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ADVERTISEMENT OF A VACANT POSTS IN THE DEPARTMENT OF HEALTH

1. ** NB: Ensure that you read the conditions and requirements of the post BEFORE you apply. Failure
to comply with the instructions below, will result in your application to be disqualified.

2. By applying, it is understood that you agree to the conditions and requirements of the post.

3. Applicants are hereby invited from suitably qualified candidates for vacant posts in the Department of Health-
Limpopo Academic Complex.

4. Applications should include a comprehensive Curriculum Vitae [CV].

5. Applicants with foreign qualifications remain responsible for ensuring that their qualifications are evaluated by
the South African Qualifications Authority (SAQA) and to provide proof of such evaluation.

6. Shortlisted candidates will be required to come for an interview, at which time, certified copies of all relevant
qualifications, current registration with the relevant statutory body and copy of ID must be submitted.

7. All shortlisted candidates shall undertake two pre-entry assessments. One shall be a practical exercise and the
other shall be an Integrity [Ethical Conduct], as per Directive on Human Resource Management and
Development for Public Service Professionalization effective from 01 April 2024.

8. The successful candidate will be subjected to Personnel Suitability Checks as per the Directive on Human
Resource Management and Development for Public Service Professionalization effective from 01 April 2024.
Furthermore, any person who resumes duty as a designated employee on or after 1 April in a year shall disclose
financial interests within 30 days after assumption of duty in respect of the period from 1 April to the period of
disclosure’

9. The Department of Health is an equal opportunity Employment Equity and Affirmative Action Employer.
Females are encouraged to apply for posts at Senior Management in order to address the Employment
Equity targets within the Department.

10. People with disabilities are encouraged to apply and correspondence will be entered into with shortlisted
candidates only. Correspondence will be limited to short-listed candidates only due to the large number of
applications we envisage to receive and if you have not heard from us within ninety (90) days of the closing
date, please accept that your application has been unsuccessful. However, should there be any dissatisfaction,
applicants are hereby advised to, within 90 days, request reasons from the Department for any administrative
action which has adversely affected them in terms of section 5(1)(2) of the Promotion of Administrative Justice
Act 3 of 2000.
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Fidel Castro Ruz House, 18 College Street, Polokwane 0700. Tel: 015-293 6000/12. Fax: 015 293 6211.
Website: http/www.limpopo.gov.za

The heartland of Southern Africa — Development is about people!
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Kindly note that NO payment of any kind is required when applying for posts advertised in this circular.

The Department reserves the right not to fill any advertised posts.

The advert will be an open advert for 31 March 2027, as long as posts and funding are still available.
The closing date for post No.1 is: _21 August 2026

To apply for the advertised posts, please click on the following link:https://erecruitment.limpopo.gov.za/login

NB 1: Note: The circular of advertised vacant posts will be posted on the following website:

https://www.ldoh.gov.zal and Provincial Department social media

General enquiriessss about the advertised posts should be directed to Mr M Malale at 015 293 6554 / 6017 / 6371
during office hours.

29/07/2026

HEAD OF DEPARTMENT: HEALTH DATE
DR NDWAMATO NN
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To apply for the advertised posts, please click on the following link: https://erecruitment.limpopo.gov.zal/login

POST 1: HEAD OF CLINICAL UNIT: GRADE 1 = 09 POSTS
NINE (09) POSTS FROM ANY OF THE DISCIPLINES MENTIONED BELOW:
SALARY PACKAGE: R2 168 145.00 p.a.

Rural allowance of 18% of basic salary PSCBC will apply to Mankweng, Letaba, Tshilidzini, Mokopane and
Thabamoopo Hospitals and 22% of basic salary ISRDS will apply to St Rita’s / Philadelphia Hospitals. No rural
allowance for Pietersburg Hospital.

Commuted Overtime in accordance with the provincial policy and service delivery requirements
CENTRES AND DISCIPLINES
Pietersburg, Mankweng and Thabamoopo Academic Complex:

Radiation Oncology; General Psychiatry and Mental health, Anaesthesiology, Cardiothoracic Surgery,
Interventional Radiology, Orthopaedic Surgery, Urology, Ophthalmology, Family Medicine and Nuclear Medicine,

Letaba Hospital: Internal Medicine, Anaesthesiology, Orthopaedic Surgery, Diagnostic Radiology, Family
Medicine

Tshilidzini Hospital: Obstetrics and Gynaecology, Internal Medicine, Anaesthesiology, Orthopaedic Surgery,
Diagnostic Radiology

St Rita’s / Philadelphia Hospital: Obstetrics and Gynaecology, Internal Medicine, Anaesthesiology, General
Surgery, Orthopaedic Surgery, Family Medicine, Diagnostic Radiology

Mokopane Hospital: General Surgery, Internal Medicine, Anaesthesiology, Diagnostic Radiology

= HCU appointed at Pietersburg or Mankweng hospitals may be stationed at either hospital, and may be
required to cover both hospitals including during commuted overtime.

= HCU appointed at regional hospitals may be appointed at Pietersburg or Mankweng Hospitals but
stationed at a regional hospital

= HCU for Psychiatry and Mental Health and Child Psychiatry will be appointed at the Limpopo Academic
Complex but required to support the discipline in the province and stationed in discussion with the Head
of Clinical & Academic department.

= HCU for Family Medicine may be placed at a District Hospital within a district

These posts are joint appointments with the University of Limpopo, either as a senior lecturer or as an associate
professor / professor if the requirements of the University of Limpopo are met.

INHERENT REQUIREMENTS:
A) QUALIFICATIONS AND EXPERIENCE

e An appropriate qualification that allows registration with the Health Professions Council of South Africa
(HPCSA) as a Medical Practitioner Independent Practice or Public Service in the relevant medical
specialty / sub-speciality

o  Current registration with the HPCSA as a Medical Practitioner Independent practice / public service in a
relevant specialty

e Grade1: A minimum of 3 years as a Medical Specialist or Medical Sub-specialist.

o The following shall be added advantages:

ADVERTISEMENT FOR VACANT POSTS IN THE LIMPOPO DEPARTMENT OF HEALTH JULY 2026 3 | 28


https://erecruitment.limpopo.gov.za/login

¢+ Supervision of Registrar/s for MMed dissertation (attach cover page of dissertation/s as proof)
+¢ Peer reviewed publication/s.
+«+ PHD qualification or candidacy (attach proof of qualification or registration).

HCU: Interventional Radiology - Hands on experience on diagnostic and Therapeutic, Testimonia letter of
procedures done independently, Qualification in interventional Radiology (certificates or Diploma) will be added
as an advantage.

A valid driver’s license except people with disabilities.

Willingness to work in a flexi and or shift system.

Knowledge and skills

Sound knowledge, skill and experience in the relevant discipline.

Evidence of leadership, innovation and managerial ability

Evidence of ability to effectively train and teach at undergraduate and postgraduate level and experience
in research and supervision

Vision for the development of services in your discipline and appropriate knowledge of the health system.

PERSONAL ATTRIBUTES

Integrity and professionalism.

Attention to detail and accuracy.

Accountability and reliability.

Proactive and results orientated.

Calm under pressure and adaptable to change.

