
DEPARTMENT OF 

HEALTH 

REF: S4/1/1 

ENQ: MASELESELE 

TO: ALL QUALIFYING APPLICANTS 

DEPARTMENTAL CIRCULAR NO --------------- OF 2025 

RE-ADVERTISEMENT FOR VACANT POSTS IN THE DEPARTMENT OF HEALTH 

1. Ensure that you read the conditions and requirements of the post BEFORE you apply.

2. By applying, it is understood that you agree to the conditions and requirements of the post.

3. Applicants are hereby invited from suitably qualified candidates for vacant posts in the Department of

Health.

4. Applications should include a fully completed new Z83 form obtainable from any government institution or

at www.dpsa.gov.za and must be accompanied by a comprehensive Curriculum Vitae [CV].

5. The new Z83 form must be fully completed and signed by the applicant. The following must be considered

in relation to the completion of the Z83 by applicants: All the fields in Part A, Part C and Part D must be

completed. In Part B, all fields should be completed in full except the following: South African applicants

need not provide passport numbers. If an applicant responded “No” to the question “Are you conducting

business with the State or are you a Director of a Public or Private company conducting business with the

State? then it is acceptable for an applicant to indicate ‘not applicable’ or leave blank to the question. If yes

(provide detail), “In the event that you are employed in the Public Service, will you immediately

relinquish such business interest?”. Applicants may leave the following question blank if they are not in

possession of such: “If your profession or occupation requires official registration, provide date and

particulars of registration”. Noting there is limited space provided for Part E, F & G, applicants often indicate “refer

to Curriculum Vitae (CV)” or “see attached”, this is acceptable as long as the CV has been attached and

provides the required information. If the information is not provided in the CV, the applicant may be

disqualified. It must be noted that a CV is an extension of the application for employment Z83, and

applicants are accountable for the information that is provided therein. The questions related to conditions

that prevent reappointment under Part F must be answered.

6. Applicants with foreign qualifications remain responsible for ensuring that their qualifications are evaluated

by the South African Qualifications Authority (SAQA) and to provide proof of such evaluation.

7. Shortlisted candidates will be required to come for an interview, at which time, certified copies of all relevant

qualifications, current registration with the relevant statutory body, Copy of ID and drivers licence where

applicable must be submitted.

Private Bag X9302, Polokwane 
Fidel Castro Ruz House, 18 College Street, Polokwane 0700. Tel: 015-293 6000/12. Fax: 015 293 6211. 

Website: http/www.limpopo.gov.za 

The heartland of Southern Africa – Development is about people! 
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8. All shortlisted candidates shall undertake two pre-entry assessments. One shall be a practical exercise and

the other shall be an Integrity [Ethical Conduct], an Assessment as per Directive on Human Resource

Management and Development for Public Service Professionalization effective from 01 April 2024.

9. Shortlisted candidates for the SMS post will be required to submit SMS pre-entry certificate obtainable from

National School of Government [https://thensg.gov.za/training-course/sms-pre-entryprogramme/.] on the

date of the interview.

10. The successful candidate will be subjected to security clearance [Vetting] as per the Directive on Human

Resource Management and Development for Public Service Professionalization effective from 01 April

2024.

11. People with disabilities are encouraged to apply and correspondence will be entered into with shortlisted

candidates only. Correspondence will be limited to short-listed candidates only due to the large number of

applications we envisage to receive and if you have not heard from us within ninety (90) days of the closing

date, please accept that your application has been unsuccessful. However, should there be any

dissatisfaction, applicants are hereby advised to, within 90 days, request reasons from the Department for

any administrative action which has adversely affected them in terms of section 5(1)(2) of the Promotion of

Administrative Justice Act 3 of 2000.

12. Applicants responding to this circular should quote the Circular Number as the reference number for the

post they are applying for on the Z83 form.

13. Kindly note that NO payment of any kind is required when applying for posts advertised in this circular.

14. The Department reserves the right not to fill any advertised posts. The employment decision shall

be informed by the Employment Equity Plan of the Department.

