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The heartland of Southern Africa – development is about people 

REF:  S4/1/1 
ENQ: MR MACDUFF MALALE  
TEL:  015 293 6553  
EMAIL: MacDuff.Malale@dhsd.limpopo.gov.za 

TO: ALL QUALIFYING APPLICANTS 

DEPARTMENTAL CIRCULAR NO__________ OF 2024 

ADVERTISEMENT OF GRANTS FUNDED POSTS ON THE LIMPOPO ACADEMIC COMPLEX PLATFORM 

1. Ensure that you read the conditions and requirements of the posts before applying.

2. By applying it is taken that you agree to the conditions and requirements of the posts.

3. Applicants are hereby invited from suitably qualified candidates for the advertised posts at the Limpopo
Academic Hospital Complex, Limpopo Province.

4. The Limpopo Academic Complex includes the following tertiary, regional and specialised hospitals:
Pietersburg, Mankweng, Tshilidzini, Letaba, Mokopane, St Rita’s, Philadelphia, Thabamoopo, Hayani and
Evuxakeni.

5. Applications should include a fully completed new Z83 form obtainable from any government institution or at
www.dpsa.gov.za and must be accompanied by copies of required qualifications, Proof of registration with
the relevant council, identity document and comprehensive CV.

6. Applications should complete separate applications where more than one centre is applied for.

7. The new Z83 form must be fully completed and signed by the applicant. The following must be considered in
relation to the completion of the Z83 by applicants: All the fields in Part A, Part C and Part D must be
completed. In Part B, all fields should be completed in full except the following: South African applicants need
not provide passport numbers. If an applicant responded “No” to the question “Are you conducting business
with the State or are you a Director of a Public or Private company conducting business with the State? then
it is acceptable for an applicant to indicate not applicable or leave blank to the question. If yes (provide detail).
“In the event that you are employed in the Public Service, will you immediately relinquish such business
interest?”. Applicants may leave the following question blank if they are not in possession of such: “If your
profession or occupation requires official registration, provide date and particulars of registration”. Noting
there is limited space provided for Part E, F & G, applicants often indicate “refer to Curriculum Vitae (CV) or
see attached”, this is acceptable as long as the CV has been attached and provides the required information.
If the information is not provided in the CV, the applicant may be disqualified. It must be noted that a CV is
an extension of the application of employment Z83, and applicants are accountable for the information that
is provided therein. The questions related to conditions that prevent re-appointment under Part F must be
answered.

22



ADVERTISEMENT OF GRANTS FUNDED POSTS ON THE LIMPOPO ACADEMIC COMPLEX PLATFORM - APRIL 2024 Page - 2 - of 25 

8. Shortlisted candidates will be required to come for an interview, at which time, certified copies of all relevant
qualifications and copy of ID must be submitted.

9. All shortlisted candidates shall undertake two pre-entry assessments. One shall be a practical
exercise and the other shall be an Integrity [Ethical Conduct] Assessment as per the Directive on
Human Resource Management and Development for Public Service Professionalization effective
from 01 April 2024,

10. The facilities advertised are based on specific operational and service needs. As such employee-initiated
transfers will not be entertained.

6. People with disabilities and encouraged to apply and correspondence will be entered into with shortlisted
candidates only.

7. Applicants responding to this circular should quote circular number and position number as reference
number on the Z83 application form.

8. The Department reserves the right not to fill any advertised posts.

9. In regards to all permanent posts, successful candidates are to be subjected to a mandatory 12
months’ probation period and the department reserves the right to confirm or not confirm the
permanency of the post on expiry of probation.  

10. The advert will be open for 12 months for production posts only, as long as funding is still available.

11. Closing date for posts 1, 2, 15 and 16 is on the ______________________

General enquiries about the advertised posts should be directed to Mr M Malale at 015 293 6553 during office 
hours. 

_______________________________  _________________ 
HEAD OF DEPARTMENT: HEALTH  DATE 

29/04/2024

24 May 2024
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POST 1: HEAD OF CLINICAL DEPARTMENT:  = 05 POSTS  

CLICK HERE TO APPLY 

FIVE (5) CLINICAL DEPARTMENTS FROM ANY OF THE FOLLOWING: 

NUCLEAR MEDICINE, PSYCHIATRY, GENERAL SURGERY, DENTAL AND ORAL HEALTH, UROLOGY, 
NEUROSURGERY, OTOLARYNGOLOGY (ENT). 

CENTRE: PIETERSBURG AND MANKWENG HOSPITALS (LIMPOPO ACADEMIC COMPLEX) 

SALARY PACKAGE: R2,465,223 (ALL-INCLUSIVE ANNUAL REMUNERATION PACKAGE) 

No rural allowance for Pietersburg hospital  

Commuted Overtime in accordance with the provincial policy and service delivery needs  

The Head of Clinical Department posts are joint appointment with the Limpopo Department of Health and the 
University of Limpopo. 

Successful candidates are expected to improve service delivery and academic component of their respective 
discipline. 

All successful candidates are to be subjected to a mandatory 12 months’ probation period and the department 
reserves the right to confirm or not confirm the permanency of the post on expiry of probation.   

REQUIREMENTS: 

A) QUALIFICATIONS AND COMPETENCIES

● An appropriate qualification that allows registration with the Health Professions Council of South Africa (HPCSA)
as a Medical / Dental Practitioner and Specialist in Independent Practice in the relevant Specialist discipline

● Current registration with the HPCSA as a Medical / Dental Practitioner and Specialist: Independent Practice in the
relevant discipline

● A minimum of 3 years’ experience as a Medical Specialist in the relevant discipline.
● The following shall be added advantages:

❖ Supervision of Registrar/s for MMed dissertation (attach cover page of dissertation/s and abstract as
proof)

❖ Peer reviewed publication/s (Indicate the published articles on the CV)
❖ PHD qualification or candidacy (attach proof of qualification or registration).

● A valid driver’s license (Attach copy)
● Willingness to work in a flexi and or shift system

B) KNOWLEDGE AND SKILLS

● Proven track record in your discipline of clinical expertise, leadership, clinical governance, research and teaching
and training at undergraduate and postgraduate level

● Strategic capabilities and leadership skills.
● Excellent team player, managerial, interpersonal, administrative, communication, analytical and problem-solving

skills.
● Knowledge of the health systems and the public service
● Vision and plan for the development of services in your discipline in Limpopo Province
● Ability to collaborate with other institutions of Higher Learning both nationally and internationally

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/01&position=HEAD%20OF%20CLINICAL%20DEPARTMENT
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C) KEY PERFORMANCE AREAS: 

 

● Lead the clinical department and academic discipline in Limpopo Province and the University of Limpopo. 
This includes the tertiary and regional hospitals as well as support for primary health care services in 
your field.  

● Plan and implement service delivery in your field to ensure an effective service with appropriate policies 
and guidelines  

● Monitor and improve the performance in the service, with the optimal use of human and fiscal resources  
● Advise senior management in the province of progress with services and resource requirements.  
● Initiate, supervise and develop relevant research in your discipline 
● Develop and maintain a strong undergraduate and postgraduate teaching and training programme as 

well as an ongoing programme of in-service training for doctors in the province.  
● Build the Department, ensuring innovation, and a motivated competent team.   

 
 

POST 2: HEAD OF CLINICAL UNIT: GRADE 1 = 08 POSTS 
 
CLICK HERE TO APPLY 
 
EIGHT (8) CLINICAL DEPARTMENTS FROM ANY OF THE MENTIONED BELOW 
 
SALARY PACKAGE: R1,976,070 P.A – R2,097,327 (ALL-INCLUSIVE REMUNERATION PACKAGE)  
 
No rural allowance for Pietersburg hospital  
 
Rural allowance of 18% of basic salary PSBC will apply to Mankweng, Letaba, Tshilidzini, Mokopane and 
Thabamoopo hospitals 
 
Rural allowance of 22% of basic salary PSBC will apply to St Rita’s / Philadelphia hospitals.  
 