Committed to continuous learning and Batho Pele principles

KEY PERFORMANCE AREAS FOR CLINICAL DISCIPLINES:

Plan and render comprehensive effective health service for patients in the province, appropriate to the
discipline and level of care including outreach and support services to other levels of care in the catchment
area

Lead clinical governance and quality improvement in your area of responsibility, including developing
relevant guidelines and protocols and ensuring clinical and mortality audits

Coordinate clinical responsibilities with and supervise specialists, registrars, medical officers, interns and
other health care workers in your discipline

Lead academic activities in both undergraduate and postgraduate levels

Provide continuing medical education programmes for doctors in the relevant discipline

Assist with the strategic and operational planning of services in the catchment area of the hospital

POST 2: MEDICAL / DENTAL SPECIALISTS GRADE 1 - 3 / SUB-SPECIALISTS GRADE 1 - 3 (INCLUDING
CONTRACT AND SESSIONAL) =20 POSTS

CENTRES: LIMPOPO ACADEMIC COMPLEX

SALARY PACKAGE: Specialist Grade1: R1 395528.00 p.a., Grade 2: R1 592 274.00 p.a., Grade 3: R1
844 151.00 p.a.

Sub-specialist Grade 1: R1 615 818.00 p.a. , Grade 2: R1 844 151.00 p.a., Grade 3: R2 014 278.00 p.a.

Rural allowance of 18% of basic salary PSCBC will apply when stationed at the following hospitals: Mankweng,
Thabamoopo, Tshilidzini, Letaba, Mokopane, Hayani and Evuxakeni Hospitals.
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o Rural allowance of 22% of basic salary ISRDS Nodes will apply when stationed at St Rita’s and Philadelphia
Hospitals

Sessional specialist posts — up to 20 hours a week. Grade 1: R671,00 per hour, Grade 2: R766,00 per hour,
Grade 3: R887,00 per hour.

Sessional sub-specialist posts — up to 20 hours a week. Grade 1: R777,00 per hour, Grade 2: R887,00 per
hour, Grade 3: R969,00 per hour.

20 posts from any of the following:
CENTRES AND DISCIPLINES:
PIETERSBURG AND MANKWENG TERTIARY ACADEMIC COMPLEX:

o Medical Specialists: Anaesthesiology, Cardiothoracic Surgery, Dermatology, Diagnostic Radiology, Emergency
Medicine, Family Medicine, General Surgery, Internal Medicine, Neurology, Neurosurgery, Nuclear Medicine,
Obstetrics and Gynaecology, Occupational Medicine, Ophthalmology, Orthopaedic Surgery, Otorhinolaryngology,
Paediatrics and Child Health, Paediatric Surgery, Plastic, and reconstructive surgery, Radiation Oncology, Urology,
Psychiatry, Public Health Medicine, and any other HPCSA registered specialty

o Dental Specialists: Maxillo-facial surgery, Orthodontics, Periodontics, Prosthodontics, and any other HPCSA-
registered specialty.

e Medical Sub-specialists: Cardiology, Nephrology, Neurology, Rheumatology, Gastroenterology, Haematology,
Paediatric Surgery, Paediatric Oncology, Medical Oncology, Paediatric Cardiology, Paediatric Critical Care,
Paediatric Nephrology, Paediatric Neurology, Neonatology, Gynaecology Oncology, Reproductive Medicine,
Maternal and Foetal medicine, Vascular surgery, Critical care and any other HPCSA registered Sub-speciality.

THABAMOOPO, EVUXAKENI, HAYANI HOSPITAL: Psychiatry

LETABA, TSHILIDZINI, MOKOPANE, ST RITA’S AND PHILADELPHIA HOSPITAL: Anaesthesiology, General
Surgery, Orthopaedic Surgery, Internal Medicine, Obstetrics and Gynaecology, Paediatrics and Child
Health, Psychiatry, Diagnostic Radiology, Ophthalmology and Family Medicine

e Successful candidates will be appointed to the Limpopo Academic Complex and stationed according to the needs
and priorities of the department.

e Specialists in family medicine may be seconded to a district hospital from the regional hospital where they are
appointed.

e Public Health and Occupational Health Medicine specialists may be stationed at the provincial or district office.

e The medical specialist posts are a joint appointment with the University of Limpopo as a lecturer / senior lecturer
or as an associate professor/professor according to the discipline and regulations of the University of Limpopo

INHERENT REQUIREMENTS:
A) QUALIFICATIONS AND EXPERIENCE FOR MEDICAL / DENTAL SPECIALIST

o An appropriate qualification that allows registration with the Health Professions Council of South Africa (HPCSA) as
a Medical / Dental practitioner and Medical / Dental Specialist in a relevant specialty.

o Current registration with the HPCSA as a Medical / Dental practitioner and Medical / Dental Specialist in a relevant
specialty.
Grade 1: No experience after registration with the HPCSA as a specialist

o Grade 2: A minimum of 5 years of appropriate experience as a Medical/Dental Specialist after registration with the
HPCSA (or a recognized foreign health professional council in respect of foreign-qualified employees) in a normal

specialty

ADVERTISEMENT FOR VACANT POSTS IN THE LIMPOPO DEPARTMENT OF HEALTH JULY 2026 5 | 28



Grade 3: A minimum of 10 years of appropriate experience as a Medical/Dental Specialist after registration with the
HPCSA (or a recognized foreign health professional council in respect of foreign-qualified employees) in a normal
specialty.

A valid drivers license except people with disabilities.

Willingness to perform Commuted overtime in accordance with the Provincial Commuted Overtime Policy and
departmental requirements.

Willingness to work in a flexi and or shift system.

B) QUALIFICATIONS AND EXPERIENCE FOR MEDICAL SUB-SPECIALIST

An appropriate qualification that allows registration with the Health Professions Council of South Africa (HPCSA) as
a medical practitioner and Medical Specialist in a relevant specialty as well as a Medical Sub-specialist

e Current registration with the HPCSA as a Medical practitioner, Medical Sub-Specialist in a relevant specialty.

e Grade 1: No experience after registration with the HPCSA as a sub-specialist

e Grade 2: Minimum of 5 years of appropriate experience as a Medical sub-Specialist after registration with the
HPCSA

e Grade 3: Minimum of 10 years of appropriate experience as a Medical sub-Specialist after registration with the
HPCSA.

C) KNOWLEDGE AND SKILLS

e Sound knowledge, clinical and relevant skill in the required discipline as well as sound medical ethics

e Ability to work as part of and lead a team

e Computer literacy, including the collection and analysis of data

e Ability to conduct effective undergraduate and postgraduate training and develop in-service training in
your field

e Ability to conduct and supervise registrar research

e Ability to develop specialist /sub-specialist services, prioritize and rationally utilize limited resources

e Ability to travel and support relevant health services through outreach and in-reach programs.

KEY PERFORMANCE AREAS:

e Render a comprehensive effective quality medical/ dental specialist service

e Coordinate and supervise the clinical responsibilities of medical interns, Medical Officers /dentists, and registrars
where applicable

e Train and support all doctors/dentists and health care professionals in the teams in which you work

e Effectively manage administrative functions

e Develop and Render outreach and support services to other levels of care in the catchment area

e Contribute measurable to undergraduate and postgraduate academic activities of the division or department
including continuing medical education of health care workers at other levels of care

e Be responsible for clinical governance for your allocated service and ensure effective mechanisms are put in place

to ensure effective care and patient safety

N wR.
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POST 3: MEDICAL OFFICER/DENTIST GRADE 2-3 (WITH SPECIALIST/COLLEGES OF MEDICINE
QUALIFICATIONS - 3-YEAR CONTRACT POST) = 17 POSTS

CENTRE: LIMPOPO ACADEMIC COMPLEX
SALARY PACKAGE: Grade 2: R1 188 255.00 p.a. and Grade 3: R1 375 245.00 p.a.
17 POSTS FROM ANY OF THE FOLLOWING DISCIPLINES:

e Anaesthesiology, Diagnostic Radiology, Dermatology, Emergency Medicine, General Surgery, Orthopaedic
Surgery, Ophthalmology, Neurosurgery, Paediatric Surgery, Cardiothoracic Surgery, Plastic and reconstructive
surgery, Urology, Internal Medicine, Obstetrics and Gynaecology, Paediatrics and Child Health, Radiation
Oncology, Nuclear Medicine, Maxillo-facial surgery, Orthodontics, Periodontics or any other HPCSA recognized
specialty.

e These posts are reserved for applicants who have completed their registrar training in a relevant discipline but
are still completing the requirements in order to register with the HPCSA as a Specialist.

e The posts are 3-year contract posts. Employees in service, who opt to continue with their pension benefits will
be required to resign after the completion of the contract, should they not be successful in a specialist or medical
officer position.