15. The closing date for applications is

NB 1: Note: The circular of advertised vacant posts will be posted on the following website:

www.ldoh.gov.za 

NB 2: Applicants should apply using the links provided for each post/centre. 

General enquiries about the advertised posts should be directed to Mr Maselesele LM at 015 293 6666 / Ms 

Mompei MM at 015 293 6126 / Ms Sebake RL at 015 293 6426 and Ms Sebola MF at 015 293 6002 during 

office hours. 

ACTING HEAD OF DEPARTMENT: HEALTH DATE 

DR NDWAMATO 

02/07/2025

25 July 2025

https://thensg.gov.za/training-course/sms-pre-entryprogramme/
http://www.ldoh.gov.za/
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PART A: MEDICAL POSTS: (RE-ADVERTISEMENT) 

 

 
POST 1: SENIOR CLINICAL MANAGER: MEDICAL [GRADE 1] = 1 POST 

 
Salary Package: R 1 647 630.00 [All-inclusive remuneration package] plus 22% of basic salary ISRDS 

Nodes rural allowance. 

 
CENTRE: St Rita’s Hospital 

 
REQUIREMENTS: A) Qualifications and Competencies 

 
▪ Appropriate qualification that allows registration with the Health Professions Council 

of South Africa (HPCSA) as Medical Practitioner. 

▪ Current registration with the Health Professions Council of South Africa (HPCSA) as 

Medical Practitioner 

▪ A minimum of three (3) years appropriate experience as an Independent Medical 

Practitioner after registration with Health Professions Council of South Africa 

(HPCSA) as an Independent Medical Practitioner. 

▪ Experience as head of clinical services will be an added advantage. 

▪ All applicants must be South African citizens or permanent residents 

▪ Inherent requirements of the job: Willingness to do after hours work and be on call 

including shift work. 

▪ Inherent requirements: Valid driver’s licence. 

 
B) Knowledge and Skills 

 
▪ Knowledge of current Health and Public Services Legislation, Regulations and 

Policies 

▪ Sound clinical knowledge. 

▪ Sound Medical Ethics with emphasis on budget control. 

▪ Solid background of Epidemiology or demonstrative ability to use health information 

for planning. 

▪ Sound knowledge of Human Resource Management and Quality Assurance 

Programmes 

 
KEY PERFORMANCE AREAS: 

 
▪ Lead and manage the Medical and Health Care Services, ensuring the continuum of 

care in the Geographical service area of the hospital as well as appropriate 

referral. 

▪ Ensure clinical governance, clinical guidelines and adherence to clinical protocols. 
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▪ Coordinate clinical responsibilities of Medical Practitioners and Allied Health 

personnel including the management and implementation of outreach and in-reach 

to the geographical service area. 

▪ Ensure in-service training and supervision to all health care providers. 

▪ Participate in the Quality Improvement Programme of the Department and the 

hospital and ensure that policies and procedures are followed. 
▪ Allocate and manage resources, both human and financial. 

▪ Monitor key performance indicators and plan quality improvement strategies to 

address the gaps. 

 

CENTRE APPLICATION LINK 

St Rita’s Hospital CLICK HERE TO APPLY 

 
POST 2: EMS STATION MANAGER: GRADE 3-4 [SHIFTS] = 1 POST 

 
Commencing salary notch: Grade 3: R397 308.00 p.a., Grade 4: R480 108.00 p.a. 

CENTRE: Malamulele EMS Station 

REQUIREMENTS: A) Qualifications and competencies 

 
▪ Grade 12 certificate. 

▪ Grade 3: Successful completion of the Immediate Life Support (ILS) that allows 

registration with the HPCSA as Ambulance Emergency Assistant (AEA). 

▪ Grade 4: Successful completion of the Emergency Care Technician Course 

(ECT) that allows registration with the HPCSA as Emergency Care Technician 

(ECT). 