Commuted Overtime in accordance with the provincial policy and service delivery requirements 
 

The Head of Clinical Unit posts are joint appointment with the Limpopo Department of Health and the University of 
Limpopo.  
 
All successful candidates are to be subjected to a mandatory 12 months’ probation period and the department 
reserves the right to confirm or not confirm the permanency of the post on expiry of probation.   
 
 
CENTRES AND DISCIPLINES  
 
Pietersburg, Mankweng and Thabamoopo Academic Complex: 
Plastic and Reconstructive Surgery; General Surgery; Radiation Oncology; General Psychiatry and Mental health; 
Child Psychiatry, Anaesthesiology, Otorhinolaryngology, Cardiothoracic Surgery, Emergency Medicine, 
Occupational Medicine, Nuclear Medicine, Orthopaedic Surgery, Paediatrics (Pulmonology / Critical Care), 
 
Letaba Hospital: Internal Medicine, Anaesthesiology, Orthopaedic Surgery, Diagnostic Radiology  
Tshilidzini Hospital: Obstetrics and Gynaecology, Internal Medicine, Anaesthesiology, Orthopaedic Surgery, 
Family Medicine, Diagnostic Radiology   
St Rita’s / Philadelphia Hospital: Obstetrics and Gynaecology, Internal Medicine, Anaesthesiology, General 
Surgery, Orthopaedic Surgery, Family Medicine, Diagnostic Radiology  
Mokopane Hospital: General Surgery, Internal Medicine, Anaesthesiology, Diagnostic Radiology  
 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/02&position=HEAD%20OF%20CLINICAL%20UNIT
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▪ HCU appointed at Pietersburg or Mankweng hospitals may be stationed at either hospital, and may be required 
to cover both hospitals including during commuted overtime.  

▪ HCU appointed at regional hospitals may be appointed at Pietersburg or Mankweng Hospitals but stationed at 
a regional hospital 

▪ HCU appointed for Diagnostic Radiology at either Pietersburg or Mankweng Hospital may be required to be 
stationed on temporary or permanent base at any of the regional hospitals 

▪ HCU for Psychiatry and Mental Health and Child Psychiatry will be appointed at the Limpopo Academic 
Complex but required to support the discipline in the province and stationed in discussion with the Head of 
Clinical & Academic department. 

▪ HCU for Family Medicine may be placed at a District Hospital within a district  
 
These posts are joint appointments with the University of Limpopo, either as a senior lecturer or as an associate 
professor / professor if the requirements of the University of Limpopo are met. 
 
 
REQUIREMENTS FOR ALL POSTS  
 

A) Qualifications and Competencies 
 

▪ An appropriate qualification that allows registration with the Health Professions Council of South Africa 
(HPCSA) as a Medical Practitioner Independent Practice or Public Service in the relevant medical 
specialty / sub-speciality 

▪ Current registration with the HPCSA as a Medical Practitioner Independent practice / public service in a 
relevant specialty 

▪ Grade1: A minimum of 3 years as a Medical Specialist or Medical Sub-specialist. 
▪ The following shall be added advantages: 

❖ Supervision of Registrar/s for MMed dissertation (attach cover page of dissertation/s as proof) 
❖ Peer reviewed publication/s. 
❖ PHD qualification or candidacy (attach proof of qualification or registration).  

▪ A valid driver’s license [Attach copy]. 
▪ Willingness to work in a flexi and or shift system. 

 
 

B) Knowledge and skills 
 

• Sound knowledge, skill and experience in the relevant discipline. 

• Evidence of leadership, innovation and managerial ability 

• Evidence of ability to effectively train and teach at undergraduate and postgraduate level and experience 
in research and supervision 

• Vision for the development of services in your discipline and appropriate knowledge of the health system 
 

C)   KEY PERFORMANCE AREAS FOR CLINICAL DISCIPLINES: 
 
● Plan and render comprehensive effective health service for patients in the province, appropriate to the 

discipline and level of care including outreach and support services to other levels of care in the catchment 
area 

● Lead clinical governance and quality improvement in your area of responsibility, including developing 
relevant guidelines and protocols and ensuring clinical and mortality audits  

● Coordinate clinical responsibilities with and supervise specialists, registrars, medical officers, interns and 
other health care workers in your discipline  

● Lead academic activities in both undergraduate and postgraduate levels  
● Provide continuing medical education programmes for doctors in the relevant discipline 
● Assist with the strategic and operational planning of services in the catchment area of the hospital  
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POST 3: MEDICAL / DENTAL SPECIALISTS GRADE 1 - 3 / SUB-SPECIALISTS GRADE 1 – 3 = 18 POSTS 
    
CLICK HERE TO APPLY 
 

SALARY PACKAGE (ALL-INCLUSIVE ANNUAL REMUNERATION PACKAGE) 
 

Specialist Grade1: R1,271,901, Specialist Grade 2: R1,451,214, Specialist Grade 3: R1,680,780 
 

Sub-specialist Grade 1: R1,472,673, Sub-specialist Grade 2: R1,680,780, Sub-specialist  
           Grade 3: R1,835,835 
 

• Rural allowance of 18% of basic salary PSCBC will apply when stationed at the following hospitals: Mankweng, 
Thabamoopo, Tshilidzini, Letaba, Mokopane, Hayani and Evuxakeni Hospitals. 

• Rural allowance of 22% of basic salary ISRDS Nodes will apply when stationed at St Rita’s and Philadelphia 
Hospitals 

 

Sessional specialist posts – up to 20 hours a week. Grade 1: R 612.00 per hour, Grade 2: R 698.00 per hour, 
Grade 3: R 809.00 per hour.  
 

Sessional sub-specialist posts – up to 20 hours a week. Grade 1: R 709.00 per hour, Grade 2: R 809.00 per 
hour, Grade 3: R 883.00 per hour. 
 

18 posts from any of the following 
 

CENTRES AND DISCIPLINES:  
 

PIETERSBURG AND MANKWENG TERTIARY ACADEMIC COMPLEX: 
  

• Medical Specialists: Anaesthesiology, Cardiothoracic Surgery, Dermatology, Diagnostic Radiology, Emergency 
Medicine, Family Medicine, General Surgery, Internal Medicine, Neurology, Neurosurgery, Nuclear Medicine, 
Obstetrics and Gynaecology, Occupational Medicine, Ophthalmology, Orthopaedic Surgery, Otorhinolaryngology, 
Paediatrics and Child Health, Paediatric Surgery, Plastic, and reconstructive surgery, Radiation Oncology, Urology, 
Psychiatry, Public Health Medicine, and any other HPCSA registered specialty 

• Dental Specialists: Maxillo-facial surgery, Orthodontics, Periodontics, Prosthodontics, and any other HPCSA-
registered specialty. 

 

• Medical Sub-specialists: Cardiology, Nephrology, Neurology, Rheumatology, Gastroenterology, Haematology, 
Paediatric Surgery, Paediatric Oncology, Medical Oncology, Paediatric Cardiology, Paediatric Critical Care, Paediatric 
Nephrology, Paediatric Neurology, Neonatology, Gynaecology Oncology, Reproductive Medicine, Maternal and 
Foetal medicine, Vascular surgery, Critical care and any other HPCSA registered Sub-speciality. 

