3 POSTS
Salary Notch: Grade 1 = R275 340.00 p.a, Grade 2= R318 666.00 p.a. Grade 3=R343 761.00 p.a.

CENTRES: Mokopane Hospital [1], Letaba Hospital [1], Elim Hospital [1]

(A) INHERENT REQUIREMENTS
Qualification and Experience

= An appropriate qualification that allows registration with South African Pharmacy Council as Pharmacist
Assistant [Post Basic].

= Current registration with the South African Pharmacy Council (SAPC) as a Pharmacist Assistant Post
Basic.

= Grade 1: None after registration with the SAPC as Pharmacist Assistant [Post Basic]

= Grade 2: 5 years after registration with the SAPC as Pharmacist Assistant [Post
Basic]

= Grade 3: 13 years after registration with the SAPC as Pharmacist Assistant
[Post Basic]

= Ability to travel to all facilities within the cluster.

= Willingness to do after-hour work and be on call including shift work.

= Computer literacy including MS Outiook, Word, Excel and PowerPoint, Virtual meeting platforms literacy
= Valid driver's license except for people with disabilties.

(B) KNOWLEDGE AND SKILLS

Pharmacy Act and Regulations, Medicines and Related Substances Control Act.
Good Communication Skills.

Support to public health initiatives

Safe preparation and dispensing support

Stock control and supply support

Operational and workflow support

Professional and ethical conduct -.

Continuous learning and workplace training

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Attention to detail and accuracy.

= Accountabilty and reliabiliy.

= Calm under pressure and adaptable to change.

= Team player.

= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

Order items as authorized by the Nursing Manager.

Fax, confirm and follow up all orders with DEPQT.

Provide weekly reports on stock availabilty.

Receive stock from depotihospitals

Receive stock from depot/hospitals, by checking physical stock vs invoices,
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= Capture stock on the stock cards,
= Address all queries with the depot e.g. price queries.
= [ssuing stock to cubicles and patients

= Receive and issue stock using picking lists,

= Check if stock is picked comectly,

= Complete and maintain documentation

= Record and report excessive stock and deviations to the Depot.

= Assist in maintaining a pharmaceutical stock control system that complies with good pharmacy practice and legal
requirement

Manage stock to avoid expired stock,

Maintain relevant documentation e.g. credit notes,

Ensure product safety,

Perform stockiaking twice a year,

Facilitate retumed goods.

Coordinate pay-point helpdesk services.

Monitor service level agreement with third party contractors.

|dentify new pay points.

Re-organize and realign in terms of laid down norms and standards.

Ensure the establishment of pay point committees.

Participate in the control and distribution of stock to facilities with particular reference to the dispatching of such
products to facilities within the legal requirements and according to good distribution practices
Management of cold chain.

= Pack stock after picking.
= Dispatch stock to cubicles.
= Process documents for stock returned from cubicles.

CENTRE APPLICATION LINK

Mokopane Hospital CLICK HERE TO APPLY
Letaba Hospital CLICK HERE TO APPLY
Elim Hospital CLICK HERE TO APPLY

POST 14: ARTISAN [ELECTRICAL / MECHANICAL]: GRADE A - C [SHIFTS] = 4 POSTS

Salary Notch: Grade A =R253 341.00 p.a, Grade B =R297 249.00 p.a Grade C =R345 342.00 pa
CENTRES: Philadelphia Hospital 2], Mankweng Hospital [1], Tshilidzini Hospital [1]

(A) INHERENT REQUIREMENTS:

Qualification and Experience

= Appropriate Trade Test Certificate.

= Experience: Grade A: 0 -16 years appropriate experience in the area after obtaining the relevant trade experience.

= Experience: Grade B: 18 - 32 years appropriate experience in the area after obtaining the relevant trade
experience.

= Experience: Grade C: 33 years and above appropriate experience in the area after obtaining the relevant trade
experience.

= Willingness to perform standby duties after hours, over weekends, public holidays and overtime or when the need
arises.