▪ Three (03) years’ experience after registration with the HPCSA as an ILS, ECT, 

Paramedic or ECP. 

▪ Copies of qualifications and current registration with the HPCSA to be attached. 

▪ Inherent requirements of the job: Willingness to do after hours work and be 

on call including shift work. 

▪ Inherent requirements of the job: Computer literacy including MS Outlook, 

Word, Excel and PowerPoint; Virtual meeting platforms literacy 

▪ Inherent requirement: A valid driver’s license with PDP [C1/ Code 10]. 

 
B) Knowledge and skills 

 
▪ Knowledge of ILS/ECT protocols 

▪ Understanding of EMS and its line of business 

▪ Proven managerial and interpersonal skills 

▪ Good verbal and written communication skills. 

▪ Knowledge of Public Finance Management Act. 
 

 
KEY PERFORMANCE AREAS: 

 
▪ Management of EMS vehicles, equipment's and staff at station level 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/01&position=Head%20of%20Clinical%20Unit
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▪ Treat patients in accordance with relevant protocols 

▪ Maintain best clinical practices in accordance with quality standards 

▪ Abide by standing operational procedures 
 

 

CENTRE APPLICATION LINK 

Malamulele EMS Station CLICK HERE TO APPLY 

 
POST 3: PARAMEDIC: GRADE 1 [SHIFT] = 2 POSTS 

 
Commencing Salary Notch: R321 372.00 p.a. 

 
CENTRES: Mankweng EMS Station [1], Nchabeleng EMS Station [1] 

 
REQUIREMENTS: A) Qualification and Competencies 

 
▪ Successful completion of Critical Care Assistant [CCA] qualification that allows 

registration with the Health Professions Council of South Africa [HPCSA] as a 

Paramedic 

▪ Current registration with the Health Professions Council of South Africa [HPCSA] as 

a Paramedic. 
▪ Experience: None after registration with HPCSA as a Paramedic. 

▪ Inherent requirement of the job: Computer literacy, including MS Outlook, 

Word, Excel and PowerPoint, and Virtual meeting platforms literacy. 
▪ Inherent requirement: A valid driver’s licence with PDP [C1/ Code 10]. 

 
B) Knowledge and Skills 

 
▪ Knowledge BLS protocols 

▪ Understanding of EMS and its line of business 

▪ Broad knowledge and understanding of EMS regulations and other related poli- 

cies. 
▪ Knowledge of health-related Acts, Regulations and Guidelines. 

▪ Knowledge and understanding of the legislative framework governing the Public 

Service including the Skills Development Act. 

▪ Good Communication, Report writing, Facilitation, Co-ordination, Liaison. 

▪ Interpersonal, Leadership, Analytical, Planning and Organizing, Change and 

Knowledge Skills. 

 
C) Personal Attributes 

 
▪ Responsiveness, Pro-activeness, Professionalism, Accuracy, Flexibility, Inde- 

pendent, Co-operative, Team Player. 

 
KEY PERFORMANCE AREAS: 

 
▪ Treat patients in accordance with relevant ALS protocols as per HPCSA and 

transport them to hospitals from scene and hospitals. 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/02&position=EMS%20STATION%20MANAGER%20GRADE%203%20-4-SHIFTS
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▪ Maintain best clinical practice in accordance with quality standards, including up- 

dating oneself through Continuous Professional Development (CPD) system as 

required by HPCSA. 

▪ Change and replenish surgical sundries and medical gases and ensure that ex- 

pired items are disposed of timeously and / or exchange for fresh stock. 

▪ Check the allocated vehicle and equipment and ensure that the checklist is com- 

pleted. 

▪ Report any loss of equipment, damages and discrepancies to the Shift Leader/ 

Station/ District/ Operations Manager. 

▪ Use government equipment, vehicles and property with care and ensure the ve- 
hicle is always clean. 

▪ Complete and submit appropriate paperwork of duties performed before termi- 
nation of shift to your supervisor. 