 
Thabamoopo, Evuxakeni, Hayani Hospital:  Psychiatry 

 
Letaba, Tshilidzini, Mokopane, St Rita’s and Philadelphia hospital: Anaesthesiology, General 
Surgery, Orthopaedic Surgery, Internal Medicine, Obstetrics and Gynaecology, Paediatrics and Child 
Health, Psychiatry, Diagnostic Radiology, Ophthalmology and Family Medicine 

 
● Successful candidates will be appointed to the Limpopo Academic Complex and stationed according to the needs 

and priorities of the department.  
● Specialists in family medicine may be seconded to a district hospital from the regional hospital where they are 

appointed.  
● Public Health and Occupational Health Medicine specialists may be stationed at the provincial or district office.  
● The medical specialist posts are a joint appointment with the University of Limpopo as a lecturer / senior lecturer 

or as an associate professor/professor according to the discipline and regulations of the University of Limpopo 
  
 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/03&position=MEDICAL/DENTAL%20SPECIALISTS%20GRADE%201-3/%20SUB-SPECIALISTS%20GRADE%201-3
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REQUIREMENTS OF POSTS:   
 

A) QUALIFICATIONS AND COMPETENCIES FOR MEDICAL / DENTAL SPECIALIST  
 

• An appropriate qualification that allows registration with the Health Professions Council of South Africa (HPCSA) as 
a Medical / Dental practitioner and Medical / Dental Specialist in a relevant specialty.  

• Current registration with the HPCSA as a Medical / Dental practitioner and Medical / Dental Specialist in a relevant 
specialty.  

• Grade 1: No experience after registration with the HPCSA as a specialist 

• Grade 2: A minimum of 5 years of appropriate experience as a Medical/Dental Specialist after registration with the 
HPCSA (or a recognized foreign health professional council in respect of foreign-qualified employees) in a normal 
specialty  

• Grade 3: A minimum of 10 years of appropriate experience as a Medical/Dental Specialist after registration with the 
HPCSA (or a recognized foreign health professional council in respect of foreign-qualified employees) in a normal 
specialty. 

• A valid drivers license (Attach copy). 

• Willingness to perform Commuted overtime in accordance with the Provincial Commuted Overtime Policy and 
departmental requirements. 

• Willingness to work in a flexi and or shift system. 
 

B) QUALIFICATIONS AND COMPETENCIES FOR MEDICAL SUB-SPECIALIST  
 

● An appropriate qualification that allows registration with the Health Professions Council of South Africa (HPCSA) as 
a medical practitioner and Medical Specialist in a relevant specialty as well as a Medical Sub-specialist 

● Current registration with the HPCSA as a Medical practitioner, Medical Sub-Specialist in a relevant specialty.  
● Grade 1: No experience after registration with the HPCSA as a sub-specialist 
● Grade 2: A minimum of 5 years of appropriate experience as a Medical sub-Specialist after registration with the 

HPCSA  
● Grade 3: A minimum of 10 years of appropriate experience as a Medical sub-Specialist after registration with the 

HPCSA. 
● A valid driver’s license (Attach copy). 

 
C) KNOWLEDGE AND SKILLS 
● Sound knowledge, clinical and relevant skill in the required discipline as well as sound medical ethics  
● Ability to work as part of and lead a team 
● Computer literacy, including the collection and analysis of data 
● Ability to conduct effective undergraduate and postgraduate training and develop in-service training in 

your field  
● Ability to conduct and supervise registrar research  
● Ability to develop specialist /sub-specialist services, prioritize and rationally utilize limited resources  
● Ability to travel and support relevant health services through outreach and in-reach programs. 

 
       D)   KEY PERFORMANCE AREAS: 
 

● Render a comprehensive effective quality medical/ dental specialist service  
● Coordinate and supervise the clinical responsibilities of medical interns, Medical Officers /dentists, and registrars 

where applicable 
● Train and support all doctors/dentists and health care professionals in the teams in which you work  
● Effectively manage administrative functions 
● Develop and Render outreach and support services to other levels of care in the catchment area 
● Contribute measurable to undergraduate and postgraduate academic activities  of the division or department 

including continuing medical education of health care workers at other levels of care  
● Be responsible for clinical governance for your allocated service and ensure effective mechanisms are put in place 

to ensure effective care and patient safety 
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POST 4: MEDICAL OFFICERS/ DENTISTS (WITH SPECIALIST QUALIFICATIONS – 3-YEAR CONTRACT 

POST) = 12 POSTS 

 
CLICK HERE TO APPLY 
 
12 POSTS FROM ANY OF THE FOLLOWING  
 
CENTRES AND DISCIPLINES: LIMPOPO ACADEMIC COMPLEX (PIETERSBURG, MANKWENG, AND 
THABAMOOPO HOSPITAL) 
 

● Anaesthesiology, Diagnostic Radiology, Dermatology, Emergency Medicine, General Surgery, Orthopaedic 
Surgery, Ophthalmology, Neurosurgery, Paediatric Surgery, Cardiothoracic Surgery, Plastic and reconstructive 
surgery, Urology, Internal Medicine, Obstetrics and Gynaecology, Paediatrics and Child Health, Radiation 
Oncology, Nuclear Medicine, Maxillo-facial surgery, Orthodontics, Periodontics or any other HPCSA recognized 
specialty. 
 

● These posts are reserved for applicants who have completed their registrar training in a relevant discipline but 
are still completing the requirements in order to register with the HPCSA as a Specialist. 

● The posts are 3-year contract posts. Employees in service, who opt to continue with their pension benefits will be 
required to resign after the completion of the contract, should they not be successful in a specialist or medical 
officer position. 

 
SALARY PACKAGE (ALL-INCLUSIVE ANNUAL REMUNERATION PACKAGE) 

 
● All-inclusive Remuneration package: Grade 2: R1,082,988 per annum, Grade 3: R1,253,415 per annum 
● Rural allowance of 18% of basic salary PSCBC will apply when stationed at Mankweng, Thabamoopo, Tshilidzini, 

Letaba, and Mokopane hospital 
● Rural allowance of 22% of basic salary ISRDS will apply when stationed at St Rita’s and Philadelphia Hospital 
● Willingness to perform Commuted overtime in accordance with the Provincial Commuted Overtime Policy and 

departmental requirements. 
 

REQUIREMENT OF POSTS:   
 
     A)  QUALIFICATIONS AND COMPETENCIES 
 

• An appropriate qualification that allows registration with the Health Professions Council of South Africa 
(HPCSA) as a Medical/Dental Practitioner  

• Current registration with the HPCSA as a Medical/Dental Practitioner  

• A Fellowship with the College of Medicine of South Africa, and progress on research towards an MMED 
in the same discipline OR under exceptional circumstances the province may consider applicants who are 
foreign-qualified specialists. 

• Grade 2: A minimum of 5 years appropriate experience as a Medical/Dental Practitioner after registration 
with the HPCSA (or a recognized foreign health professional council in respect of foreign-qualified 
employee)  

• Grade 3: A minimum of 10 years appropriate experience as a Medical/Dental Practitioner after registration 
with the HPCSA (or a recognized foreign health professional council in respect of foreign-qualified 
employee) 

• A valid driver’s license (Attach copy). 

• Willingness to work in a flexi and or shift system 
 
 
 
 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/04&position=MEDICAL/DENTAL%20OFFICERS%20GRADE%202-3%20(WITH%20SPECIALIST%20QUALIFICATIONS%203%20YEAR%20CONTRACT)
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B) KNOWLEDGE AND SKILLS 
 

● Sound clinical knowledge and skill in the required discipline 
● Ability to work after hours 
● Computer Literacy, including collection and analysis of data 
● Sound Medical Ethics and Rational use of resources 
● Ability to conduct effective and efficient training and mentoring 

 
C)   KEY PERFORMANCE AREAS: 

 
● Render a comprehensive quality clinical service to patients in your specialty 
● Coordinate clinical responsibilities with and supervise, instruct and train Medical interns, Medical Officers 

and registrars 
● Effectively manage administrative functions 
● Render outreach and support services to other levels of care in the catchment  
● Participate in academic activities in undergraduate and postgraduate levels  
● Participate in formal training, mentoring and monitoring of health workers at other levels of care 
● Be responsible for clinical governance for your discipline and ensure effective mechanisms are put in place 

to ensure patient safety. 
 