= Computer literacy including MS Outlook, Word, Excel and PowerPoint, Virtual meeting platforms literacy.

= Valid driver's license except for people with disabilities.

ADVERTISEMENT FOR VACANT POSTS IN THE LIMPOPO DEPARTMENT OF HEALTH APRIL 2026 21 | 32

N,


https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/03/62&position=Pharmacist%20Assistant%20Post%20Basic
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/03/63&position=Pharmacist%20Assistant%20Post%20Basic
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/03/64&position=Pharmacist%20Assistant%20Post%20Basic

(B) KNOWLEDGE AND SKILLS

Technical analysis knowledge, technical report writing skills. Computer-aided technical applications, good
communication and computer literacy skills. (Word, Excel, Outiook). Knowledge of legal compliance, Production,
process knowledge and skill, Able to read and interpret manufacturing and architectural drawings.

Knowledge and experience regarding compliance to the Occupational Health and Safety Act workplace is essential
Budgeting and Financial Management.

Good Communication, problem solving and analysis, decision making, planning and organizing skills.

Mentoring and coaching.

Teamwork and analytical skills.

Sel-management.

Customer focus and responsiveness.

KEY PERFORMANCE AREAS:

Maintain and repair technical faults related to electrical.

Test repair equipment and for faciliies against specifications.

Service equipment and / or facilies.

Keep and maintain job record / register of maintained and repaired faults.

Manage and supervise Human Resources.

CENTRE APPLICATION LINK

Philadlephia Hospital CLICK HERE TO APPLY
Mankweng Hospital CLICK HERE TO APPLY
Tshilidzini Hospital CLICK HERE TO APPLY

POST 15: FORENSIC PATHOLOGY OFFICER (GRADE 1) [SHIFTS] = 1 POST

Commencing Salary Notch: R243 222.00 p.a.

CENTRE: Groblersdal Hospital

(A) INHERENT REQUIREMENTS:

Qualification and Experience

Grade 12/ Senior Certificate plus an undergraduate qualification at NQF level 6 as recognized by
SAQA will be added advantage.

Shortlisted candidates will be subjected to a driving test.

An appropriate experience of working in a forensic pathology laboratory will be an added advantage.
Inherent requirements of the job: Must be able to work shifts (including night duty, weekends and
public holidays). Willingness to work extra hours on short notice. Willingness to work with and ability
to lift corpses of varying weights. Willing to work with human excreta, fluids including blood.
Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy

Valid driver's license except for people with disabilities.

Nk,
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(B) Knowledge and Skills.

Financial and asset management skills.
Planning skills.

Ability to compile reports for the units.
Ability to work independently

KEY PERFORMANCE AREAS:

Admission, storage and release of corpses.

Completion of relevant administrative and legal documents.

Assisting with conducting of post-mortem examination and identification procedures.
Attendance of court as and when required.

Transportation of corpse from scene to place of post-mortem.

Cleaning of autopsy room equipment according to health and safety requirements.
Preparation of corpses before and after autopsy.

Will be required to work standby duties (after hours and overtime)

CENTRE APPLICATION LINK

Groblersdal Hospital CLICK HERE TO APPLY

POST 16: PERSONNEL OFFICER: [LEVEL §] = 1 POST

Salary Notch: R237 453.00 p.a.
CENTRES: Giyani Nursing Campus
(A) INHERENT REQUIREMENTS:

Qualification and Experience

= Senior Certificate [Grade 12] or equivalent qualification at NQF Level 4 as recognized by SAQA.
= National Diploma / Bachelor's Degree in Human Resource Management / Public Administration /
Public Management will be an added advantage

= Computer literacy, including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms.

= Avalid driver's license, except for people with disabilities.

(B) KNOWLEDGE AND SKILLS

= Good verbal and writing communication skills, Good interpersonal relations, Teamwork, Service

orientation, Problem analysis
(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.
= Attention to detail and accuracy.
= Accountability and reliabiliy.
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= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Team player.

= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

= |mplement Human Administration Practices

v Recruitment and Selection [Appointments, Transfers, Verification of qualifications, etc]

v' Conditions of Services [Leave Management, Termination of services, Medical Aid, Housing
subsidies, Injury on duty, leave gratuities and pension benefits, etc]

v" Performance Management

= Compile HR statistics.

CENTRE APPLICATION LINK
Giyani Nursing Campus CLICK HERE TO APPLY

POST 17: REGISTRY CLERK [LEVEL §] =1 POST

Salary Notch: R237 453.00 p.a.

CENTRE: Elim Hospital
(A) INHERENT REQUIREMENTS
Qualification and Experience

= Senior Certificate [Grade 12] or equivalent qualification at NFQ level 4 as recognized by SAQA.

= National Diploma in Archives/ Records Management/ Library/ Information Studies or equivalent
qualification at NQF level 6 as recognised by SAQA will an added advantage.

= Computer literacy, including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms.

= Avalid driver's license, except for people with disabilities.

(B) KNOWLEDGE AND SKILLS

= Good verbal and writing communication skills, Good interpersonal relations, Teamwork, Service
orientation, Problem analysis.

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

= Attention fo detail and accuracy.

= Accountabilty and reliabiliy.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.

= Team player. ‘\Q \42
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= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS:

Render an effective filling and records management services.
Process documents for archiving and disposal.

Manage personal files and archives.

Retrieve and dispatch files.

= Perform registry services.

CENTRE APPLICATION LINK

Elim Hospital CLICK HERE TO APPLY

POST 18: STAFF NURSE GRADE 1- 2 [SHIFTS] /=11 PQSTS

Salary Notch: Grade 1 R229 440.00 p.a, Grade 2 = R272 778.00 p.a

CENTRES: Messina Hospital [1], Ellisras Hospital [1], Seshego Hospital [1], Botlokwa Hospital [1], Hayani
Health Centre [1], Mabins Clinic [1], Lebowakgomo Hospital [1], Nkhensani Hospital [2], Mphanama Cinic
[1], Warmbaths Hospital [1]

(A) INHERENT REQUIREMENTS

Qualification and Experience

= Qualification that allows registration with the SANC as Staff Nurse.

= Current Registration with the SANC as Enrolled Nurse.

= (rade 1: none after registration as a Staff Nurse with the SANC.

= Grade 2: aminimum of 10 years appropriate / recognisable experience in nursing after registration as Staff Nurse
with the SANC.

= Willingness to do after-hour work and be on call including shift work.

(B) Knowledge and Skills

= Basic Knowledge of laws that govem the profession.
= (linical knowledge and nursing skills

= Communication and interpersonal skills

= Professionalism and ethical practice

= Teamwork and collaboration

= (Critical thinking and problem solving

= Health education and promotion

= Continuous learning

(C) PERSONAL ATTRIBUTES

= Integrity and professionalism.

N wR.
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= Attention fo detail and accuracy.

= Accountability and reliabiliy.

= Calm under pressure and adaptable to change.

= Team player.

= Committed to continuous leaming and Batho Pele principles

KEY PERFORMANCE AREAS

= Implement nursing care within the scope of practice for Enrolled Nurses.

Development and implementation of basic patient care plans:
Provide basic clinical nursing care:
Effective uilisation of resources:

Maintain professional growth/ethical standards and self-development:

CENTRE

APPLICATION LINK

Messina Hospital

CLICK HERE TO APPLY

Ellisras Hospital

CLICK HERE TO APPLY

Seshego Hospital CLICK HERE TO APPLY
Botlokwa Hospital CLICK HERE TO APPLY
Hayani Health Centre CLICK HERE TO APPLY
Mabins Clinic CLICK HERE TO APPLY
Lebowakgomo Hospital CLICK HERE TO APPLY
Nkhensani Hospital CLICK HERE TO APPLY

Mphanama Clinic

CLICK HERE TO APPLY

Warmbaths Hospital

CLICK HERE TO APPLY

POST 19: EMERGENCY CARE OFFICER: GRADE 3 = 3 POSTS

Salary Notch: R226 701.00 pa.