▪ Abide by the Standard Operational Procedure and all EMS policies and direc- 
tives. 

▪ Perform overtime duties in accordance with EMS policy. 

▪ Provide in-service training to BLS and ILS staff. 

▪ Provide emergency medical assistance to clinical staff at primary, secondary and 

tertiary institutions. 

▪ Undertake inter-facility transfers on intensive care units, obstetric ambulances 

and all other inter-facility ambulances. 

▪ Perform any other duties allocated to you by the Supervisor in the province with- 

out boundary restrictions. 

▪ Respond to all emergency calls within stipulated times using response vehicles 

or ambulances. 

▪ Provide emergency medical care and treatment at special events and operations 
 

 

CENTRE APPLICATION LINK 

Mankweng EMS Station CLICK HERE TO APPLY 

Nchabeleng EMS Station CLICK HERE TO APPLY 

 
POST 4: EMERGENCY CARE OFFICER: GRADE 3 [SHIFTS] = 7 POSTS 

 
Commencing Salary Notch: R217 983.00 p.a. 

 
CENTRES: Malamulele EMS [2], Modimolle EMS [1], St Ritas EMS [2], WF Knobel EMS [1], Capricorn 

District [1] 

 
REQUIREMENTS: A) Qualifications and Competencies 

 
▪ Successful completion of an appropriate Intermediate Life Support Course (ILS) 

that allows registration with the Health Professions Council of South Africa 

[HPCSA] as an Ambulance Emergency Assistant (AEA) 

▪ Current registration with the HPCSA as an Ambulance Emergency Assistant 

(AEA). 

▪ Inherent requirements of the job: Willingness to do after hours work and be on 

call including shift work. 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/03&position=PARAMEDIC
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/04&position=PARAMEDIC
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▪ Inherent requirements of the job: Computer literacy including MS Outlook, 

Word, Excel and PowerPoint; Virtual meeting platforms literacy 

▪ Inherent requirement: Valid driver’s licence (C1/ Code 10) with Professional 

Driving Permit for Passengers. 

 
B) Knowledge and skills 

 
▪ Understanding Emergency Medical Services and its line of business. 

▪ Good communication and presentation skills. 

▪ Understanding of Planned Patient Transport service 

▪ Knowledge of clinical practice at ILS level. 

 
KEY PERFORMANCE AREAS: 

 
▪ Treat and transport primary patients to Health Facility from scene and in-be- 

tween Health Facilities in accordance with relevant protocols. 

▪ Conduct Planned Patient Transfers (PPT). 

▪ Change and replenish surgical sundries and medicals gases and ensured items 

are disposed of timeously and are exchanged for fresh stock. 

▪ Assist in maintaining a clean and tidy base and vehicles. 

▪ Maintain best clinical practices in accordance with quality standards. 

▪ Perform shift work in accordance with Emergency medical services policy 

▪ Participate in in-service training and refresher courses 

 

CENTRE APPLICATION LINK 

Malamulele EMS CLICK HERE TO APPLY 

Modimolle EMS CLICK HERE TO APPLY 

St Ritas EMS CLICK HERE TO APPLY 

WF Knobel EMS CLICK HERE TO APPLY 

Capricorn Communication CLICK HERE TO APPLY 

 
PART B: ALLIED POSTS : (RE-ADVERTISEMENT) 

 
POST 5: FORENSIC PATHOLOGY OFFICER [GRADE 1] [SHIFTS] = 1 POST 

 
Commencing Salary Notch: R217 092.00 p.a. 

CENTRES: Groblersdal Hospital 

REQUIREMENTS: A) Qualifications and Competencies 

 
▪ Grade 12/ Senior Certificate plus any health related qualification at NQF level 6. 

▪ Shortlisted candidates will be subjected to a driving test. 