POST 5:  PHARMACIST: GRADE 1 - 3 = 01 POST 

 
CLICK HERE TO APPLY 
 
DEPARTMENT: ONCOLOGY 
 
CENTRE:  PIETERSBURG HOSPITAL 
 
SALARY PACKAGE (ALL-INCLUSIVE ANNUAL REMUNERATION PACKAGE) 
 

● All-inclusive salary package of Grade 1= R 804,609, Grade 2 = 869,796 and Grade 3 = 949,146 per annum 
 
REQUIREMENTS:  
 
A) QUALIFICATIONS AND COMPETENCIES 

• Basic qualification accredited with the South African Pharmacy Council [SAPC] that allows registration 
with the SAPC as a Pharmacist. 

• Current registration with the South African Pharmacy Council (SAPC) as a pharmacist 

• Grade 1 (Minimum Notch): Less than 5 years’ appropriate/recognizable experience after registration with 
the South African Pharmacy Council [SAPC] as a Pharmacist. 

• Grade 2: A minimum of 5 years' appropriate experience after registration as a Pharmacist with the SAPC 

• Grade 3: A minimum of 13 years' appropriate experience after registration as a Pharmacist with the SAPC. 
 

• Inherent requirements of the job: Willingness and ability to travel over the province establishing 
oncology treatment centers. Willingness and ability to work shifts / flexi hours [including night duty, 
weekends and public holidays]. Willingness to work extra hours on short notice. Willingness and ability to 
perform overtime when the need arises. 

• Valid Driver’s license [Attach copy]. 
 

 
 
 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/05&position=PHARMACIST%20GRADE%201-3
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B) KNOWLEDGE AND SKILLS 
 

• Pharmacy Act and Regulations, Medicines and Related Substances Control Act as 

• amended 

• Good Pharmacy Practice (GPP) 

• Computer literacy, 

• Good Communication Skills 

• Public Finance Management Act 

• Labour Relations Act 
 

C) KEY PERFORMANCE AREAS: 
 

• Ensure the availability of medicines and supplies (provide alternative treatment, provide 

• continuous medicines availability feedback to healthcare professionals), 

• Provide support to the clinics/wards / oncology treatment centers  

• Manage pharmaceutical services by promoting rational medicines use, 

• pharmacovigilance, Antimicrobial stewardship through their local Pharmaceutical and Therapeutics 
Committees, 

• Stock management & reporting on stock reporting systems. 

• Manage stock at all levels and elimination of Pharmaceutical waste 

• Ensure the use of hospital formulary and update of code list as and when there are 

• changes made to the Standard Treatment Guidelines. 

POST 6: MEDICAL PHYSICIST: GRADE 1 – 3 = 1 POST 

 
CLICK HERE TO APPLY 
 
DEPARTMENT: RADIATION ONCOLOGY 
 
CENTRE: PIETERSBURG HOSPITAL 
 
SALARY PACKAGE (ALL-INCLUSIVE ANNUAL REMUNERATION PACKAGE) 
 
Grade 1: 769,347 per annum, Grade 2: 868,662 per annum, Grade 3: 990,945 per annum 
 
REQUIREMENTS:  
 

A) QUALIFICATIONS AND COMPETENCIES 
 

● Minimum educational qualification: Appropriate qualification that allows for registration at the Health 
Professions Council of South Africa (HPCSA) as a Medical Physicist.  

● Registration with a professional council: Registration with the HPCSA as a Medical Physicist.  
● Experience: Grade 1: None after registration with the HPCSA as a Medical Physicist.  
● Grade 2: A minimum of 8 years of appropriate experience after registration with the HPCSA as a Medical 

Physicist.  
● Grade 3: A minimum of 16 years of appropriate experience after registration with the HPCSA as a Medical 

Physicist. 
● A valid driver’s license (Attach copy). 
● Willingness to work in a flexi and or shift system. 

 
 
 
 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/06&position=MEDICAL%20PHYSICIST:%20GRADE%201-3
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B) KNOWLEDGE, SKILLS, TRAINING AND COMPETENCIES REQUIRED 
 

● Competencies (knowledge/skills): Skills pertaining to the scope of the profession of medical physicists. 
Understand the physics of radiotherapy-, diagnostic x-ray and nuclear medicine equipment, computers, 
and software; and have a thorough knowledge of radiotherapy physics.  

● Knowledge of the statutory regulations regarding the medical use of ionizing radiation.  
● Good communication, interpersonal relationships, research, development, and teaching skills.  
● Capable of using initiative for problem-solving, recognizing the need for action, considering possible risks, 

and taking responsibility for results.  
● Be a highly motivated and methodical individual who pays attention to detail with exceptional standards 

for accuracy and the ability to work under pressure and meet deadlines. 
 

C) KEY PERFORMANCE AREAS: 
 

● Active participation in the routine execution of clinically related medical physics tasks in the Department 
of Radiation Oncology (including LDR and HDR brachytherapy), with support to Nuclear Medicine and 
Diagnostic Radiology.  

● Assist with commissioning and optimization of new equipment and techniques.  
● Assist with lecturing of the under-and-postgraduate teaching and training programme in the Medical 

Physics Department.  
● Active participation and assistance with the research and development programme of the Medical Physics 

Department. 
 
 

POST 7:  PROFESSIONAL NURSE SPECIALITY [PN-B1] GRADE 1 - 2 = 20 POSTS 

 
CLICK HERE TO APPLY 
 
CENTRES: PIETERSBURG AND MANKWENG HOSPITALS 
 
DEPARTMENTS: Disciplines: Operational Theatre, Critical Care (ICU), Trauma (ICU), Advanced Midwifery and 

Neonatal Nursing Science, Oncology, Ophthalmology, Neonatal ICU, Orthopaedics, Advanced 
Psychiatry, Renal, Paediatric / Child Nursing. 

 
Commencing salary notch:  
 
Grade 1= R451,533 p.a.  – R530,376 p.a. Grade 2= R553,545 p.a. – R686,211 p.a.  
 
No rural allowance for Pietersburg hospital  
 
Rural allowance of 8% of basic salary applicable for Mankweng Hospital. 
 
Sessional posts up to 20 hours a week: Grade 1 = R 298.00 per hour, Grade 2 = R 365.00 per hour 
 
REQUIREMENTS:  
 

A) Qualification and competencies 
 

● Basic R425 qualification i.e., diploma/degree in nursing or equivalent qualification that allows registration with the 
South African Nursing Council (SANC) as a professional nurse. 

● A post-basic nursing qualification in one of the above specialty nursing areas with duration of at least 1 year, 
accredited with the SANC in one of the specialties referred to, except for Neonatal ICU nursing 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/07&position=PROFESSIONAL%20NURSE%20SPECIALITY%20(PN-B1)%20GRADE%201-2


ADVERTISEMENT OF GRANTS FUNDED POSTS ON THE LIMPOPO ACADEMIC COMPLEX PLATFORM - APRIL 2024  Page - 12 - of 25 
 

● Current registration with the South African Nursing Council as a Professional Nurse in the appropriate speciality 
except for Neonatal ICU  

● Grade 1: A minimum of 4 years appropriate / recognisable experience in nursing after registration as Professional 
Nurse with the SANC in General Nursing. 

● Grade 2: A minimum of 14 years appropriate / recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing, 10 years of which should be appropriate experience in 
the specific specialty after obtaining the 1-year post-basic qualification in the relevant specialty. 

● A valid drivers license [Attach copy]. 
● Willingness to work in a flexi and or shift system 

 

B) Knowledge and Skills 
 

● Knowledge and skill in nursing care processes and procedures in the relevant specialty areas 
● Good communication, Report writing, Facilitation, Liaison, Networking and Problem-solving skills 
● Information management. 
● Computer literacy. 