CENTRES: Polokwane EMS Station [1], Matlala EMS Station [1], Makhado EMS Station [1]

(A)  INHERENT REQUIREMENTS:

Qualification and Experience

= Grade 12 Certificate plus successful completion of an appropriate Intermediate Life Support Course (ILS) [Attach copy]
that allows registration with the Health Professions Council of South Africa [HPCSA] as an Ambulance Emergency

Assistant (AEA).

= Current registration with HPCSA as an Ambulance Emergency Assistant (AEA).
= Willingness to do after-hour work and be on call including shift work.
= Valid driver's license (Code 10/ C1) with Professional Driving Permit for Passengers.

(B)  KNOWLEDGE AND SKILLS

= Understanding Emergency Medical Services and its line of business.

= (Good communication and presentation skills.
= Understanding of Planned Patient Transport service.
= Knowledge of clinical practice at ILS level.
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KEY PERFORMANCE AREAS:

= Treat and transport primary patients to Health Facility from scene and in-between Health Facilities in accordance
with relevant protocols.

= Conduct Planned Patient Transfers (PPT).

= Change and replenish surgical sundries and medicals gases and ensured items are disposed of imeously and are
exchanged for fresh stock.

= Assist in maintaining a clean and tidy base and vehicles.

= Maintain best clinical practices in accordance with quality standards.

= Perform shift work in accordance with Emergency medical services policy

= Participate in in-service training and refresher course.

CENTRE APPLICATION LINK

Polokwane EMS Station CLICK HERE TO APPLY
Matlala EMS Station CLICK HERE TO APPLY
Makhado EMS Station CLICK HERE TO APPLY

POST 20: DRIVER /MESSENGER [LEVEL 4] = 3 POSTS
Salary Notch: R201 093.00 p.a.

CENTRES: Jane Furse Hospital [1], Botlokwa Hospital [1], Mokopane Hospital [1]

(A) INHERENT REQUIREMENTS:
Qualification and Experience

Senior Certificate [Grade 12] plus equivalent qualification at NQF level 4 as recognised by SAQA.
Advanced driving skills will be an added advantage.

Driver’s licence [EC1 and Professional Driver Permit (PDP)).

Shortlisted candidates will also be subjected to a driving test.

(B) KNOWLEDGE AND SKILLS

= Communication, Teamwork, Job Focused learning, Basic literacy, Integrity, Knowledge of Batho Pele
Principles.
= Excellent knowledge of routes and respect for of South African driving law.

(C) PERSONAL ATTRIBUTES

= |ntegrity and professionalism.

= Attention to detail and accuracy.

= Accountability and reliabiliy.

= Proactive and results orientated.

= Calm under pressure and adaptable to change.
= Team player.

= Committed to continuous leaming and Batho Pele principles ‘\\ \Q
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KEY PERFORMANCE AREAS:

Provide safe and punctual driving services to the department.

Regular checking and follow up of the driver plans.

Collect, deliver, pack and secure goods and services for the department

Transport officials and patients to different destination

Deliver correspondence to government authorities/organisations and assist in processing various
vehicle permits.

Vehicle maintenance: daily check of oil, water, brake fluid, cleaning of vehicle, battery and tyres
properly and keep the official vehicles in clean condition, both inside and outside.

Ensure the vehicle has adequate petrol level at all time

Ensure vehicles are serviced on time and schedule vehicle servicing time with Logistics Officer.
Ensure sound running of the vehicles assigned, report and arrange minor repairs where necessary.
Keep track of timely car license renewals.