SALARY PACKAGE (ALL-INCLUSIVE ANNUAL REMUNERATION PACKAGE)

e All-inclusive Remuneration package: Grade 2: R1 142 553.00 p.a., Grade 3: R1 322 352.00 p.a.

e Rural allowance of 18% of basic salary PSCBC will apply when stationed at Mankweng, Thabamoopo, Tshilidzini,
Letaba, and Mokopane Hospital

e Rural allowance of 22% of basic salary ISRDS will apply when stationed at St Rita’s and Philadelphia Hospital

e  Willingness to perform Commuted overtime in accordance with the Provincial Commuted Overtime Policy and
departmental requirements.

INHERENT REQUIREMENTS:

A) QUALIFICATIONS AND EXPERIENCE

o An appropriate qualification that allows registration with the Health Professions Council of South Africa
(HPCSA) as a Medical/Dental Practitioner

o Current registration with the HPCSA as a Medical/Dental Practitioner
A Fellowship with the College of Medicine of South Africa, and progress on research towards an MMED
in the same discipline OR under exceptional circumstances the province may consider applicants who
are foreign-qualified specialists.

o Grade 2: A minimum of 5 years appropriate experience as a Medical/Dental Practitioner after registration
with the HPCSA (or a recognized foreign health professional council in respect of foreign-qualified
employee)

o Grade 3: A minimum of 10 years appropriate experience as a Medical/Dental Practitioner after registration
with the HPCSA (or a recognized foreign health professional council in respect of foreign-qualified
employee)

o Avalid driver’s license except people with disabilities.

o Willingness to work in a flexi and or shift system

B) KNOWLEDGE AND SKILLS

e Sound clinical knowledge and skill in the required discipline
Ability to work after hours
e Computer Literacy, including collection and analysis of data \\& \\Q .
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e Sound Medical Ethics and Rational use of resources
e Ability to conduct effective and efficient training and mentoring.

C) PERSONAL ATTRIBUTES

Integrity and professionalism.

Attention to detail and accuracy.

Accountability and reliability.

Proactive and results orientated.

Calm under pressure and adaptable to change.

Committed to continuous learning and Batho Pele principles

KEY PERFORMANCE AREAS:

e Render a comprehensive quality clinical service to patients in your specialty

Coordinate clinical responsibilities with and supervise, instruct and train medical interns, Medical Officers
and registrars

Effectively manage administrative functions

Render outreach and support services to other levels of care in the catchment

Participate in academic activities in undergraduate and postgraduate levels

Participate in formal training, mentoring and monitoring of health workers at other levels of care

Be responsible for clinical governance for your discipline and ensure effective mechanisms are put in
place to ensure patient safety.

POST 4: MEDICAL REGISTRAR (4 - 5 YEARS CONTRACT) - 20 POSTS

CENTRE: LIMPOPO ACADEMIC COMPLEX

SALARY PACKAGE: R1 041 402.00 p.a.
20 POSTS FROM ANY OF THE FOLLOWING DISCIPLINES:

General Surgery, Anaesthesiology, Family Medicine, Otorhinolaryngology, Internal Medicine, Dermatology,
Orthopaedics, Obstetrics and Gynaecology, Paediatrics and Child Health, Radiation Oncology, Diagnostic
Radiology, Psychiatry, Nuclear Medicine, Forensic Pathology, Ophthalmology, any other HPCSA accredited
disciplines.

Senior Medical Registrar: Paediatrics Pulmonology and Paediatrics Oncology

e Rural allowance of 18% of basic salary PSCBC will apply for the periods that the registrar may be stationed at
Mankweng, Thabamoopo, Tshilidzini, Letaba and Mokopane hospital or a district hospital.

e Commuted overtime in accordance with the Provincial Commuted Overtime Policy and Departmental
requirements.

e Appointment as a Registrar will be on contract, for 4 to 5 years based on the HPCSA prescribed duration of
training and satisfactory progress.

INHERENT REQUIREMENTS:

A) MINIMUM EDUCATION QUALIFICATIONS:

e  An appropriate qualification that allows registration with the Health Professions Council of South
Africa (HPCSA) as a Medical Practitioner independent practice.
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o For Paediatric Oncology and Paediatric Pulmonology: An appropriate qualification as a
Paediatrician Medical Specialist and registered with the Health Professions Council of South Africa
(HPCSA).

o Registration with the Health Professions Council: On assumption of duty, the registrar should
hold current registration with the HPCSA as a Medical Practitioner independent practice.

B) The following will be an added advantage:

Post Community Service experience in a relevant discipline for the one in which you are applying.
A postgraduate diploma in the discipline in which you are applying
Successful completion of the Part 1 Fellowship exam in the discipline in which you are applying
A current Advanced Life Support course applicable to the discipline in which you are applying,
or an appropriate skills-based training course in the discipline in which you are applying.
D) Other:

o Registrars will within a month of assumption of duty be required to register as postgraduate

students with the University of Limpopo in the relevant discipline
o All applicants must be South African citizens or permanent residents

E) Knowledge and Skills

= Appropriate experience and suitability to train in the relevant specialty

= Ability to manage patients independently and effectively

= Ability to learn, innovate and be prepared to work overtime

= Good interpersonal skills and knowledge and respect for the Patient’s Rights Charter and Batho Pele
principles, and sound medical ethics

= Aninterest in conducting research

= Computer literary, including collection and analysis of data.

KEY PERFORMANCE AREAS:

= Responsible for care of patients in designated levels and sites e.g wards, outpatients, emergency units
Jintensive care, theatre and outreach sites / or in services related to your discipline

= Appropriate recording and monitoring, clinical and mortality audit, data analysis and report writing as
relevant to the discipline

= Mandatory participation in departmental academic meetings and teaching programmes

= Teaching and supervision of undergraduate students and medical officers and interns, and any other
academic in-service training as required by the Head of department

= Provision of after-hours services.

Appointment conditions and rotation:

o Registrars will be appointed at one of the hospitals in the Limpopo academic complex, which will be their
designated pay point, they will however be stationed according to the HCPSA accredited rotation in their
discipline

¢ Rotations may include a 3 — 6 month blocks at a facility in another district or province.

e In disciplines that do not currently have HPCSA accreditation for the full registrar training period,
candidates will be sent to an accredited facility in another province to complete their training requirements.
Candidates will be required to sign an agreement with the province to return at the completion of the time
spent away, if this is 6 months or more, and to work back an equal amount of time as that spent away

o Appointment as a registrar will be on contract for 4 or 5 years, based on the registrar training period in
each discipline.

o Registration with the University of Limpopo is a requirement, should this not be successful for any reason,

the appointment as a registrar will be terminated immediately. s S
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Should registration with the University as a student be discontinued for any reason the appointment as a
registrar also discontinues

Signing an agreement with the Head of Clinical Department / Discipline to comply with the timelines for
completion of exams, research and other requirements. Failure to comply with these requirements may
result in termination of the registrar contract.

Commuted Overtime in accordance with the provincial policy and service delivery needs.

POST 05: MEDICAL PHYSICIST: GRADE 1-3=1POST
CENTRE: PIETERSBURG HOSPITAL
SALARY PACKAGE: Grade 1: R844 128.00 p.a., Grade 2: R953 094.00 p.a., Grade 3: R1 087 263.00 p.a.