 
C) KEY PERFORMANCE AREAS: 

 

● Provide direction and supervision for the implementation of the Nursing plan (clinical practise/quality patient care) 
● Practice nursing and health care in accordance with the standards, quality indicators and the laws and regulations 

relevant to nursing and health care. 
● Work with the multi-disciplinary clinical team, in all aspects of clinical care 
● Utilize human, material, and physical resources efficiently and effectively. 

 

POST 8:  PROFESSIONAL NURSE [GENERAL WITH MIDWIFERY] GRADE 1 -3= 10 POSTS 

 
CLICK HERE TO APPLY 
 
CENTRES: PIETERSBURG, MANKWENG, THABAMOOPO AND REGIONAL HOSPITALS 
 
DEPARTMENTS: Disciplines: Operational Theatre, Critical Care (ICU), Trauma (ICU), Advanced Midwifery and 

Neonatal Nursing Science, Oncology, Ophthalmology, Neonatal ICU, Orthopaedics, Advanced 
Psychiatry, Renal, Paediatric / Child Nursing. 

 
Salary Notch: Grade 1 = 307,473, Grade 2 = 375,480, Grade3 = 451,533 p.a. plus 8 % of basic salary PSCBC or 
12% of basic salary ISRDS Nodes rural allowance. 
 
No rural allowance for Pietersburg hospital  
 
REQUIREMENTS:  
 

A) QUALIFICATIONS AND COMPETENCIES 
 

• Basic R425 Qualification with Midwifery (Diploma or Degree in nursing) or equivalent qualification that 
allows registration with the South African Nursing Council as a Professional Nurse. 

• Current registration with the South African Nursing Council (SANC) as a Professional Nurse. 

• Experience for Grade 1 (Minimum Notch): Less than 3 years’ appropriate/recognizable Nursing experience 
after registration with the SANC as Professional Nurse. 

• Grade 2: A minimum of 10 years’ experience appropriate /recognizable experience in nursing after 
registration as a Professional Nurse with the SANC in General Nursing.  

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/08&position=PROFESSIONAL%20NURSE%20(GENERAL%20WITH%20MIDWIFERY)%20GRADE%201-3
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• Grade 3: A minimum of 20 years’ experience appropriate/recognizable experience in nursing after 
registration as a Professional Nurse with the SANC in General Nursing. 

• South African Citizen or permanent resident 

• Inherent requirements of the job: Willingness and ability to work shifts / flexi hours [including night duty, 
weekends and public holidays]. Willingness to work extra hours on short notice. Willingness and ability to 
perform overtime when the need arises. 

• Skills declaration form to be attached. 
 

B) KNOWLEDGE AND SKILLS 
 

• Knowledge of nursing care processes, procedures and legal frameworks 

• Good clinical skills. 

• Ability to work under pressure and apply stringent infection control principles 

• Good communication skills. 

• Application of the Batho Pele Principles. 

• Computer literacy. 
 

C) KEY PERFORMANCE AREAS: 
 

• Practice nursing and health care in accordance with the laws and regulations relevant to nursing and health care. 

• Provide nursing service for both day and night shifts. 

• Maintain constructive working relationship with all members of the team. 

• Utilize human, material and physical resources efficiently and effectively. 

• Stakeholders engagement. 

• Willingness to train junior nurses and nursing students rotating the facility 
 
 

POST 9: CLINICAL TECHNOLOGIST GRADE 1 – 3 = 05 POSTS 

 
CLICK HERE TO APPLY 
 
CENTRE: NEPHROLOGY, CARDIOLOGY, NEUROPHYSIOLOGY,  
 
HOSPITALS: PIETERSBURG AND MANKWENG HOSPITALS  
 
Salary Notch: Grade 1: R376,524 p.a., Grade 2: 439,755 p.a., Grade 3: R514,785 p.a. 
 
REQUIREMENTS:  
 

A) QUALIFICATION AND COMPETENCIES 
 

• Appropriate qualification that allows registration with the HPCSA as Clinical Technologist. 

• Current registration with HPCSA as a Clinical Technologist (Independent Practice).   

• Grade 1: None after registration with the HPCSA  as Clinical Technologist. 

• Grade 2: Minimum of 10 years relevant experience after registration with the HPCSA Clinical Technologist. 

• Grade 3: Minimum of 20 years relevant experience after registration with the HPCSA in Clinical 
Technologist. 
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B) KNOWLEDGE AND SKILLS  

• Patient safety and infection control 

• Preparation, calibration and quality assurance of medical equipment 

• Performance of procedures including renal dialysis according to the scope of practice 

• Professional person with integrity and ability to perform under pressure, independently and in a team. Self-
driven and result orientated.  

• Good communication, report writing, presentation and interpersonal skills.  

• Computer literate, honest, patient, hardworking and reliable.  

C)   KEY PERFORMANCE AREAS:  

• Prepare and calibrate equipment for medical procedures and perform quality control procedures 

• To perform procedures including dialysis according to medical prescription in a safe manner and in accordance 
to standard policies and procedures.  

• To provide optimal patient care as per the scope of practice  

• Manage and maintain all medical equipment in accordance with standards and procedures, infection control and 
stock management 

• Ensure that all patient clinical records are maintained and updated in accordance with standards 

• Work together with all team members and supervise staff as assigned  
 
 

POST 10: CANDIDATE CLINICAL / ELECTRICAL ENGINEERING TECHNICIAN OR CLINICAL / 
ELECTRICAL ENGINEERING TECHNICIAN = 01 POST 

 
CLICK HERE TO APPLY 
 
CENTRE: MANKWENG HOSPITAL 
   
DEPARTMENT: ENGINEERING 
 
Salary Notch: Candidate Clinical Engineering Technician: R321,087 p.a. 
 
Salary Notch: Clinical /Electrical Engineering Technician: Grade A: r371,253 p.a. Grade B: R419,325 
                       Grade C: R472,812 p.a. 
 
REQUIREMENTS:  
 

A) QUALIFICATIONS AND COMPETENCIES: CANDIDATE ELECTRICAL / CLINICAL ENGINEERING 
TECHNICIAN 
 

• National Diploma in Electrical engineering light current or Clinical Engineering or equivalent qualification. 

• Registration with the Engineering Council of South Africa (ECSA) as an as professional Engineering 
Technician.  

• Three (3) years appropriate experience in a Clinical Engineering environment.  

• Good communication skills (verbal and written).  

• Ability to work under pressure. Knowledge and skills in the use of various hand tools and test equipment 
such as defibrillator analyser, infusion pump analyser, multi meter, ECG Simulator, and other resources 
within clinical engineering. 
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B) QUALIFICATIONS AND COMPETENCIES: CLINICAL / ELECTRICAL ENGINEERING TECHNICIAN 
(GRADE A, B, C) 

• National Diploma in Clinical or Electrical Engineering or relevant qualification. 

• Compulsory registration with ECSA as a Clinical / Electrical Engineering Technician 

• Three (3) years post qualification technical (Engineering) experience. 
 
C) KNOWLEDGE AND SKILLS 

 

• Knowledge of medical equipment and its maintenance 

• Problem solving skills 

• Knowledge of public service regulations and procedures 

• Computer literacy 

• Knowledge of infection control procedures 

• Ability to work as a member of a multidisciplinary team and network with suppliers 

• Ability to work afterhours and on call  
 

D)  KEY PERFORMANCE AREAS:  
 

• Responsible for the management and maintenance of all medical equipment within the renal unit, as well as in 
the critical care units and other sections of the hospital  

• Available to trouble shoot problems with medical equipment and initiate and follow through on actions 

• Develop and administer a maintenance management system for medical equipment to comply with manufacturer 
specifications and supply chain prescripts  

• Administration and maintenance of medical equipment data base  

• Formulation and implementation of on-going in house staff training with regard to medical equipment safety and 
maintenance 

• Evaluation of health device alerts and initiation of recommended actions  

• Conduct regular medical equipment risk analysis and safety evaluation. 