CENTRE APPLICATION LINK

Jane Furse Hospital CLICK HERE TO APPLY
Botlokwa Hospital CLICK HERE TO APPLY
Mokopane Hospital CLICK HERE TO APPLY

POST 21: NURSING ASSISTANT: GRADE 1 -3 [SHIFTS] = 5 POSTS

Salary Notch: Grade 1= R181230.00 p.a, Grade 2 = R211401.00 p.a , Grade 3 = R249141.00 p.a

CENTRES: Mokopane Hospital [2], Hayani Hospital [1], Evuxakeni Hospital [1], Philadelphia Hospital [1]

(A) INHERENT REQUIREMENTS:

Qualification and Experience

Qualification that allows registration with the SANC as Nursing Assistant

Current Registration with the SANC as Nursing Assistant.

Grade 1: none after registration as a Nursing Assistant with the SANC.

Grade 2: a minimum of 10 years appropriate / recognizable experience in Nursing Assistant after registration with
SANC.

Grade 3: a minimum of 20 years appropriate experience after registration as Nursing Assistant appropriate / recognizable
experience in nursing after registration as with the SANC.

Willingness to do after-hour work and be on call including shift work.

(B) Knowledge and Skills

Basic Knowledge of laws that govem the profession.
Basic nursing skills.

Communication and interpersonal skills.
Professionalism and ethical practice.
Teamwork and collaboration.
Observation and reporting.

N wR.
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Health education support.
Continuous learning

(C) KEY PERFORMANCE AREAS:

Implement nursing care within the scope of practice for Nursing Assistant.
Assist patients with activities of daily living (physical care):

Provide elementary clinical nursing care.

Maintain ~professional growth/ethical standards and self-development:

CENTRE APPLICATION LINK

Mokopane Hospital CLICK HERE TO APPLY
Hayani Hospital CLICK HERE TO APPLY
Evuxakeni Hospital CLICK HERE TO APPLY
Philadelphia Hospital CLICK HERE TO APPLY

POST 22: HANDYMAN [LEVEL 3] = 1 POST

Salary Notch: R170 226.00 pa.

CENTRES: Siloam Hospital

(A)

INHERENT REQUIREMENTS:

Qualification and Experience

()

A minimum of Grade 12 Certificate or ABET/AET NQF level 4 as recognised by SAQA.
Appropriate verifiable competencies in carpentry & joinery, repairs and installations.

Ability to use industrial woodwork machinery and electrical power tools etc. Willingness to perform shifts hours,
weekend, public holidays and standby duties. Must be physically able to perform duties required.

(B) KNOWLEDGE AND SKILLS

Conversant with the requirements of the General Machinery Regulations and the Occupational Health and
Safety Acts.

Knowledge of Batho Pele Principles, Occupational Health and Safety Act, 1993 [OHS]
Good communication and customer care skills.

Waste Management.

Teamwork

Job focused learning

Basic literacy

Integrity

KEY PERFORMANCE AREAS:

Undertake the maintenance of buildings.

N wR.
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Carry out minor repairs and maintenance to hospital building.
Assist with repairs and emergency breakdowns (including after-hours repairs).
Maintain and repair equipment, repair of plant equipment, furniture, fixtures and mechanical fittings.

CENTRE APPLICATION LINK

Siloam Hospital CLICK HERE TO APPLY

POST 23: WARD ATTENDANT [LEVEL 3] = 2 POSTS

Salary Notch: R170 226.00 pa.

CENTRES: Hayani Hospital [1], Pietersburg Hospital [1]

(A) INHERENT REQUIREMENTS:

Qualification and Experience

= A minimum of Grade 12 Certificate or ABET/AET NQF level 4 as recognised by SAQA.
= Exposure in hospital environment and patient care will be an added advantage.
= Ability to lift persons of varying weights, ability to move and lift heavy equipment and supplies.

= Ability to work with heavy duty laundry/cleaning equipment.
= Willing to work with human excreta, fluids including blood.

= Willing to work with and ability to ift corpses of varying weights.

= Abiity to operate machinery.