INHERENT REQUIREMENTS:

A) QUALIFICATIONS AND EXPERIENCE

Minimum educational qualification: Appropriate qualification that allows for registration at the Health
Professions Council of South Africa (HPCSA) as a Medical Physicist.

Registration with a professional council: Registration with the HPCSA as a Medical Physicist.
Experience: Grade 1: None after registration with the HPCSA as a Medical Physicist.

Grade 2: A minimum of 8 years of appropriate experience after registration with the HPCSA as a Medical
Physicist.

Grade 3: A minimum of 16 years of appropriate experience after registration with the HPCSA as a Medical
Physicist.

A valid driver’s license except people with disabilities.

Willingness to work in a flexi and or shift system.

B) KNOWLEDGE, SKILLS, TRAINING AND COMPETENCIES REQUIRED

e Competencies (knowledge/skills): Skills pertaining to the scope of the profession of medical physicists.
Understand the physics of radiotherapy-, diagnostic x-ray and nuclear medicine equipment, computers,
and software; and have a thorough knowledge of radiotherapy physics.

e Knowledge of the statutory regulations regarding the medical use of ionizing radiation.

e (Good communication, interpersonal relationships, research, development, and teaching skills.

e Capable of using initiative for problem-solving, recognizing the need for action, considering possible risks,
and taking responsibility for results.

e Be a highly motivated and methodical individual who pays attention to detail with exceptional standards
for accuracy and the ability to work under pressure and meet deadlines.

C) PERSONAL ATTRIBUTES

e Integrity and professionalism.

o Attention to detail and accuracy.

e Accountability and reliability.

e  Proactive and results orientated.

e Calm under pressure and adaptable to change.

e Committed to continuous learning and Batho Pele principles

N wR.
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KEY PERFORMANCE AREAS:

e Active participation in the routine execution of clinically related medical physics tasks in the Department
of Radiation Oncology (including LDR and HDR brachytherapy), with support to Nuclear Medicine and
Diagnostic Radiology.

e Assist with commissioning and optimization of new equipment and techniques.

e Assist with lecturing of the under-and-postgraduate teaching and training programme in the Medical
Physics Department.

e Active participation and assistance with the research and development programme of the Medical Physics
Department.

POST 06: CHIEF PODIATRIST: GRADE 1=01 POST
CENTRE: PIETERSBURG HOSPITAL

SALARY NOTCH: R598 260.00 p.a.
INHERENT REQUIREMENTS:
A) QUALIFICATIONS AND EXPERIENCE

e Appropriate qualification that allows registration with the HPCSA as a Podiatrist.

Current registration with the Health Professions Council of South Africa (HPCSA) as a podiatrist
Independent Practice.

A minimum of three (3) years’ experience after registration with the HPCSA in the relevant profession.
All applicants must be South African citizens or permanent residents.

Supervisory experience will be an added advantage.

A valid drivers license except people with disabilities.

Willingness to work at night, weekends, and public holidays and shifts if required.

Computer literacy including MS Outlook, Word, Excel and PowerPoint, Virtual meeting platforms
literacy

KNOWLEDGE AND SKILLS

L

Communication Skills,

report writing skills,

decision making skills,

organizational skills,

expert clinical physiotherapy skills,

research skills,

analytical skills,

presentation skills,

human resource, and financial management skills.

L2

PERSONAL ATTRIBUTES

Integrity and professionalism.

Attention to detail and accuracy.

Accountability and reliability.

Proactive and results orientated.

Calm under pressure and adaptable to change.

Committed to continuous learning and Batho Pele principles ‘\§ \\Q
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KEY PERFORMANCE AREAS:

o Manage and coordinate inpatient, and ambulatory services as well as outreach services

e To manage, Plan, coordinate and implement podiatry service in the district focusing on the community-
based rehabilitation strategy.

e Plan, coordinate and implement prevention and promotion campaigns for podiatry Supervise junior staff

and community service therapists including performance appraisal.

Represent the district at the Exco meetings of podiatry.

Coordinate monthly podiatry meeting and CPD activities.

Prepare and present quarterly reports at the provincial forums.

Coordinate the procurement of consumables and Assistive devices for podiatry.

Conduct Supervisory visits to all clinics.

Management of the sub district allocated to the post including supervisory visits and performance

management of staff.

Contribute to the district therapeutic planning, budgeting, monitoring and evaluation processes.

Monitor the proper utilization of resources and equipment.

Attend relevant meetings and assume relevant responsibilities of Head of Department on delegation.

Implementation and monitoring of Quality assurance in the district.

POST 07: CHIEF SPEECH AND AUDIOLOGIST (GRADE 1) =01 POST
CENTRES: PIETERSBURG HOSPITAL
SALARY NOTCH: R598 260.00 p.a.
INHERENT REQUIREMENTS:
A) QUALIFICATIONS AND EXPERIENCE

o Appropriate qualification that allows for registration with the Health Professions Council of South Africa
(HPCSA) as a Speech Therapist and Audiologist.

e Registration with a professional council: registration with the health professions council of South Africa
(HPCSA) as a speech therapist and audiologist an independent practitioner.

e Proof of current renewal of practice license with HPCSA as a speech therapist and audiologist (dual

registration) independent practice.

Minimum 3 years’ experience working as a Speech Therapist & Audiologist after registering with HPCSA.

A valid driver’s license except people with disabilities.

Supervisory experience and additional qualifications in the relevant field will be an added advantage.

Willingness to work at night, weekends, and public holidays and shifts if required.

Computer literacy including MS Outlook, Word, Excel and PowerPoint, Virtual meeting platforms

literacy

B) KNOWLEDGE AND SKILLS

Communication Skills,

report writing skills,

decision making skills,
organizational skills,

expert clinical physiotherapy skills,
research skills,

N wR.
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analytical skills,

presentation skills,

human resource, and financial management skills.
Knowledge in relevant policies, protocols and guidelines.
Must be Proactive, innovative and a team player.

Team leadership skills.

good interpersonal relations.

C) PERSONAL ATTRIBUTES

Integrity and professionalism.

Attention to detail and accuracy.

Accountability and reliability.

Proactive and results orientated.

Calm under pressure and adaptable to change.

Committed to continuous learning and Batho Pele principles

KEY PERFORMANCE AREAS:

e Manage and coordinate inpatient, and ambulatory services as well as outreach services

e Provision of effective and comprehensive assessment and treatment to all patients referred to speech
therapy and audiology.

e Assess, plan and implement treatment methods within the management of all speech therapy and
audiology disorders.

e Sound knowledge of assessment and management of patients with varied medical diagnoses e.g.

cerebral palsy/neurological conditions and hearing impairment.

Confidential and ethical multidisciplinary approach to treatment of patients.

Manage human resources and provide clinical support to junior staff.

Provide supervision, clinical support and training to students.

Provide supervision and training of university students.

Implement and contribute to the proper utilization of allocated financial and physical resources.

Safeguard and evaluate status of equipment and infrastructure with a repair and maintenance

programme.

o Perform administrative tasks such as accurate compilation of monthly statistics, clinical audits, report
writing, attend and participate in meetings and assist in development and implementation of protocols and
policies.

o Participate in continuous professional development activities.

Implement quality assurance policies and develop appropriate quality improvement plans.

e Attend management meetings and forums. Perform all other allocate duties as delegated by

Supervisor/Manager.

N wR.
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POST 8: SPEECH THERAPIST AND AUDIOLOGIST: GRADE 1 -2 = 4 POSTS
CENTRE: Pietersburg Hospital [2] and Mankweng Hospital [2],

Salary Notch: Grade 1 = R413 121.00 p.a., Grade 2 = R 482 499.00 p.a. plus 12% of basic salary PSCBC
rural allowance for Mankweng Hospital.