• Pre-acquisition evaluation of all proposed new medical equipment. 

• Motivating for the purchasing of medical equipment and the formulation of specifications 

• Liaising with medical equipment suppliers to stay informed and trained in latest technological development 

 

POST 11: DIAGNOSTIC RADIOGRAPHER: GRADE 1 – 3 = 05 POSTS  

 
CLICK HERE TO APPLY 
 
CENTRE: PIETERSBURG HOSPITAL AND MANKWENG HOSPITALS  
 
Salary Notch: Grade 1: R376,524 p.a., Grade 2: R439,755 p.a., Grade 3: R514,785 p.a. plus 12% of basic salary     

PSCBC rural allowance for Mankweng Hospital. 
 
REQUIREMENTS: 
 

A) QUALIFICATIONS AND COMPETENCIES 
 

• Appropriate qualification that allows registration with the HPCSA as a Diagnostic Radiographer 

• Current registration with HPCSA as Diagnostic Radiographer.  

• Grade 1: None after registration with the HPCSA as Diagnostic Radiographer in respect of RSA-qualified 
employees who performed Community Service as required in South Africa. 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/11&position=DIAGNOSTIC%20RADIOGRAPHER:%20GRADE%201-3
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• 1-year relevant experience after registration with the HPCSA as Diagnostic Radiographer in respect of 
foreign-qualified employees, of whom it is not required to perform Community Service, as required in South 
Africa.  

• Grade 2: Minimum of 10 years relevant experience after registration with the HPCSA as Diagnostic 
Radiographer in respect of SA-qualified employees who performed Community Service as required in 
South Africa. 

• Minimum of 11 years’ relevant experience after registration with the HPCSA in the relevant profession in 
respect of foreign-qualified employees, of whom it is not required to perform Community Service, as 
required in South Africa.  

• Grade 3: Minimum of 20 years’ relevant experience after registration with the HPCSA as Diagnostic 
Radiographer in respect of SA-qualified employees who performed Community Service as required in 
South Africa. 

• Minimum of 21 years’ relevant experience after registration with the HPCSA as Diagnostic Radiographer 
in respect of foreign qualified employees, of whom it is not required to perform community service, as 
required in South Africa. 

 
B) KNOWLEDGE, SKILLS, TRAINING AND COMPETENCES  

 

• Knowledge of Diagnostic radiography standard techniques,  

• Knowledge of basic quality assurance in Radiography and Radiation protection  

• Knowledge of advanced modalities such as C.T. scans and MRI scans for diagnostic purposes. 

• Good interpersonal skills and basic supervisory skills. 

• Must have the ability to perform effectively in a team. 

• Knowledge of patient care 

• Honesty, integrity and high work ethic.  

• Good interpersonal skills.  

• Knowledge of Public Service legislation, Policies and Procedures.  

• Knowledge of current DoH guidelines and Policies governing the Health Sector and Radiography 
profession.  

• Quality Control and Record keeping processes is essential. 

• Computer skills, time management skills, written and verbal communication skills and report writing.   
 
      C)   KEY PERFORMANCE AREAS:  
 

• Participate in providing 24-hour Radiographic services at Pietersburg Hospital.  

• Adhere to Batho Pele Principles,  

• Perform any ad-hoc duties allocated by Management.  

• Participate in quality assurance activities to ensure quality service and compliance to legislation 

• Be actively involved in in-service training and CPD activities. 
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POST 12: MEDICAL ORTHOTIST AND PROSTETIST GRADE 1-3 = 01 POST 

 
CLICK HERE TO APPLY 
 
CENTRES: MANKWENG HOSPITAL  
 
Salary Notch: Grade 1: R376,524 p.a., Grade 2: R439,755 p.a., Grade 3: R514,785 p.a. plus 12% of basic salary     

PSCBC rural allowance for Mankweng Hospital. 
 

A)  QUALIFICATIONS AND COMPETENCIES 

• Appropriate qualification that allows a registration with the HPCSA as a Medical Orthotist & Prosthetist 

• Current registration with the Health Professions Council of South Africa (HPCSA) as a Medical Orthotist 
& Prosthetist  

• All applicants must be South African citizens or permanent residents 

• Grade 1: None after registration with the HPCSA in the relevant profession (where applicable) in respect 
of RSA qualified employees who performed Community Service as required in South Africa. 

• Grade 2: Minimum of 10 years relevant experience after registration with the HPCSA in the relevant 
profession (where applicable) in respect of RSA qualified employees who performed Community Service 
as required in South Africa. 

• Grade 3: Minimum of 20 years’ relevant experience after registration with the HPCSA in the relevant 
profession (where applicable) in respect of RSA qualified employees who performed Community Service 
as required in South Africa. 

 
B) INHERENT REQUIREMENT OF THE JOB 

 

• Manage and coordinate inpatient, ambulatory services as well as outreach services  

• Willingness to work at night, weekends and public holidays and shifts if required 
 

C) KNOWLEDGE AND SKILLS 
 

• Thorough working knowledge of your field    

• Ability to work independently and as part of multidisciplinary team  

• Ability to work under pressure and in infectious areas and practice infection control to protect the patients, other 
health workers and oneself from infection 

• An understanding of public service procedures. 

• Report writing skills. 

• Good interpersonal relations and teamwork 

• Computer literacy. 
 

D)  KEY PERFORMANCE AREAS: 
 

• Responsible for professional services to patients in your field both in the wards, ICU, in the unit, outpatients, and 
at outreach sites as is required in your discipline and according to the scope of practice 

• General care of patients and safety of patients. 

• Management of equipment and devices in the unit  
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POST 13:  PODIATRY GRADE 1-3 = 01 POST 

 
CLICK HERE TO APPLY 
 
CENTRES: PIETERSBURG HOSPITAL  
 
Salary Notch: Grade 1: R376,524 p.a., Grade 2: R439,755 p.a., Grade 3: R514,785 p.a.  
 
REQUIREMENTS:     
 
A) QUALIFICATIONS AND COMPETENCIES 

 
● Appropriate qualification that allows registration with the HPCSA as a Podiatrist 
● Current registration with the Health Professions Council of South Africa (HPCSA) as a  podiatrist 

Independent Practice  
● All applicants must be South African citizens or permanent residents. 
● Grade 1: None after registration with the HPCSA in the relevant profession (where applicable)  
● Must have completed community service as per requirements of the professional body. 
● Grade 2: Minimum of 10 years of relevant experience after registration with the HPCSA in the relevant 

profession  
● Grade 3: Minimum of 20 years relevant experience after registration with the HPCSA in the relevant 

profession (where applicable)  
● A valid drivers license (Attach copy) 
 
Inherent requirement of the job:  
● Manage and coordinate inpatient, and ambulatory services as well as outreach services  
● Willingness to work at night, weekends, and public holidays and shifts if required. 

  
B) KNOWLEDGE AND SKILLS 
 
● Thorough working knowledge of your field    
● Ability to work independently and as part of multidisciplinary team.  
● Ability to work under pressure and in infectious areas and practice infection control to protect the patients, other 

health workers and oneself from infection. 
● An understanding of public service procedures. 
● Report writing skills. 
● Good interpersonal relations and teamwork 
● Computer literacy. 

 
       C) KEY PERFORMANCE AREAS: 
 

● Responsible for professional services to patients in your field both in the wards, ICU, in the unit, outpatients, and 
at outreach sites as is required in your discipline and according to the scope of practice 

● General care of patients and safety of patients. 
● Management of equipment and devices in the unit  
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POST 14: MEDICAL TECHNICIAN (HISTOPATHOLOGY) GRADE 1 – 2 = 01 POST 

 
CLICK HERE TO APPLY 
 
CENTRE: PIETERSBURG HOSPITAL 
 
DEPARTEMENT: ORAL PATHOLOGY 
 
Salary Notch: Grade 1: 255,078 p.a., Grade 2: 297,441 p.a. 
 