▪ An appropriate experience of working in a mortuary, handling corpses and 

experience in a forensic pathology facility will be an added advantage. 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/05&position=Emergency%20Care%20Officer
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/06&position=Emergency%20Care%20Officer
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/07&position=Emergency%20Care%20Officer
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/08&position=Emergency%20Care%20Officer
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/09&position=Emergency%20Care%20Officer
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▪ Inherent requirements of the job: Must be able to work shifts (including night 

duty, weekends and public holidays). Willingness to work extra hours on short 

notice. Willingness to work with and ability to lift corpses of varying weights. Will- 

ing to work with human excreta, fluids including blood and decomposed 

corpses. 

▪ Inherent requirements of the job: Computer literacy including MS Outlook, 

Word, Excel and PowerPoint; Virtual meeting platforms literacy 

▪ Inherent requirement of the job: A valid driver’s licence. 

 
B) Knowledge and Skills 

▪ Financial and asset management skills 

▪ Planning skills 

▪ Ability to compile reports for the units. 

▪ Ability to work independently 

 
KEY PERFORMANCE AREAS: 

▪ Admission, storage and release of corpses. 

▪ Completion of relevant administrative and legal documents. 

▪ Assisting with conducting of post-mortem examination and identification proce- 

dures. 
▪ Attendance of court as and when required. 

▪ Transportation of corpse from scene to place of post-mortem. 

▪ Cleaning of autopsy room equipment according to health and safety require- 

ments. 
▪ Preparation of corpses before and after autopsy. 

▪ Will be required to work standby duties (after hours and overtime) 

▪ Adhere to occupational health and safety 

 

CENTRE APPLICATION LINK 

Groblersdal Hospital CLICK HERE TO APPLY 

 
POST 6: DENTAL TECHNOLOGIST: GRADE 1 [SHIFTS] = 1 POST 

 
Commencing Salary Notch: R397 233.00 p.a. 

CENTRE: Mankweng Hospital 

REQUIREMENTS: A) Qualifications and competencies 

 
▪ An appropriate qualification that allows for registration with the Health Profes- 

sions Council of South Africa (HPCSA) as a Dental Technologist 

▪ A minimum of three (3) years’ experience post registration as Dental 

Technologist. 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/10&position=FORENSIC%20PATHOLOGY%20OFFICER%20GRADE%201SHIFTS
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▪ The candidate must have completed training and obtained qualifications from an 

accredited institution recognized by the South African Dental Technicians 

Council (SDTC). 

▪ Current registration with the South African Dental Technicians Council in terms 

of Section 18 of the Dental Technicians Act of 1979. 

▪ Inherent requirements of the job: Willingness to do after hours work and be 

on call including shift work. 

▪ Inherent requirement of the job: Computer literacy including MS Outlook, 

Word, Excel and PowerPoint; Virtual meeting platforms literacy. 

 
B) Knowledges and Skills 

 
▪ Proficiency in using various materials, tools, and technologies to fabricate dental 

prostheses. 

▪ Skilled in constructing a full range of custom-made appliances, including partial 

and full plastic dentures, metal prosthodontic appliances, maxillofacial devices, 

and orthodontic removable appliances, as per the prescriptions of dental clini- 

cians. 

▪ Experience in designing and fabricating fixed prosthodontic work, including im- 

plant-based crowns and bridges. 

▪ Knowledge of and experience with digital design and CAD/CAM technology is an 

added advantage. 

 
KEY PERFORMANCE AREAS: 

 
▪ Preparation and maintenance of the dental laboratory, ensuring all equipment 

and materials are ready for use. 

▪ Production of high-quality laboratory work that meets the standards set by dental 

clinicians and patient needs. 

▪ Strict adherence to Occupational Health and Safety (OHS) standards and regu- 

lations to maintain a safe and compliant work environment. 