INHERENT REQUIREMENTS:
A) QUALIFICATION AND EXPERIENCE

o Appropriate qualifications that allow registration with the Health Professions Council of South Africa
[HPCSA] as Speech Language Therapy & Audiologist.

o Current registration with the Health Professions Council of South Africa [HPCSA] as Speech Therapist
and Audiologist (dual registration) independent practice.

o Experience for Grade 1: None after registration as Speech Therapist and Audiologist with the HPCSA.

o Experience for Grade 2: A minimum of 10 years appropriate / recognisable experience after
registration with the HPCSA as Speech Therapist and Audiologist.
Willingness to do after-hour work and be on call including shift work.

o  Computer literacy including MS Outlook, Word, Excel and PowerPoint, Virtual meeting platforms
literacy

B) KNOWLEDGE AND SKILLS

Training in Ethics.

Knowledge of STA guidelines and protocols.

Ability to use health information for planning.

Ability to work under pressure.

Knowledge of the application of clinical STA theory, practice and ethics.

Knowledge of current health & public service legislation. regulations and policies.

Appropriate assessments and treatment procedures for specific conditions.

Good communication, report writing, facilitation, liaison, coordination, networking and decision —
making skills.

o  Project management skills and analytical thinking.

C) PERSONAL ATTRIBUTES

Integrity and professionalism.

Attention to detail and accuracy. = Accountability and reliability.
Proactive and results orientated.

Calm under pressure and adaptable to change.

Team player.

Committed to continuous learning and Batho Pele principles

KEY PERFORMANCE AREAS:

e Render speech language and audiology therapeutic, diagnostic and treatment procedures.

¢ Implement sectional quality assurance as indicated in sectional guidelines Continuous Professional
Development as required.
Promote and participate in the multidisciplinary approach.

e Give health education and promote speech, language and audiology services

N R
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POST 9: AUDIOLOGIST: GRADE 1 -2 =1 POST

CENTRE: Mankweng Hospital

Salary Notch: Grade 1 = R413 121.00 p.a., Grade 2 = R 482 499.00 p.a. plus 12% of basic salary PSCBC
rural allowance.

INHERENT REQUIREMENTS:

A)

QUALIFICATION AND EXPERIENCE

Appropriate qualifications that allow registration with the Health Professions Council of South Africa
[HPCSA] as an Independent Practice Audiologist.

Current registration with HPCSA as an independent practice Audiologist.

Experience for Grade 1: None after registration as Audiologist with the HPCSA.

Experience for Grade 2: A minimum of 10 years appropriate / recognisable experience after
registration with the HPCSA as Audiologist.

Computer literacy including MS Outlook, Word, Excel and PowerPoint, Virtual meeting platforms literacy
Competencies: Knowledge and skill in adult and paediatric hearing screening, diagnostic hearing
assessments, hearing aid fittings, vestibular, electrophysiology and site of lesion assessment.
Willingness to do after-hour work and be on call including shift work.

B) KNOWLEDGE AND SKILLS

e Training in Ethics.

o Knowledge of STA guidelines and protocols.

o Ability to use health information for planning.

o Ability to work under pressure.

o Knowledge of the application of clinical Audiology theory, practice and ethics.

o Knowledge of current health & public service legislation. regulations and policies.

o Appropriate assessments and treatment procedures for specific conditions.

o Good communication, report writing, facilitation, liaison, coordination, networking and decision —
making skills.

o  Project management skills and analytical thinking.

C) PERSONAL ATTRIBUTES

o Integrity and professionalism.

o Attention to detail and accuracy.

e Accountability and reliability.

e  Proactive and results orientated.

e Calm under pressure and adaptable to change.

e Committed to continuous learning and Batho Pele principles

KEY PERFORMANCE AREAS:

e To conduct adult and paediatric audiological procedures in accordance with best practice guidelines
and engage in clinical research.

o To ensure that clinical resources are maintained according to protocols, which includes biological
checks and reporting of faults.

e To work within a multidisciplinary team within professional boundaries.

e To supervise community service therapists and students.

o To comply with Performance Management processes.

o To participate in departmental team building and projects.

N wR.
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POST 10: NUCLEAR MEDICINE RADIOGRAPHER: GRADE 1-3 =2 POSTS

CENTRE: PIETERSBURG HOSPITAL

SALARY NOTCH: Grade 1: R510 906.00 p.a., Grade 2: R598 260.00 p.a., Grade 3: R703 785.00 p.a.
INHERENT REQUIREMENTS:

A) QUALIFICATIONS AND EXPERIENCE

Appropriate qualification that allows for the required registration with the Health Professions
Council of South Africa [HPCSA] in Nuclear Medicine Radiography.

Registration with the HPCSA in Nuclear Medicine Radiography.

Experience: Grade 1: None after registration with the HPCSA in Nuclear Medicine Radiography.
Grade 2: A minimum of 10 years appropriate experience after registration with the HPCSA in
Nuclear Medicine Radiography.

Grade 3: A minimum of 20 years appropriate experience after registration with the HPCSA in
Nuclear Medicine Radiography.

Willingness to work in a flexi and or shift system.

Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

B) Knowledge and Skills

Sound knowledge of nuclear medicine diagnostic procedure and equipment.
Clinical competency and dexterity in procedures.

Good communication and problem-solving skills.

Knowledge of health and safety policies, regulations and acts.

Knowledge of quality assurance procedures and methods.

Sound knowledge of radiation safety/protection regulations.

C) PERSONAL ATTRIBUTES

Integrity and professionalism.

Attention to detail and accuracy.

Accountability and reliability.

Proactive and results orientated.

Calm under pressure and adaptable to change.

Committed to continuous learning and Batho Pele principles

KEY PERFORMANCE AREAS:

Render effective patient-centered nuclear medicine services for in and outpatients in adherence
to the scope of practice and health protocols.

Assist in/perform complex nuclear medicine procedures.

Inspect and use equipment professionally to ensure that they comply with safety standards.
Carry out delegated duties.

Implement and maintain the quality assurance and Nation Core Standards and norms at the
departmental level.

Perform record keeping, data collection, assist with budget control and asset management.
Participate in professional development of self and colleagues and members of the

interdisciplinary team members.
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POST 11: CLINICAL TECHNOLOGIST GRADE 1 -3 =02 POSTS

CENTRES: PIETERSBURG AND MANKWENG HOSPITALS
DEPARTMENT: NEPHROLOGY, CARDIOLOGY AND NEUROPHYSIOLOGY

SALARY NOTCH: Grade 1: R413 121.00 p.a., Grade 2: R482 499.00 p.a., Grade 3: R564 822.00 p.a. plus 12%
of basic salary PSCBC rural allowance for Mankweng Hospital.

INHERENT REQUIREMENTS:

A) QUALIFICATION AND EXPERIENCE

o Appropriate qualification that allows registration with the HPCSA as Clinical Technologist.

o Current registration with HPCSA as a Clinical Technologist (Independent Practice).

e Grade 1: None after registration with the HPCSA as Clinical Technologist.

e Grade 2: Minimum of 10 years relevant experience after registration with the HPCSA Clinical
Technologist.

e Grade 3: Minimum of 20 years relevant experience after registration with the HPCSA in Clinical
Technologist.

e Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

B) KNOWLEDGE AND SKILLS

e Patient safety and infection control

e Preparation, calibration and quality assurance of medical equipment

o Performance of procedures including renal dialysis according to the scope of practice

o Professional person with integrity and ability to perform under pressure, independently and in a team.

Self-driven and result orientated.
o Good communication, report writing, presentation and interpersonal skills.

C) PERSONAL ATTRIBUTES

Integrity and professionalism.

Attention to detail and accuracy.

Accountability and reliability.

Proactive and results orientated.