 
REQUIREMENTS:  
 

A) QUALIFICATION AND COMPETENCIES 
 

• Grade 12 / NQF 4. SMLTSA certificate.  

• Registered with HPCSA in histopathological Technique as a Medical Technician  

• Grade 1: None after registration with the HPCSA as Medical Technician. 

• Grade 2: Minimum of 10 years relevant experience after registration with the HPCSA Medical Technician. 

B) KNOWLEDGE AND SKILLS  

• Knowledge of health and safety regulations.  

• Knowledge of technical appliance.  

• Knowledge of quality control procedures.  

• Trouble shooting skills.  

• Attention to detail.  

• Use of laboratory equipment.  

• Analytical skills. Communication skills.  

• Interpersonal skills.  

• Computer literacy.  

• Record keeping and filling skills. 

C) KEY PERFORMANCE AREAS:  

• Laboratory Safety Compliance: Adherence to decontamination procedures upheld 100% of the time 
(e.g. daily bench decontamination, bio-hazardous spills, and instrument decontamination spills post 
service. 

• Laboratory process (laboratory work and/or reports): Daily receive, sort and prioritize patients’ 
samples according to laboratory SOP. Daily grossing and processing of tissue samples. Adherence to set 
turnaround times for each tests on site. Daily filing and storage of specimen. Checks abnormal results 
according to laboratory SOP and reports results according to SOP. Prepares stains and slides for 
specialized testing. Daily documents data in own area of work. 

• Maintained and operated equipment: Perform equipment maintenance as per schedule. Ensure 
sufficient stock is available as per guidelines. Performance of quality checks. Competency certificate for 
operation of equipment 

• Quality assurance:  Identify IQC and report deviations to supervisor. 

• Teaching, training and development of laboratory staff and other oral health professionals: CPD 
presentation. Train and be competent using SOP’s for all instruments in the laboratory including 
maintenance in own area of work 
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POST 15: PACS ADMINISTRATOR [LEVEL 8] = 02 POSTS 
 
CLICK HERE TO APPLY 
 
CENTRES: PIETERSBURG AND MANKWENG HOSPITALS 
 
Commencing Salary Notch: R376,413 p.a.  
 
REQUIREMENTS: 
 

A) QUALIFICATION AND COMPETENCIES 

• Grade 12 certificate 

• Degree in Computer Sciences or Information Technology 

• Administrative knowledge in information technology Management 

• Valid driver’s license 

• Willingness to travel to other health facilities within the province   

• Willingness to work in a flexi and or shift system. 
 

B) KNOWLEDGE AND SKILLS 

• Understanding of Information Technology and its management including Picture Archiving and 
Communications Systems (PACS) 

• Ability to conduct IT troubleshooting  

• Sound knowledge and skills of IT Security and relevant legislations. 

• Understanding of digitalization and Data management including storage. 

• Project Planning and Management 
 

C) KEY RESULT AREAS: 

• PACS maintenance and troubleshooting 

• Digital images storage management 

• Ensuring continuous connectivity of PACS System with all the other PACS stations in the province 

• Ensuring Radiology IT equipment maintenance and systems testing, upgrading, and installing 

• Prepares the required reports and submit to the relevant personnel. 

• Acts as liaison between radiology and other departments related to medical imaging initiatives and 
procedures and assisting with existing or new medical imaging endeavors. 

• Coordinates operational planning for medical imaging initiatives as well as identifying present and future 
needs for equipment installation. 
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POST 16: MEDICAL SECRETARY: [ LEVEL 7] = 1 POST 

 
CLICK HERE TO APPLY 
 
DEPARTMENT: OFFICE OF THE CLINICAL EXECUTIVE DIRECTOR  
 
CENTRE: PIETERSBURG HOSPITAL 
 
Commencing Salary Notch: Notch: 308,154 p.a. 
 
REQUIREMENTS:  
 

A) QUALIFICATION AND COMPETENCIES 
 

● A Senior Certificate [Grade 12] plus a minimum of appropriate undergraduate qualification at NQF level 6 
● Administrative knowledge and at least 3-year experience in Medical / Clinical services  
● A valid driver’s license (Attach copy). 
● Willingness to work in a flexi and or shift system. 

 
B) KNOWLEDGE AND SKILLS 

 
● Knowledge and understanding of the Public Service Act, Public Service regulations, Public Finance Act, Division 

of Revenue Act and other relevant legislation. 
● Sound verbal and written communication skills.  
● Good record keeping. 
● Knowledge and documenting experience in working in tertiary services and or grants.   
● Ability to work under pressure, write reports and be able to meet deadlines. 
● Ability to handle tasks of multi-disciplinary nature. 
● Ability to handle information in a confidential manner. 
● Excellent Computer skills in MS Office, Word, Excel, PowerPoint, Teams and ability to learn new technological 

programmes and skills.  
● Proven ability to be innovative and creative.  
● Professional attitude.  
● Good interpersonal skills to deal with the public and staff members. 

 
C)   KEY PERFORMANCE AREAS: 

 
● Provide comprehensive administrative / clerical support functions to the office of Clinical Executive 

Director. 
● Support the clinical staff with general administrative duties. 
● Compile reports for various Clinical Departments, Head of Clinical Departments, Head of Clinical Unit and 

Senior Doctors.  
● Support all the data collection and research requirements of the grants. 
● Relay information between personnel in the Clinical Department 
● Transcribe spoken or written information and maintain medical records.   
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POST 17: CLINICAL PSYCHOLOGIST GRADE 1-3  [MENTAL HEALTH] - (12 MONTHS CONTRACT) 
                 : 05 POSTS 
 
CLICK HERE TO APPLY 
 

SALARY PACKAGE (ALL-INCLUSIVE REMUNERATION PACKAGE)   

 

Grade 1: R827,211, Grade 2: R961,806, Grade 3: R1,113,600 p.a.  

 

Rural allowance: 12% of basic salary PSCBC or 17% of basic salary ISRDS Nodes  

 

Sessional posts up to 20 hours a week: Less than 8 years’ experience = R398.00 per hour, at least 8 years but less 

than 16 years’ experience = R463.00 per hour, 16 and more years relevant experience = R536.00512 per hour   

CENTRES:  Hayani, Elim, Thabamoopo, Ellisras, Helen Franz Hospitals. 

  

REQUIREMENTS:   

 

      A) QUALIFICATION AND COMPETENCIES  

 

● An appropriate qualification that allows registration with the HPCSA as Clinical Psychologist.  

● Current registration with the Health Professions Council (HPCSA) as a Clinical Psychologist.  

● EXPERIENCE: Grade 1: None after registration with the HPCSA as Clinical Psychologist.  

● Grade 2: 8 years after registration with the HPCSA as a Clinical Psychologist 

● Grade 3: 16 years after registration with the HPCSA as a Clinical Psychologist 

● Inherent requirements of the job: Willingness and ability to work shifts / flexi hours [including night duty, 

weekends, and public holidays]. Willingness to work extra hours on short notice.   

● Must be competent n conducting forensic mental evaluations and compile legal report to Department of 

Justice  

● A valid drivers license (Attach copy). 

 

B)     KNOWLEDGE AND SKILLS  
 

● Appropriate clinical knowledge & experience in the field of clinical Psychology:  

● psychotherapy, assessment, counselling.   

● Analytical/report writing skills.  

● Knowledge of current health and public service legislation, regulations, and policies.  

● Sound knowledge of professional ethics.  

● IT skills.  

● Research, teaching, case presentation   and training skills. ▪   

● Time management.  

  

C)    KEY PERFORMANCE AREAS:  
 

● Provide psychological service delivery at hospital level.  

● Conduct forensic mental health evaluations  

● Participate in hospital teams/committees.  

● Support hospital activities related to mental health.  

