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REF: S4/1/1 
ENQ: MASELESELE LM 

 

TO: ALL QUALIFYING APPLICANTS  

  
DEPARTMENTAL CIRCULAR NO-----------------OF 2024 

ADVERTISEMENT OF A VACANT POSTS IN THE DEPARTMENT OF HEALTH  

1. Ensure that you read the conditions and requirement of the post BEFORE you apply. 
 

2. By applying it is taken that you agree to the conditions and requirements of the post. 
 

3. Applicants are hereby invited from suitable qualified candidates for vacant posts in the Department of Health. 
  

4. Applicants with foreign qualifications remain responsible for ensuring that their qualifications are evaluated by 

the South African Qualifications Authority (SAQA) and to provide proof of such evaluation. 

 

5. Shortlisted candidates will be required to come for an interview, at which time, certified copies of all relevant 

qualifications, current registration with the relevant statutory body and copy of ID must be submitted. 
 

6. All shortlisted candidates shall undertake two pre-entry assessments. One shall be a practical exercise and 

the other shall be an Integrity [Ethical Conduct], an Assessment as per Directive on Human Resource 

Management and Development for Public Service Professionalization effective from 01 April 2024. 
 

7. The successful candidates will be subjected to security clearance [Vetting] as per the Directive on Human 

Resource Management and Development for Public Service Professionalization effective from 01 April 2024. 
 

8. People with disabilities are encouraged to apply and correspondence will be entered into with shortlisted 

candidates only. Correspondence will be limited to short-listed candidates only due to the large number of 

applications we envisage to receive and if you have not heard from us within ninety (90) days of the closing 

date, please accept that your application has been unsuccessful. However, should there be any dissatisfaction, 

applicants are hereby advised to, within 90 days, request reasons from the Department for any administrative 

action which has adversely affected them in terms of section 5(1)(2) of the Promotion of Administrative Justice 

Act 3 of 2000. 
 

9. Kindly note that NO payment of any kind is required when applying for posts advertised in this circular. 
 

10. The Department reserves the right not to fill any advertised posts. The employment decision shall be  

      informed by the Employment Equity Plan of the Department.  
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11. The closing date for applications is     
 

NB 1: The circular of advertised vacant posts will be posted on the following websites: www.ldoh.gov.za, 
           www.dpsa.gov.za and www.limpopo.gov.za 
 
NB 2: Applicants should apply through the following link:  https://erecruitment.limpopo.gov.za. 
 

General enquiries about the advertised posts should be directed to Ms Mompei MM at 015 293 6126 / Ms Sebake RL 

at 015 293 6426 and Mr Malongete LT at 015 293 6318 during office hours.               

 

 

_____________________________________     _____________________ 
ACTING HEAD OF DEPARTMENT: HEALTH     DATE 
DR NDWAMATO NN 
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POST 1: DEPUTY DIRECTOR: FINANCE: INFRASTRUCTURE [LEVEL 11] = 1 POST  

Commencing Salary Package: R849 702.00 p.a. [All-inclusive remuneration package]  

CENTRE: Provincial Office [Polokwane] 

REQUIREMENTS:  A) Qualifications and Competencies 

▪ An appropriate National Diploma / Bachelor’s Degree in Accounting or Financial 

Management at NQF level 6 as recognized by SAQA. 

▪ Minimum 5 years’ experience post qualification.  

▪ Experience in Financial Management as implemented in government and within the 

context of infrastructure, construction budgeting and spending.   

▪ Experience in determining policies, systems and standard operating procedures for 

finance. 

▪ A Valid driver’s license.    

▪ Inherent requirements of the job: Computer literacy including MS Outlook, Word, 

Excel and PowerPoint, and Virtual meeting platforms literacy. 

B) Main Role  

▪ To give direction to and coordinate all Financial Management functions for the Chief 

Directorate including all financial and supply chain management issues pertaining to 

infrastructure projects / programmes. 

C) Knowledge and Skills:  

▪ Good communication and writing skills, compilation of reports, presentation, facilitation, 

co-ordination and analytical skills. 

KEY PERFORMANCE AREAS:  

▪ Extract, analyze and validate financial information for infrastructure projects / 

programmes.  

▪ Provide financial administration services for all infrastructure programmes and projects. 

▪ Prepare financial reports.  

▪ Ensure compliance with financial and supply chain management policies and prescripts 

in the chief directorate.  

▪ Provide budget administration services. 

▪  Establish, update and maintain a document management system for all financial 

documentation. 

▪  People management.  
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POST 2: ELECTRICAL ENGINEER: INFRASTRUCTURE PLANNING [GRADE A-C] = 1 POST 

Commencing Salary Package: Grade A: R833 499.00 p.a., Grade B: R939 024.00 p.a., Grade C: R1 068 342.00 

p.a., [All-inclusive remuneration package] [The Department will determine the salary package based on years 

of experience post professional registration] 

 CENTRE: Provincial Office [Polokwane] 

 REQUIREMENTS:  A) Qualifications and Competencies 

▪ An appropriate Degree in Electrical Engineering.  

▪ Registration as a Professional Engineer with ECSA.  

▪ Minimum of three [3] years’ experience post qualification.  

▪ A valid drivers’ license.  

▪ Computer literacy including MS Outlook, Word, Excel and PowerPoint, and Virtual 

meeting platforms literacy. 

B) Main Role 

▪ To provide electrical engineering inputs and guidance which include all aspects of 

innovative and complex engineering applications for the development of infrastructure 

strategies, policies, systems, norms, standards and signing off on electrical installations. 