Calm under pressure and adaptable to change.

Committed to continuous learning and Batho Pele principles
Honest, patient, hardworking.

KEY PERFORMANCE AREAS:

o Prepare and calibrate equipment for medical procedures and perform quality control procedures
To perform procedures including dialysis according to medical prescription in a safe manner and in accordance
to standard policies and procedures.

o To provide optimal patient care as per the scope of practice

¢ Manage and maintain all medical equipment in accordance with standards and procedures, infection control and
stock management
Ensure that all patient clinical records are maintained and updated in accordance with standards

o  Work together with all team members and supervise staff as assigned

N wR.
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POST 12: CANDIDATE CLINICAL / ELECTRICAL ENGINEERING TECHNICIAN = 01 POST
CENTRE: MANKWENG HOSPITAL
SALARY NOTCH: R352 299.00 p.a.
REQUIREMENTS:
A) QUALIFICATIONS AND EXPERIENCE

o National Diploma in Electrical engineering light current or Clinical Engineering or equivalent qualification.
Registration with the Engineering Council of South Africa (ECSA) as an as professional Engineering
Technician.

o Three (3) years appropriate experience in a Clinical Engineering environment.

Good communication skills (verbal and written).

o Ability to work under pressure. Knowledge and skills in the use of various hand tools and test equipment
such as defibrillator analyser, infusion pump analyser, multi meter, ECG Simulator, and other resources
within clinical engineering.

B) KNOWLEDGE AND SKILLS

Knowledge of medical equipment and its maintenance

Problem solving skills

Knowledge of public service regulations and procedures

Computer literacy

Knowledge of infection control procedures

Ability to work as a member of a multidisciplinary team and network with suppliers
Ability to work afterhours and on call

KEY PERFORMANCE AREAS:

e Responsible for the management and maintenance of all medical equipment within the renal unit, as well as in
the critical care units and other sections of the hospital

o Available to trouble shoot problems with medical equipment and initiate and follow through on actions
Develop and administer a maintenance management system for medical equipment to comply with manufacturer
specifications and supply chain prescripts

o Administration and maintenance of medical equipment data base

Formulation and implementation of on-going in house staff training with regard to medical equipment safety and

maintenance

Evaluation of health device alerts and initiation of recommended actions

Conduct regular medical equipment risk analysis and safety evaluation.

Pre-acquisition evaluation of all proposed new medical equipment.

Motivating for the purchasing of medical equipment and the formulation of specifications

Liaising with medical equipment suppliers to stay informed and trained in latest technological development

N R
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POST 13: PROFESSIONAL NURSE SPECIALITY [PN-B1] GRADE 1-2 =08 POSTS

CENTRES: PIETERSBURG AND MANKWENG HOSPITALS

SALARY NOTCH: Grade 1= R495423.00 p.a. — R581 931.00 p.a. Grade 2= R607 350.00 p.a. — R752 913.00
p.a. plus 8% of basic salary PSCBC rural allowance for Mankweng Hospital.

DEPARTMENTS: Disciplines: Operational Theatre, Critical Care (ICU), Trauma (ICU), Advanced Midwifery and

Neonatal Nursing Science, Ophthalmology, Neonatal ICU, Orthopaedics, Advanced Psychiatry,
Renal, Paediatric / Child Nursing and Oncology.

INHERENT REQUIREMENTS:

A) QUALIFICATION AND EXPERIENCE

Basic R425 qualification i.e., diploma/degree in nursing or equivalent qualification that allows registration with
the South African Nursing Council (SANC) as a professional nurse.

A post-basic nursing qualification in one of the above specialty nursing areas with duration of at least 1 year,
accredited with the SANC in one of the specialties referred to, except for Neonatal ICU nursing

Current registration with the South African Nursing Council as a Professional Nurse in the appropriate speciality
except for Neonatal ICU

Grade 1: A minimum of 4 years appropriate / recognisable experience in nursing after registration as Professional
Nurse with the SANC in General Nursing.

Grade 2: A minimum of 14 years appropriate / recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing, 10 years of which should be appropriate experience in
the specific specialty after obtaining the 1-year post-basic qualification in the relevant specialty.

Willingness to work in a flexi and or shift system

B) Knowledge and Skills
e Knowledge and skill in nursing care processes and procedures in the relevant specialty areas
e Good communication, Report writing, Facilitation, Liaison, Networking and Problem-solving skills
e Information management.
e Computer literacy.
KEY PERFORMANCE AREAS:
e Provide direction and supervision for the implementation of the Nursing plan (clinical practise/quality patient care)
e Practice nursing and health care in accordance with the standards, quality indicators and the laws and regulations
relevant to nursing and health care.
e Work with the multi-disciplinary clinical team, in all aspects of clinical care
e Utilize human, material, and physical resources efficiently and effectively.

N WL,
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POST 14: PROFESSIONAL NURSE [WITH MIDWIFERY] [PN -A2]: GRADE 1 - 3 = 12 POSTS

CENTRE: PIETERSBURG HOSPITAL AND MANKWENG HOSPITAL.

Salary Notch: Grade 1: R337 359.00 p. a, Grade 2: R411 978.00 p. a, Grade 3: R495 423.00 p.a, plus 8 % of
basic salary PSCBC rural allowance for Mankweng Hospital.

INHERENT REQUIREMENTS

A) QUALIFICATION AND EXPERIENCE

o Basic R425 Qualification (Diploma or Degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council as a Professional Nurse.

o  Current registration with the South African Nursing Council (SANC) as a Professional Nurse.

o Grade 1: none appropriate / recognisable experience in nursing after registration as Professional Nurse
with the SANC in General Nursing.

e Grade 2: a minimum of 10 years appropriate / recognisable experience in nursing after registration as
Professional Nurse with the SANC as General Nurse

e Grade 3: A minimum of 20 years’ experience appropriate/recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing.

e South African Citizen or permanent resident

o  Willingness to do after hours work and be on call including shift work.

B) KNOWLEDGE AND SKILLS

o Knowledge of nursing care processes, procedures and legal frameworks.
e Good clinical skills.
o Ability to work under pressure and apply stringent infection control principles.

e Good communication skills.
C) PERSONAL ATTRIBUTES

¢ Integrity and professionalism.

o Attention to detail and accuracy.

e Accountability and reliability.

e  Proactive and results orientated.

o  Calm under pressure and adaptable to change.

e Team player.

e Committed to continuous learning and Batho Pele principles

KEY PERFORMANCE AREAS

e Practice nursing and health care in accordance with the laws and regulations relevant to nursing and
health care.

e Maintain constructive working relationship with all members of the team.

o Utilize human, material and physical resources efficiently and effectively

Nl
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POST 15: PROFESSIONAL NURSE WITH PSYCHIATRY GRADE 1 -3 [MENTAL HEALTH] - [CONTRACT UP
TO 315TMARCH 2027] = 01 POSTS.

CENTRES: MANKWENG [1]

SALARY NOTCH: Grade 1: R337 359.00 p. a, Grade 2: R411 978.00 p. a, Grade 3: R495 423.00 p.a. plus 8 %
of basic salary PSCBC rural allowance.

INHERENT REQUIREMENTS:
A) QUALIFICATIONS AND EXPERIENCE

e Basic R425 Qualification with Psychiatry (Diploma or Degree in nursing) or equivalent qualification that
allows registration with the South African Nursing Council as a Professional Nurse.

o Current registration with the South African Nursing Council (SANC) as a Professional Nurse.

e Experience for Grade 1 (Minimum Notch): Less than 3 years’ appropriate/recognizable Nursing
experience after registration with the SANC as Professional Nurse.

o Grade 2: A minimum of 10 years’ experience appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing.

o Grade 3: A minimum of 20 years’ experience appropriate/recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing.
South African Citizen or permanent resident

¢ Inherent requirements of the job: Willingness and ability to work shifts / flexi hours [including night duty,
weekends and public holidays]. Willingness to work extra hours on short notice. Willingness and ability to
perform overtime when the need arises.

o Skills declaration form to be attached.