● Supervise work of the psychometrists in the hospital.  

● Implement community outreach programs.  
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● Liaise and work with other hospital departments.  

● Liaise with psychiatric services in the hospital.  

● Assist in training for primary health care professionals.  

 

 
POST 18: REGISTERED COUNSELLOR GRADE 1 – 3 [MENTAL HEALTH] GRADE 1-3  

   [12 MONTHS CONTRACT]: 01 POST 
 
CLICK HERE TO APPLY 
 

SALARY PACKAGE (ALL-INCLUSIVE REMUNERATION PACKAGE):   
 

Grade 1 = R675,450 p.a. Grade 2 = R769,347 p.a. Grade 3 = 868,662 p.a. 

 

CENTRE: ZEBEDIELA HOSPITAL  

 

REQUIREMENTS:  

   

A) QUALIFICATION AND COMPETENCIES  

• Appropriate qualifications and registration with Health Professions Council of South Africa (HPCSA) as 

a Registered Trauma Counsellor  

• Current registration with the Health Professions Council of South Africa (HPCSA) as a Registered 

Trauma Counsellor  

• EXPERIENCE: Grade 1: None after registration with the Health Professions Council of South Africa 

(HPCSA) as a Registered Trauma Counsellor 

Grade 2: A minimum of 8 years’ appropriate experience as a Registered Trauma Counsellor, with 

supervisory and training skills  

 Grade 3:  A minimum of 16 years’ appropriate experience as a Registered Trauma Counsellor,  with 

supervisory and training skills  

• Ability to work with integrated multi-disciplinary teams across platforms, leadership, administrative, 

communication and mentoring skills.   

• Good problem-solving skills, computer literacy and report writing skills.  

• A valid driver’s licence and willingness to travel  

 

B) KNOWLEDGE AND SKILLS  

 

• Exercise the highest degree of skill, care and diligence that can be expected from the professionals within 

the scope of practice.  

• Must adopt a bio psychosocial approach in consideration of the user’s current medical and mental health.  

 

C) KEY PERFORMANCE AREAS  

 

• Providing an integrated psychological service:  

• Provide trauma and supportive counselling to patients  

• Screen and refer patients to the clinical psychologist for therapeutic intervention and to psychometrist 

for psychological assessment.  

• Provide basic psychological assessment.  

• Provide psychoeducation to patients and their families  
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• Liaise with other professionals in the multidisciplinary team regarding patient management and 

psychological issues.  

• Community psychology involvement  

• Outreach to peripheral district clinics  

• Compiling community needs profiles  

• Screening/ counselling at peripheral clinics and refer to other professionals for further management.  

• Develop intervention programs based on needs profiles  

• Implementing programs for specific communities-based interventions on a proactive  

 

POST 19: SOCIAL WORKER GRADE 1-3: [MENTAL HEALTH] [12 MONTHS CONTRACT] = 06 POSTS 

CLICK HERE TO APPLY 
 

CENTRES:  THABAMOOPO, HAYANI, EVUXAKENI, SILOAM, SESHEGO AND MATLALA HOSPITALS    

 

Salary Notch: Grade 1: R308,247 – 362,439 p.a, Grade 2: R376,416 – 436,014 p.a Grade 3: R452,667 – R532,113 p.a,   

Grade 4: R554,919 – R687,918 p.a 

 

REQUIREMENTS: 

A) QUALIFICATION AND COMPETENCIES 

• Qualifications: Bachelor’s degree in social work.  

• Current registration with the South African Council for Social Service Professions as a Social Worker.  

• Grade 1: No experience. Recommendation 

• Grade 2: A minimum of 10 years appropriate experience in Social Work after registration as a Social Worker with 
the South African Council for Social Service Professions 

• Grade 3: A minimum of 20 years appropriate experience in Social Work after registration   

• A valid driver’s license. 
 

B) KNOWLEDGE AND SKILLS 

• Public Service Act and Regulations, Mental Health Care Act, Batho-Pele Principles, Knowledge and 
understanding of human behaviour and social systems. 

• The ability and competence to assist, develop, advocate for and empower individuals, families, groups, 
organizations and communities to enhance their problem-solving capabilities. 

• The ability to promote, restore, maintain, advocate for, and enhance functioning of individuals, families, groups 
and communities by enabling them to accomplish tasks, prevent and alleviate distress and use resources 
effectively. 

• The understanding and ability to provide social services towards protecting people who are vulnerable, at risk 
and unable to protect themselves.  

• Computer literacy, 

• Candidate must have good verbal and written communication skills. 
 

C) KEY PERFORMANCE AREAS: 

• Promote mental health awareness in communities, groups and families through outreaches (home visits ) 

• Conduct ward rounds and do sessions  in mental health ward for in-patients ( new and follow ups) 

• Consultation of  mental health out-patients (new and follow -ups) 

• Reunification of patients with their families and communities 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/19&position=SOCIAL%20WORKER%20GRADE%201-3%20(MENTAL%20HEALTH)%20(12%20MONTHS%20CONTRACT)


ADVERTISEMENT OF GRANTS FUNDED POSTS ON THE LIMPOPO ACADEMIC COMPLEX PLATFORM - APRIL 2024  Page - 25 - of 25 
 

• Assess clients and create individual treatment plans for their recovery 

• Secure and refer clients with needed resources 

• Actively participate in multidisciplinary team meetings and activities  
 

 

POST 20: OCCUPATIONAL THERAPIST GRADE 1-3 (MENTAL HEALTH)– 12 MONTHS CONTRACT =     
    01 POST.  

 
CLICK HERE TO APPLY 
 

CENTRES:  THABAMOOPO HOSPITAL 
 

Salary Notch: Salary Notch: Grade 1: R376,524 p.a., Grade 2: R439,755 p.a., Grade 3: R514,785 p.a.  
                       plus 12% rural allowance 
 
REQUIREMENTS: 
 

A) QUALIFICATION AND COMPETENCIES: 
 

• Appropriate qualification that allows a registration with the HPCSA as an Occupational Therapist  

• Current registration with the Health Professions Council of South Africa (HPCSA) as Occupational 
Therapist. 

• All applicants must be South African citizens or permanent residents. 

• Valid driver’s license is essential. 

• Grade 1: None after registration with the HPCSA in Occupational Therapy 

• Grade 2: Minimum of 10 years relevant experience after registration with the HPCSA in Occupational 
Therapy.  

• Grade 3: Minimum of 20 years’ relevant experience after registration with the HPCSA in Occupational 
Therapy. 

 
B) KNOWLEDGE AND SKILLS: 

 

• Candidate should have sound knowledge of Occupational Therapy mental health services. 

• Ability to work independently and as part of multidisciplinary team  

• Good interpersonal relations and teamwork 

• Ability to work under pressure and in infectious areas and practice infection control to protect the patients, other 
health workers and oneself from infection 

• Computer literacy. 

• Knowledge of mental Health legislations and related legal and ethical practices.  

• Knowledge of PMFA, public service acts, procedures and regulations. 

• Candidate must have good verbal and written communication skills. 
 

C) KEY PERFORMANCE AREAS: 
 

● Render and manage Occupation Therapy services that comply with norms and standards in the hospital 
and community setting. 

● Implement individual and group programs in management of mental health care users. 
● Assessment, treatment, and report writing of general, forensic and FCE (Functional capacity evaluation) 
● Participate in Quality Assurance Audits multidisciplinary team activities including ward rounds  
● Exercise care with all consumables and equipment’s.  
● Supervise subordinates and students 
● Provide training to other medical health professionals. 

……………………………………..end…………………………………………………… 

https://ldoh-vacancyapplication.azurewebsites.net/?reference=LDH/04/20&position=OCCUPATIONAL%20THERAPIST%20GRADE%201-3%20(MENTAL%20HEALTH)%20(12%20MONTHS%20CONTRACT)



