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ERRATUM: POSTS ADVERTISED AS PER DEPARTMENTAL CIRCULAR NO. 34 OF 2022

y Prospective applicants are hereby informed of the following corrections with regard to posts
that were advertised in the Departmental Circular No. 34 of 2022.

11 POST NO. 6 ASSISTANT DIRECTOR: ICT SERVICE DESK MANAGEMENT =1 POST
= The number of posts advertised is hereby amended from 2 posts to 1 post.

12  POST NO 13: ASSISTANT DIRECTOR: HUMAN RESOURCE MANAGEMENT [LEVEL 9] =9
POSTS

= Total number of posts advertised should have been five [5] and not nine [9] as indicated.
The centres are: Sekhukhune District [1], Mopani District [1], Vhembe District [1],
Emergency Medical Services [Head Office] 1], Philadelphia Hospital [1]

= The remaining four [4] posts should have been advertised as Assistant Director: Corporate
Services and not Assistant Director: Human Resource Management with the centres and
key performance areas as follows:

v" Centres: Grob!er$,_<iai Hospital [1], Maphutha L Malatji Hospital [1], WF Knobel
Hospital [1], George Masebe Hospital 1]
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Key Performance Areas:
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Develop and ensure the implementation of Policies, Guidelines and Procedures
Manage Human Resource Services

Manage Human Resource Development

Manage Operation Services

Manage Security Services

Manage Resources (Physical and Human)
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POST 9: ASSISTANT DIRECTOR: SECURITY MANAGEMENT [LEVEL 9] = 1 POST

= The post of Assistant Director: Security Management was advertised with incorrect Profile [Centre,

Requirements: Qualification and Competencies, Knowledge & Skills and Key Performance Areas]
and is corrected as indicated below;,

CENTRE: Pharmaceutical Depot
REQUIREMENTS: A) Qualification & Competencies

= A Senior Certificate [Grade 12] plus undergraduate qualification in security
Management at NQF level 6 as recognized by SAQA.

= Registration with Private Security Industry Regulation Authority [PSIRA] with
Grade A or B and be a serving member of SAPS, SSA or SANDF.

= Minimum of two [2] years' experience in security related management with an
added advantage on screening, guarding, warehousing and asset
management.

= A valid firearm competency will be an added advantage.

= Avalid Driver's license [Attach copy]

B) Knowledge and skills

= Knowledge and understanding of the relevant legislative prescripts.

= Knowledge and understanding of electronic and physically security
measures.

= Computer literacy including virtual meetings literacy.

= Working knowledge of package inspection.

KEY PERFORMANCE AREAS:

= Ensure the effective implementation of physical security measures as per the

Standard Operating Procedure, Service Level Agreement and Security Policy in

protecting the medicines stored at the Pharmaceutical Depot during receipt, storage

and dispatching.

Security breach reporting and investigation.

Coordinate screening and vetting of employees’ contractors.

Manage SLA at it applies to the Pharmaceutical Depot and impose penalties.

Manage contracted security guards.

Oversee access control.

Liase regulary with the South African Police and other law enforcement agencies in

relation to security of the Pharmaceutical depot.

= Co - ordinate and conduct security threat assessment with other relevant players.

= Deal with all security findings in relation to the Depot.

= Co -ordinate and conduct security threat assessment with other relevant role
players.

= Deal with all security audit findings in relation to the depot.

= Ensure the safety of employees, document and asset protection at the depot.

= |Implement any relevant directive as approved by management.
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1.3 POST NO. 18: SENIOR ADMIN OFFICER: SECURITY MANAGEMENT =1 POST

= The post of Assistant Director: Security Management was advertised with incorrect
Profile [ Requirements: Qualification and Competencies, Knowledge and Skills and
key performance areas] and is corrected as indicated below;

REQUIREMENTS: A) Qualification & Competencies

= A Senior Certificate plus undergraduate qualification in security management

at NQF level 6 as recognized by SAQA.

Proven experience in security management especially guarding services.

Computer Literacy.

A valid driver's license [attach copy]

A valid firearm competency certificate or firearm training certificate [Attach

copy]

= Registration with Private Security Industry Regulations [PSIRA] Grade A or
B.

B) Knowledge and Skills

Ability to interpret and implement policy prescripts.
Understanding of applicable legislation and regulatory framework.
Ability to work independently and under pressure.

Computer literacy including virtual meetings literacy.

Good communication, report writing and interpersonal skills.

KEY PERFORMANCE AREAS

Manage Physical and information security in the Hospital and feeder clinics.
Report security breaches and maintain relevant register.

Manage compliance to Service Level Agreement and impose penalties.
Implement the outsourced guarding services.

Liaise with South African Police Services and other stakeholders.

Co - ordinate screening and vetting.

Co —ordinate the conducting of security threat assessment in facilities falling
under Zebediela Hospital.

1.4  POST NO 23. SENIOR INFORMATION TECHNOLOGY OFFICER [LEVEL 8] = 2 POSTS

One [1] post was advertised instead of two [2].
= The centre Head Office [Polokwane] is withdrawn and replaced with
Sekhukhune District [1] and Vhembe District [1]

1.5 POST NO. 34: ARTISAN [PAINTER] GRADE A = 16 POSTS

= The post of Artisan Grade A was advertised with incorrect Trade for all
centers [Painter] and is hereby withdrawn and is corrected as indicated
hereunder and;

= The first bullet under key performance areas should read as follows: Maintain
and repair technical faults on infrastructure.

CENTRES:

Electrician: Sekororo Hospital [1], Messina Hospital [1], Nkhensani Hospital [1], Dr
CN Phathudi Hospital [1], Groblersdal Hospital [1];
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Welder: Philadelphia Hospital [1];

Painter: Malamulele Hospital [1], Hayani Hospital [1], Kgapane Hospital [1], Siloam Hospital, St
Ritas Hospital [1];

Plumber: Helene Franz Hospital [1], Botlokwa Hospital [1], George Masebe Hospital [1],
Thabamoopo Hospital [1];

Carpenter: Jane Furse Hospital [1]
POST NO 39: PERSONNEL OFFICER [LEVEL 5] =10 POSTS
= The centre Botlokwa Hospital is hereby withdrawn
POST NO 37: ADMINISTRATION CLERK: PATIENT ADMINISTRATION [SHIFT][LEVEL 5] = 13 POSTS

= The number of posts for Botlokwa Hospitals is increased from two [2] to three
[3] posts.

The Department apologizes for any inconvenience caused in this regard.

Enquiries should be directed to Mr Maselesele LM on (015) 293 6666/Mr Ngobeni TM on (015) 293
6426 /Ms Mompei MM on (015) 293 6126/Ms Sebake RL (015) 293 6426 during office hours.

19/07/2022

AC : DEPARTMENT DATE
THE END

ERRATUM: POSTS ADVERTISED AS PER DEPARTMENTAL CIRCULAR NO. 34 OF 2022 Page 4 of 4