KEY PERFORMANCE AREAS:  

▪ Develop, interpret and customize functional and technical norms and standards from an 

engineering perspective. 

▪  Investigate proposals for innovative service delivery mechanisms and undertake 

feasibility studies. 

▪ Compile briefing documentation and specifications from an engineering perspective.   

▪ Provide inputs to the determination of the Construction Procurement Strategy, User 

Asset Management Plan and the Infrastructure Programme Management Plan.  

▪ Investigate electronic and electrical engineering installations and equipment, undertake 

design work and implement corrective measures where necessary. 

▪ Oversee implementation (construction) and commissioning of electrical engineering 

installations. 

▪  Undertake research. 

POST 3: QUANTITY SURVEYOR: INFRASTRUCTURE PROGRAMME DELIVERY [GRADE A-C] =1 POST  

Commencing Salary Package: Grade A: R721 476.00, Grade B: R 821 142.00, Grade C: R925 146 .00 [All-

inclusive remuneration package] [The Department will determine the salary package based on years of 

experience post professional registration] 

CENTRE: Provincial Office [Polokwane] 

 

REQUIREMENTS:  A) Qualifications and Competencies 

▪ An appropriate Degree in Quantity Surveying.  

▪ Registration as a Professional Quantity Surveyor with SACQSP.  
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▪ Three [3] years’ experience post qualification.  

▪ A valid drivers’ license.  

▪ Inherent requirements of the job: Computer literacy including MS Outlook, Word, 

Excel and PowerPoint, Virtual meeting platforms literacy.  

B) Main Role: 

▪ To assist in managing the delivery of the infrastructure built environment programmes 

and projects in line with the Provincial Infrastructure Delivery Management System 

[IDMS]. 

KEY PERFORMANCE AREAS:  

▪ Infrastructure programme and project planning in line with IDMS. 

▪  Infrastructure programme and project implementation and monitoring. 

▪  Infrastructure project commissioning.  

▪ Infrastructure programme and project evaluation. 

▪  Research / literature studies to keep up with new technologies, viability and feasibility 

of the geographical information management options for the department including 

interaction with relevant professional development boards/councils. 

POST 4: CONSTRUCTION PROJECT MANAGER: INFRASTRUCTURE PROGRAMME DELIVERY [GRADE A-C] = 

3 POSTS  

Commencing Salary Package: Grade A: R833 499.00 p.a., Grade B: R939 024 .00 p.a., Grade C: R1 068 342.00 

p.a. [The Department will determine the salary package based on years of experience post professional 

registration] 

CENTRE: Provincial Office [Polokwane] 

REQUIREMENTS:   A) Qualifications and Competencies 
 

▪ B Tech / Degree / Honours Degree / National Higher Diploma in Built Environment 
Registered as a Professional Construction Project with South African Council for Project 
and Management Professions [SACPCMP].   

▪ Experience:  
➢ 3 years experience post qualification for a Degree.  
➢ 4 years and 6 months experience post qualification for a National Higher Diploma.  
➢ 4 years experience post qualification for a BTech.   
▪ A valid drivers’ license.  
▪ Inherent requirements of the job: Computer literacy including MS Outlook, Work, 

Excel and PowePoint, Virtual meeting platforms literacy.  
 
B) Main Role:  

▪ To assist in managing the delivery of the infrastructure-built environment programmes 

and projects in line with the Provincial Infrastructure Delivery Management System 

[IDMS]. 

KEY PERFORMANCE AREAS:  

▪ Infrastructure programme and project planning in line with IDMS.  
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▪ Infrastructure programme and project implementation and monitoring.  

▪ Infrastructure project commissioning. 

▪  Infrastructure programme and project evaluation. 

▪  Research / literature studies to keep up with new technologies, viability and feasibility 

of the geographical information management options for the department including 

interaction with relevant professional development boards/councils. 

POST 5: ENGINEERING TECHNICIAN-ELECTRICAL: INFRASTRUCTURE MAINTENANCE & ENGINEERING 
SERVICES [GRADE A-C] = 1 POST 

Commencing Salary Notch: Grade A: R371 253.00 p.a., Grade B: R419 325.00 p.a., Grade C: R472 812.00 p.a. 
[The Department will determine the salary package based on years of experience post professional 
registration] 

CENTRE: Provincial Office [Polokwane] 

REQUIREMENTS:  A) Qualifications and Competencies 

▪ An appropriate Degree/National Diploma in Electrical Engineering or equivalent relevant 
qualification. Registration with ECSA as a Professional Engineering Technician.  

▪ Three [3] years’ experience.  
▪ A valid drivers’ license.   
▪ Inherent requirements of the job: Computer literacy including MS Outlook, Word, 

Excel and PowerPoint; Virtual meeting platforms literacy. 

B) Main Role: To render technical services and support in engineering research, design, 
manufacturing, operations and maintenance. 

KEY PERFORMANCE AREAS:  

▪ Assist the Engineer with technical activities.  
▪ Promote safety in line with statutory and regulatory requirements.  
▪ Evaluate existing maintenance technical manuals, standard drawings and procedures.  
▪ Produce technical designs with specifications.  
▪ Assist in managing the execution of the maintenance strategy.  
▪ Assist in setting engineering maintenance standards, specifications and service levels 

according to organizational objectives to ensure optimum operational availability.  
▪ Assist in monitoring maintenance efficiencies according to organizational goals to direct 

or redirect engineering services for the attainment of organizational objectives.  
▪ Collect and analyze data on use of utilities by Health Facilities.  
▪ Undertake research. 

 

 

                                     THE END 