 

CENTRE APPLICATION LINK 

Mankweng Hospital CLICK HERE TO APPLY 

 
PART C: OTHER POSTS: (RE-ADVERTISEMENT) 

 

 
POST 7: CHIEF EXECUTIVE OFFICER] [LEVEL 13] = 3 POSTS 

 
Commencing Salary package: R1 216 824.00 p.a. [All-inclusive remuneration package] 

CENTRES: Donald Frazer Hospital [1], Philadelphia Hospital [1], Nkhensani Hospital [1] 

REQUIREMENTS: A) Qualifications and Competencies 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/11&position=DENTAL%20TECHNICIAN%20/TECHNOLOGIST%20GRADE%201%20SHIFT
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▪ An undergraduate qualification [NQF Level 7] as recognized by SAQA. A degree 

in a health field and current registration as such with the relevant health 

professional body [HPCSA/SANC/Pharmacy Council]. 

▪ A minimum of five (5) years management experience in the health sector, at 

least at middle/senior managerial level. 

▪ A post graduate degree in management or administrative management will be 

an added advantage. 

▪ Inherent requirements of the job: Computer literacy including MS Outlook, 

Word, Excel and PowerPoint; Virtual meeting platforms literacy. 

▪ Inherent requirement: A valid driver’s license. 

 
B) Knowledge and Skills 

 
▪ Knowledge of legislation and related regulations and policies in the public 

service as a whole and in the health sector in particular relevant to the 

management of a hospital and the provision of health services. 

▪ Core competencies: Strategic capability and leadership Programme and 

Project Management, Financial Management, Change Management, People 

Management and empowerment. 

▪ Process Competencies: Service delivery innovation, Knowledge Management, 

Problem solving and analysis, Communication, Client orientation and customer 

focus. 

 
KEY PERFORMANCE AREAS: 

 
▪ Job Purpose: Plan, co-ordinate and manage the efficient and effective delivery 

of clinical and administrative support services through working with the key 

Executive Management team at the hospital within the legal and regulatory 

framework, to represent the hospital authoritatively at provincial and public 

forums, to provide strategic leadership and to improve operational efficiency 

within the health establishment to improve health outcomes. 

▪ Strategic Planning: Prepare a strategic plan for the hospital to ensure that it is 

in line with NDP, SDG and any other current health systems strengthening 

policies and strategies. 

▪ Financial Management: Maximize revenue through collection of all income due 

to the hospital, ensure that the hospital is managed within budget in line with the 

PFMA and relevant guideline, and ensure that adequate policies, systems and 

procedures are in place to enable prudent management of financial resource 

mobilization, monitoring and evaluation and asset and risk management. 

 
▪ Facility Management: Ensure business support and systems to promote 

optimal management of the institution as well as optimal service delivery, ensure 

that systems and procedures are in place to ensure planning and timeous 

maintenance of facilities and equipment. 

 
▪ Human Resource Management: Develop, implement and maintain human 

resource management policies and guidelines, systems and procedures that will 

ensure effective and efficient utilization of human resource, promote a healthy 
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working environment through compliance with relevant legislation including 

occupational health and safety committees, ensure continuous development and 

training of personnel and implement monitoring and evaluation of performance. 

 
▪ Procurement and Management of Equipment and Supplies: Implement 

procurement and provisioning system that is fair, transparent, competitive and 

cost effective in terms of provincial delegated authority and in line with the PFMA, 

ensure that goods and services are procured in a cost effective and timely 

manner. 

 
▪ Clinical and Corporate Governance: Oversee Clinical Governance to ensure 

high standards of patient care. Establish community networks and report to the 

Hospital Board, responsible for corporate governance inclusive of infrastructure 

planning and maintenance as well as occupational health and safety. Manage 

the institution’s risk to ensure optimal achievement of health outcomes. 

 

CENTRE APPLICATION LINK 

Philadelphia Hospital CLICK HERE TO APPLY 

Donald Frazer Hospital CLICK HERE TO APPLY 

Nkhensani Hospital CLICK HERE TO APPLY 

 
POST 8: ELECTRICAL ENGINEER: INFRASTRUCTURE PLANNING [GRADE A-C] = 1 POST 

 
Salary Package: Grade A: R879 342.00 p.a., Grade B: R990 669.00 p.a., Grade C: R1 127 100.00 p.a., 

[All-inclusive remuneration package] [The Department will determine the salary package based on 

years of experience post professional registration] 

 
CENTRE: Provincial Office [Polokwane] 

 
REQUIREMENTS:   A) Qualifications and Competencies 

 
▪ An appropriate Degree in Electrical Engineering. 