B) KNOWLEDGE AND SKILLS

Knowledge of nursing care processes, procedures and legal frameworks
Good clinical skills.

Ability to work under pressure and apply stringent infection control principles
Good communication skills.

Application of the Batho Pele Principles.

Computer literacy.

KEY PERFORMANCE AREAS:

Practice nursing and health care in accordance with the laws and regulations relevant to nursing and health care.
Provide nursing service for both day and night shifts.

Maintain constructive working relationship with all members of the team.

Utilize human, material and physical resources efficiently and effectively.

Stakeholders engagement.

Willingness to train junior nurses and nursing students rotating the facility

N WL
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POST 16: CLINICAL PSYCHOLOGIST GRADE 1-3 [MENTAL HEALTH] - [CONTRACT UP TO 315" MARCH
2027]: 01 POST.

CENTRE: SEKORORO HOSPITAL

SALARY PACKAGE: Grade 1: R907 617.00 p.a., Grade 2: R1 055 292.00 p.a., Grade 3: R1221 843.00 p.a. plus
12% basic salary PSCBC Rural allowance.

INHERENT REQUIREMENTS:

A) QUALIFICATION AND EXPERIENCE

An appropriate qualification that allows registration with the HPCSA as Clinical Psychologist.

Current registration with the Health Professions Council (HPCSA) as a Clinical Psychologist.

EXPERIENCE: Grade 1: None after registration with the HPCSA as Clinical Psychologist.

Grade 2: 8 years after registration with the HPCSA as a Clinical Psychologist

Grade 3: 16 years after registration with the HPCSA as a Clinical Psychologist

Inherent requirements of the job: Willingness and ability to work shifts / flexi hours [including night duty,

weekends, and public holidays]. Willingness to work extra hours on short notice.

e  Must be competent n conducting forensic mental evaluations and compile legal report to Department of
Justice.

e  Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

e Avalid drivers license except people with disabilities.

=)
—-—

KNOWLEDGE AND SKILLS

Appropriate clinical knowledge & experience in the field of clinical Psychology:
psychotherapy, assessment, counselling.

Analytical/report writing skills.

Knowledge of current health and public service legislation, regulations, and policies.
Sound knowledge of professional ethics.

IT skills.

Research, teaching, case presentation and training skills. =

Time management.

KEY PERFORMANCE AREAS:

Provide psychological service delivery at hospital level.
Conduct forensic mental health evaluations
Participate in hospital teams/committees.

Support hospital activities related to mental health.
Supervise work of the psychometrists in the hospital.
Implement community outreach programs.

Liaise and work with other hospital departments.
Liaise with psychiatric services in the hospital.

Assist in training for primary health care professionals.

Experience in Child Psychiatry ‘\Q X

ADVERTISEMENT FOR VACANT POSTS IN THE LIMPOPO DEPARTMENT OF HEALTH JULY 2026 22 | 28



POST 17: REGISTERED COUNSELLOR GRADE 1 - 3 [MENTAL HEALTH] - [CONTRACT UP TO 315" MARCH

2027]: 04 POSTS.

CENTRES: SESHEGO [01], LETABA [01], NKHENSANI [01], AND WF KNOBEL [01], HOSPITALS

SALARY PACKAGE (ALL-INCLUSIVE REMUNERATION PACKAGE):

Grade 1 =R741 102.00 p.a. Grade 2 = R844 128.00 p.a. Grade 3 = R953 094.00 p.a.

INHERENT REQUIREMENTS:

A) QUALIFICATION AND EXPERIENCE

Appropriate qualifications and registration with Health Professions Council of South Africa (HPCSA) as
a Registered Trauma Counsellor

Current registration with the Health Professions Council of South Africa (HPCSA) as a Registered
Trauma Counsellor

Experience: Grade 1: None after registration with the Health Professions Council of South Africa
(HPCSA) as a Registered Trauma Counsellor

Grade 2: A minimum of 8 years’ appropriate experience as a Registered Trauma Counsellor, with
supervisory and training skills

Grade 3: A minimum of 16 years’ appropriate experience as a Registered Trauma Counsellor, with
supervisory and training skills

Ability to work with integrated multi-disciplinary teams across platforms, leadership, administrative.
Good problem-solving skills and report writing skills.

Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

A valid driver’s license and willingness to travel

B) KNOWLEDGE AND SKILLS

Exercise the highest degree of skill, care and diligence that can be expected from the professionals
within the scope of practice.
Must adopt a bio psychosocial approach in consideration of the user’s current medical and mental health.

C) PERSONAL ATTRIBUTES

Integrity and professionalism.

Attention to detail and accuracy.

Accountability and reliability.

Proactive and results orientated.

Calm under pressure and adaptable to change.

Committed to continuous learning and Batho Pele principles

KEY PERFORMANCE AREAS

Providing an integrated psychological service:

Provide trauma and supportive counselling to patients

Screen and refer patients to the clinical psychologist for therapeutic intervention

Provide psychoeducation to patients and their families

Liaise with other professionals in the multidisciplinary team regarding patient management and

psychological issues. ‘\\
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Community psychology involvement

Outreach to peripheral district clinics

Screening/ counselling at peripheral clinics and refer to other professionals for further management.
Develop intervention programs based on needs profiles

Implementing programs for specific communities-based interventions on a proactive

POST 18: OCCUPATIONAL THERAPIST GRADE 1-3 [MENTAL HEALTH] - [CONTRACT UP TO 3157
MARCH 2027]: 01 POST.

CENTRES: EVUXAKENI HOSPITAL

SALARY NOTCH: Grade 1: 413 121.00 p.a., Grade 2: R482 499.00 p.a., Grade 3: R564 822 p.a. plus 12% of
basic salary PSCBC rural allowance.

INHERENT REQUIREMENTS:
A) QUALIFICATION AND EXPERIENCE
e Appropriate qualification that allows a registration with the HPCSA as an Occupational Therapist

Current registration with the Health Professions Council of South Africa (HPCSA) as Occupational
Therapist.

e All applicants must be South African citizens or permanent residents.

o Valid driver’s license is essential.

o Grade 1: None after registration with the HPCSA in Occupational Therapy

e Grade 2: Minimum of 10 years relevant experience after registration with the HPCSA in Occupational
Therapy.

o Grade 3: Minimum of 20 years’ relevant experience after registration with the HPCSA in Occupational
Therapy.

e Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

B) KNOWLEDGE AND SKILLS

Candidate should have sound knowledge of Occupational Therapy mental health services.

Ability to work independently and as part of multidisciplinary team

Good interpersonal relations and teamwork

Ability to work under pressure and in infectious areas and practice infection control to protect the patients, other
health workers and oneself from infection

Knowledge of mental Health legislations and related legal and ethical practices.

o Knowledge of PMFA, public service acts, procedures and regulations.

Candidate must have good verbal and written communication skills.

C) PERSONAL ATTRIBUTES

Integrity and professionalism.

Attention to detail and accuracy.

Accountability and reliability.

Proactive and results orientated.

Calm under pressure and adaptable to change.

Committed to continuous learning and Batho Pele principles S S
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KEY PERFORMANCE AREAS:

Render and manage Occupation Therapy services that comply with norms and standards in the hospital
and community setting.

Implement individual and group programs in management of mental health care users.

Assessment, treatment, and report writing of general, forensic and FCE (Functional capacity evaluation)
Participate in Quality Assurance Audits multidisciplinary team activities including ward rounds

Exercise care with all consumables and equipment’s.