= Ability to be on your feet for a period of up to 12 hours per day.
= Must be able to work shifts (including night duty, weekends and public holidays).

= Willingness to work extra hours at short notice.

(B) Knowledge and Skills

= Knowledge of Batho Pele Principles, Occupational Health and Safety Act, 1993.

= Waste Management.
= Use of cleaning equipment.

] Good Communication and customer care skills.

=  Teamwork.

= Job focused learning.
= Basic literacy.

»  Integrity

KEY PERFORMANCE AREAS:

= Render cleaning services.
= Ensure safekeeping of cleaning equipment.
= Supenvise subordinates.

] Perform household activities within the ward.
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= Render sluice functions [human excreta fluids including blood].
] Maintain infection, prevention and contrl.

CENTRE APPLICATION LINK
Hayani Hospital CLICK HERE TO APPLY
Pietersburg Hospital CLICK HERE TO APPLY

POST 24: GENERAL WORKER/LABOURER [LEVEL 2] = 9 POSTS

Salary Notch: R144 024.00 pa.

CENTRES: Tshilidzini Hospital [1], Letaba Hospital [1], Mokopane Hospital [1], Evuxakeni Hospital [1], Louis Trichardt Hospital
[1], Jane Furse Hospital [2], Malamulele Hospital [1], Van Velden Hospital [1]

(A) INHERENT REQUIREMENTS:

Qualification and Experience

» A minimum of Grade 12 Certificate or ABET/ AET NQF level 4 as recognised by SAQA.
. Exposure to the hospital environment and patient care will be an added advantage.

»  Abilty to lit and move heavy equipment and supplies. Ability to work with heavy duty Laundry/cleaning equipment.
Willing to work with human excreta, fluids including blood. Willingness to work with and ability to lift corpses of
varying weights. Ability to operate machinery (lawnmowers and weed eaters). Ability to be on your feet for a period of
up to 12 hours per day. Must be able to work shifts (including night duty, weekends, and public holidays).

»  Willingness to work extra hours at short notice.

(B) Knowledge and Skills

. Knowledge of Batho Pele Principles, Occupational Health and Safety Act, 1993
[OHS].

' Good communication and customer care skills.
»  Waste Management.

KEY PERFORMANCE AREAS

. Perform any of the following duties and/or any other general duties as allocated and directed from time to
time per operational needs of the facility:

A) GENERAL

' Load and offload.

. Assist Artisans and Tradesmen Aids.
. Keep tools safe and clean.

' Maintain the grounds of the facility.

N w2
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B) PORTER

. Transport patients using stretcher or wheelchair to / from wards or departments or any other area of the
health facility.

' Carry patients.

. Take corpses to the mortuary.

. Clean/ wash stretchers and wheelchairs.

. Minor maintenance of stretchers and wheelchairs.

C) LAUNDRY AID

. Accurate recording of all incoming and outgoing linen on a daily basis to hospital, clinics and EMS
services.

. Correct handling, receiving and dispatch of soiled and clean linen to the wards and clinics according to
internal protocol and infection control measures.

. Cleaning of laundry and laundry equipment on daily basis.

Follow and adhere to Health and Safety Regulations.

D) CLEANER

. Perform cleaning services in offices, passages, ablution facilities etc.
' Emptying dustbins & picking up waste.

' Perform any other cleaning duties.

. Keep and maintain cleaning equipment and materials safe.

CENTRE APPLICATION LINK

Tshilidzini Hospital CLICK HERE TO APPLY
Letaba Hospital CLICK HERE TO APPLY
Mokopane Hospital CLICK HERE TO APPLY
Evuxakeni Hospital CLICK HERE TO APPLY
Louis Trichardt Hospital CLICK HERE TO APPLY
Jane Furse Hospital CLICK HERE TO APPLY
Malamulele Hospital CLICK HERE TO APPLY
Van Velden Hospital CLICK HERE TO APPLY

THE END
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