▪ Registration as a Professional Engineer with ECSA. 

▪ Minimum of three [3] years’ experience post qualification. 

▪ Computer literacy including MS Outlook, Word, Excel and PowerPoint, and 

Virtual meeting platforms literacy. 
▪ A valid driver’s licence. 

 
B) Main Role 

 
▪ To provide electrical engineering inputs and guidance which include all aspects 

of innovative and complex engineering applications for the development of in- 

frastructure strategies, policies, systems, norms, standards and signing off on 

electrical installations. 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/12&position=CHIEF%20EXECUTIVE%20OFFICER
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/13&position=CHIEF%20EXECUTIVE%20OFFICER
https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/14&position=CHIEF%20EXECUTIVE%20OFFICER
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KEY PERFORMANCE AREAS: 

 
▪ Develop, interpret and customize functional and technical norms and standards 

from an engineering perspective. 

▪ Investigate proposals for innovative service delivery mechanisms and undertake 

feasibility studies. 

▪ Compile briefing documentation and specifications from an engineering 
perspective. 

▪ Provide inputs to the determination of the Construction Procurement Strategy, 

User Asset Management Plan and the Infrastructure Programme Management 

Plan. 

▪ Investigate electronic and electrical engineering installations and equipment, 

undertake design work and implement corrective measures where necessary. 

▪ Oversee implementation (construction) and commissioning of electrical 

engineering installations. 
▪ Undertake research. 

 

 

CENTRE APPLICATION LINK 

Provincial Office CLICK HERE TO APPLY 

 

 
POST 9: QUANTITY SURVEYOR: INFRASTRUCTURE PROGRAMME DELIVERY [GRADE A-C] =1 

POST 

 
Salary Package: Grade A: R761 157.00, Grade B: R866 304.00, Grade C: R976 029.00 [All-inclusive 

remuneration package] [The Department will determine the salary package based on years of experi- 

ence post professional registration] 

 
CENTRE: Provincial Office [Polokwane] 

 
REQUIREMENTS:   A) Qualifications and Competencies 

 
▪ An appropriate Degree in Quantity Surveying. 

▪ Registration as a Professional Quantity Surveyor with SACQSP. 

▪ Three [3] years’ experience post qualification. 

▪ Inherent requirements of the job: Computer literacy including MS Outlook, Word, 

Excel and PowerPoint, Virtual meeting platforms literacy. 
▪ A valid drivers’ licence. 

 
B) Main Role 

 
▪ To assist in managing the delivery of the infrastructure built environment pro- 

grammes and projects in line with the Provincial Infrastructure Delivery Manage- 

ment System [IDMS]. 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/15&position=Electrical%20Engineer%3A%20Infrastructure%20Planning%20Grade%20A-C


R E  - A D V E R T I S E M E N T F O R V A C A N T P O S T S I N T H E D E P A R T M E N T 

O F H E A L T H : J U N E 2 0 2 5 P a g e 13 | 13 

 

KEY PERFORMANCE AREAS: 

 
▪ Infrastructure programme and project planning in line with IDMS. 

▪ Infrastructure programme and project implementation and monitoring. 

▪ Infrastructure project commissioning. 

▪ Infrastructure programme and project evaluation. 

▪ Research / literature studies to keep up with new technologies, viability and 

feasibility of the geographical information management options for the 

department including interaction with relevant professional development 

boards/councils. 

 

CENTRE APPLICATION LINK 

Provincial Office CLICK HERE TO APPLY 

 

 
THE END 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH2025/06/16&position=%20Quantity%20Surveyor%3A%20Infrastructure%20Programme%20Delivery%20Grade%20A-C