Supervise subordinates and students

Provide training to other medical health professionals.

POST 19: SOCIAL AUXILIARY WORKER [MENTAL HEALTH] - [CONTRACT UP TO 31ST MARCH 2027]: 02

POSTS.

CENTRE: SESHEGO HOSPITAL (TO BE STATIONED AT EMS COMMUNICATION CENTRE)

Salary Notch: Grade 1: R200 691.00 — R227 145.00 p.a.

INHERENT REQUIREMENTS:
A) QUALIFICATION AND COMPETENCIES

Grade 12 and Qualification as a Social Auxiliary Worker

Current registration with the South African Council for Social Service Professions mandatory.
Computer literacy including MS Outlook, Word, Excel and PowerPoint; Virtual meeting platforms
literacy.

B) KNOWLEDGE AND SKILLS

Be multilinguistic with languages spoken in Limpopo including English
Effective written and oral communication and interpersonal skills
Ability to work in a team environment

Be self-motivated, creative and organized.

Have interest and passion to assist people experiencing trauma.

KEY PERFORMANCE AREAS:

Maintain accurate client case files, records, reports and case related documentations
Screen new clients and refer to relevant services where appropriate
Participate in multidisciplinary case meetings and stake holders engagements

N wR.
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POST 20: SENIOR MEDICAL REGISTRAR [SUB-SPECIALITY TRAINING]
CENTRE: LIMPOPO ACADEMIC COMPLEX

SALARY PACKAGE: As per current salary package

SUB-SPECIALITIES DISCIPLINES:
¢ Internal Medicine: Pulmonology and Cardiology, Haematology, Gastroenrterology,
Rheumatology, Infectious Diseases & Endocrinology efc.

o Surgery: Vascular Surgery and Trauma Surgery and efc.

o Obstetrics and Gynaecology: Endocrinology and Reproductive Medicine, Gynaecological
Oncology and Urogynaecology and etc.

e Paediatrics and Child Health: Cardiology, Critical Care, Neuro-developmental Paediatrics,
Gastroenterology, Haematology/Oncology, Neonatology and Nephrology. and etc.

o Diagnostic Radiology: Interventional Radiology
o Critical Care
e Etc.

APPOINTMENT PERIOD:

Appointment will be on a fixed-term training contract in accordance with HPCSA prescribed duration for
sub-speciality training and satisfactory academic progress.

INHERENT REQUIREMENTS:

Be currently employed by Limpopo Department of Health.

o Be registered with the HPCSA as a Specialist in the relevant primary speciality.
Have proof of acceptance or eligibility for registration into an accredited sub-speciality training
programme.

e Be willing to sign a month-for-month work-back agreement with no option of financial payback.

Added Advantages:

o Relevant clinical experience in the intended sub-speciality.
e Research experience and publications.
o Relevant postgraduate qualifications and courses.
KEY PERFORMANCE AREAS
¢ Provision of specialised and sub-specialised clinical services.

e Participation in teaching, academic and research activities.
¢ Supervision and mentoring of registrars, interns and undergraduate students.
o Participation in audits, morbidity and mortality meetings and quality improvement programmes.
e Rendering commuted overtime and after-hours services where applicable.
APPOINTMENT CONDITIONS:

o Successful candidates must register with the relevant university and maintain registration

throughout training.
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e Six-monthly academic and clinical progress reports must be submitted through the Head of
Department.

o Failure to comply with academic progression requirements may result in termination of
appointment.

o Rotation within accredited training institutions may be required.

POST 21: MEDICAL REGISTRAR: MEDICAL OFFICER IN TRAINING (SUPERNUMERARY REGISTRAR).
CENTRE: LIMPOPO ACADEMIC COMPLEX
SALARY PACKAGE: As per current salary package

DISCIPLINES:
¢ Anaesthesiology, Orthopaedics, Radiation Oncology, Diagnostic Radiology, Ophthalmology,
Urology, Neurosurgery, General Surgery, Emergency Medicine, Plastic Surgery and
Cardiothoracic Surgery. Psychiatry, and Internal Medicine.

APPOINTMENT PERIOD:
Appointment will be on a fixed-term training contract of four (04) to five (05) years in accordance with
HPCSA training requirements and satisfactory academic progress.

INHERENT REQUIREMENTS:

e  Be currently employed by Limpopo Department of Health.
Be registered with the HPCSA as a Medical Practitioner (Independent Practice).

e Have completed Part | Fellowship examination in the relevant discipline and/or hold an
unfunded registrar placement with a university.

o Have completed at least twenty-four (24) months’ service within Limpopo Department of
Health, including Community Service.

e Be willing to sign a month-for-month work-back agreement with no option of financial payback.

Added Advantages:

o Relevant post-community service experience.
o Relevant postgraduate diploma.
e Current ALS or relevant discipline-based skills course.

KEY PERFORMANCE AREAS:

Clinical management of patients.

Participation in academic and training programmes.
Conducting audits, research and reporting.

Teaching and supervision of students and junior staff.
Rendering after-hours and commuted overtime services.

APPOINTMENT CONDITIONS:

o Successful candidates must secure university registration within Three (03) months of
appointment.

o Failure to obtain or maintain university registration will result in termination of appointment.

o Registrars will submit six-monthly academic and clinical progress reports. w
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POST 22: POSTGRADUATE DIPLOMA IN NURSING (SPECIALTY PROGRAMMES).

The Department invites suitably qualified and interested Professional Nurses to express interest in pursuing
Postgraduate Diploma training in Nursing Specialties. Successful candidates will be considered for placement
in accredited training institutions for the identified specialty areas, subject to service needs and available
training opportunities.

A) INHERENT MINIMUM REQUIREMENTS

A four (4) year Bachelor's Degree in Nursing or a 4-year Diploma in terms of Regulation R.425, or a
Diploma in General Nursing plus Midwifery.

Current registration with the South African Nursing Council (SANC) as a Professional Nurse and Midwife.
A minimum of two (2) years’ experience as a registered Nurse/Midwife.

B) Added Advantages:

A minimum of two (2) years’ experience in the intended area of specialization will serve as an added
advantage.

C) CONDITIONS OF SERVICE AND TRAINING:

D)

E)

Candidates must be willing to be placed at various health facilities for clinical exposure relevant to their
field of study, including but not limited to Tertiary Hospitals, Regional Hospitals and Specialised
Hospitals

Placement at clinical training sites will be determined by the Department in line with service delivery
needs and training requirements.

Candidates will be required to apply independently to accredited universities offering the relevant
Postgraduate Diploma programmes. Admission into a university programme remains the responsibility
of the candidate.

The Department will not be responsible for university application processes, admission outcomes, or
placement confirmation.

The Department will not take responsibility for any logistical arrangements, including but not limited to
Tuition or registration fees, Accommodation, Travel and subsistence costs and any other personal or
study-related expenses

Appointment to the programme does not constitute permanent appointment to a specific post, but is
subject to training agreements, service needs, and departmental deployment requirements upon
completion.

Applicants who are able to secure admission at higher institution of learning for any of these courses will
have an added advantage.

SPECIALTY PROGRAMMES AND NUMBERS TO BE TRAINED
SPECIALTY PROGRAMME NUMBER TO BE TRAINED
1.Postgraduate Diploma in Midwifery Five (05)
2.Perioperative Nursing Six (06)

3. Adult Critical Care Nursing Seven (07)
4. Emergency Care Nursing Seven (07)
5. Ophthalmic Nursing Four (04)
6. Orthopaedic Nursing Four (04)
7. Nephrology Nursing Six (06)
8. Oncology Nursing Four (04)
9. Child Nursing Two (02)
10. Mental Health Nursing Three (03)
11. Child Critical Care Nursing Two (02)
Total Fifty (50)
............................................ N,
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